LFOA Resolution, submitted 10/28/2020

Resolution Calling for Diversity, Equity, and Inclusion Practices in Hiring within the UO
Libraries

The University of Oregon, the city of Eugene, the state of Oregon, and the whole of the United States
continue to grapple with our past, its legacy of racism, and the consequences our history creates for our
society today. Our antiracist values must drive forward antiracist policies as we learn from our legacy
and strive to create a better, more equitable future for all who call UO home. We, the UO Libraries’
faculty, officers of administration, classified staff, and Diversity Committee, have created a resolution
with the following declarations as our cornerstones:

e The Mission Statement of the University of Oregon proclaims that “We value our
diversity and seek to foster equity and inclusion in a welcoming, safe, and respectful
community.”?

e The University’s IDEAL framework includes “Developing and implementing equitable
strategies for recruiting, retaining and advancing a cadre of student, faculty and staff,
with a wide variety of backgrounds, talents, perspectives and experiences.”?

e The University of Oregon Libraries’ mission statement includes the values of
transparency and diversity.>

e The University of Oregon Libraries released a Statement on Racism and Systemic
Inequalities on June 22, 2020 which committed to “...changing our recruitment and
hiring practices, ensuring direct outreach to candidates of color. As part of that
commitment, going forward we will require search advocates for every search
committee.”*

e Large racial disparities persist in all positions, and are even more acute in leadership
positions, in U.S. academic libraries.”

e Gender inequities persist in academic library leadership, with a higher percentage of
male librarians appointed to these positions than female librarians.®
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e The state of Oregon has a long history of racist and exclusionary laws prohibiting people
of color from residing in the state, owning property, or making contracts.’

e According to data from the U.S. Census Bureau, in 2019, the state of Oregon's
population was 86.7% white, and Eugene, Oregon was 83.3% white.®

Therefore, the UO Libraries faculty, classified staff, officers of administration, and Library
Diversity Committee call on Library Administration to conduct all hiring searches within the
Libraries following the University’s stated principles and values of diversity, equity, and
inclusion in recruitment and hiring. We also call for hiring searches within the Libraries to
follow the University’s promise of including a Search Advocate for all non-student positions.

Furthermore, the UO Libraries should encourage all employees to be trained and participate in
processes that support search equity like search advocacy.

We believe these are necessary steps for realizing the equitable, antiracist values of the
University of Oregon and UQ Libraries.
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