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UNIVERSITY CALENDAR 1921-1922 

SUMMER SESSIONS 
June 20, Monday ........ _____ Portland Session opens. Registration. 
June 22, Wednesday Eugene Session opens. Registration. 
July 4, Monday .......... Independence day. A holiday. 
July 29, Friday Portland Session closes. 
July 30, Saturday Eugene Session closes. 

FALL TERM 
.September 24, Saturday ............. Fall term ovens. Examination in English 

Composition for Freshmen. 
September 26, Monday ............... Registration day for upper class student.a. 
:,eptember 27, Tuesday ............... Registr~tio~ day for Fr1;shmen. 
September 28, Wednesday ......... All University work begms. 
October 6, Thursday ...................... Faculty meetmg. 
October 6, Thursday .................... Regular meeting Associated Students. 
October 11, Tuesday ____ __i.,ast date in term for change of course. 
November 1, Tuesday ····---...,_..ast date in term for withdrawal from class. 
November 3, Thursday ................ Faculty meeting. 
November 24, Thursday .............. Thanksgiving day. 
December 1, Thursday ◄ acuity meeting. 
December 5, 6, Monday, Tuesday .. Examinations for the removal of conditions. 
December 8, Thursday .................. Regular meeting of Associated Students. 
December 10, Saturday ____ Meeting of Athletic Council. 
December 14, 16, 16 ..................... Term examinations. 
December 17, Saturday, to Janu-

ary 2, Monday ····-----Christmas vacation. 

WINTER TERM 
January 3, Tuesday _____ Registration day. 
January .(, Wednesday ____ Classes open. 
January 5, Thursday _____ Faculty meeting. 
January 10, Tuesday _____ Last date in term for change of course. 
February 1, Wednesday .............. Last day in term for withdrawal from class. 
February 2, Thursday .................. Faculty meeting. 
February 22, Wednesday ............ Washington's birthday. A holiday. 
March 2, Thursday ______ , .. acuity meeting. 
March 9, Thursday .... _____ R<>gular meeting Associated Students. 
March 11, Saturday ·-----n.thletic Council meeting. 
March 22, 23, 24 ______ Term examinations. 
March 25, Saturday, to April 

2. Sunday ················-----"'Pring vacation. 

SPRING TERM 
April 3, Monday _______ Registration day. 
April 4, Tuesday- ·------Classes open. 
April 6, Thursday ·------Faculty meeting. 
April 10, Monday ·------Last date in term for change of course. 
April 23, Saturday ··------'' iling of Failing and Beekman orations. 
May 1, Monday .... ·········----~a.st day in term for withdrawal from clM11. 
May 1, 2, Monday, Tuesday ........ Examinations for the removal of conditions. 
May 4, Thursday ----············Faculty meeting. 
May 4, Thursday ......................... Annual meeting Associated Students. 
May 12, 13, Friday, Saturday ...... Junior week-end. 
May 30, Tuesday ----············Memorial day. A holiday. 
June 1, Thursday ______ Faculty meeting. 
June 1, Thursday .......................... Associated Students meeting. 
June 14, 15, 16 ________ Term Examinations. 
June 16, Friday . ______ __._.Jower and Fern Procession, 7 p. m. 
June 16, Friday .......................... Failing and Beekman orations, 8 p. m. 
June 17, Saturday _____ _,.,_Jumni Day. 
June 18, Sunday ______ _,_,accalaureate sermon, 11 a. m. 
June 19, Monday _______ Commencement, 10 a. m. 



OFFICERS OF ADMINISTRATION AND 
INSTRUCTION 

THE UNIVERSITY 

P. L. CAMPBELL, B.A., LL.D ............................................... President 

Lours H. JOHNSON ............................................................ Comptroller 

KARL W. ON'.l.'HANK, M.A ................................. Executive Secretary 

CARLTON E. SPENCER, A.B., LL.B ..................................... Registrar 

JOHN STRAUB, M.A., Lit.D ............................................. Dean of Men 

ELIZABETH FREEMAN Fox, B.A ............................... Dean of W omen 

WILBUR K. NEWELL ........ Superintendent of University Properties 

M. H. DOUGLASS, M.A ........................................................... Librarian 

THE COLLEGES AND THE SCHOOLS 

GEORGE REBEC, Ph.D ........ ............. ...... Dean of the Graduate School 

COLIN VICTOR DYMENT, B.A. ·······················•································ 
..... ....... Dean of the College of Literature, Science, and the Arts 

ELLIS F. LAWRENCE, M.S ......... Dean of the School of Architecture 

EDWIN CLYDE ROBBINS, Ph.D. ······································ ················ 
... .. ................. .... Dean of the School of Business Administration 

HENRY DAVIDSON SHELDON, Ph.D. Dean of the School of Education, 

ERIC W. ALLEN, B.A ................. Dean of the School of Journalism 

WILLIAM G. HALE, B.S., LL.B ............. Dean of the School of Law 

RICHARD B. DILLEHUNT, B.S., M.D. Dean of the School of Medicine 

JOHN J. LANDSBURY, Mns.D ............. Dean of the School of Music 

JOHN FREEMAN BOVARD, Ph.D. ··········•··········································· 
.................................... Dean of the School of Physical Education 

FREDERIC G. YouNG, B.A., LL.D. Dean of the School of Sociology 

EARL KILPATRICK, B.A. •·••···••·········••·•······························•·· ··········· 
.................. Director of Extension Division and Summer Schools 



THE SCHOOL OF BUSINESS ADMINISTRATION 

THE FACULTY 

PRINCE L. CAMPBELL, B.A., LL.D. (Colorado) ............ President of the University 

EDWIN CLYDE ROBBINS, Ph.D. (Columbia) Dean of the School of Business Adm. 
Professor of Labor Management 

MADF.LIN1" MCMANUS, Ph.B. (Chicago) ...................................................... Secretary; 
Assistant Professor oj Office Organization and Management 

CARLTON E. SPENCER, LL.B. (Oregon) ........................ Registrar of the University 

1\1. H. Dou GLASS, M.A. (Grinnell) .................................................................. Librarian 

ROBERT PERKINS BASS, M.A. (Dartmouth) ...... Professor of Industrial Relations 

THOMAS J. BoLITI-IO, B.A. (Washington State) .............. Professor of Accounting 

EDWIN R. BRYSON .................................................................................... Lecturer in Law 

MERTON K. CAMERON, M.A. (Harvard) ............................ Professor of Economics 

PETER C. CROCKATT, M.A. (Oregon) ____ .Professor of Economics 

WILLIAM C. DALZELL, J.D. (Stanford) ............................................ Professor of Law 

EDGAR E. DECOU, M.S. (Chicago) .................................... Professor of Mathematics 

*GEORGE A. DENFELD, B.A. (Wisconsin) ............ Professor of Traffic Management 

ANDREW FISH, M.A. (Oregon) ................................ Assistant Professor of English 

FRANKLIN E. FOLTS, B.A. (Oregon) ................. , ... Instructor in Business Finance 

JAMES H. GILBERT, Ph.D. (Columbia) ................................ Professor of Economics 

WILLIAM GRF.EN HALE, LL.B. (Harvard) .................... Dean of the School of Law 

CARLTON M. HOGAN, M.A. (Illinois) ........................ Professor of General Business 

PHILIP JANNEY, B.A. (Oregon) ..................... .................. .Instructor in Accounting 

ALFRED L. LOMAX, (Washington) ................................ Professor of Foreign Trade 

VERNE R. MCDOUGLE, M.A. (Oregon) ............................ Professor of Accountancy 

WILLIAM EDMUND MILNE, Ph.D. (Harvard) ................ Professor of Mathematics 

FRANK R. RUTTER, Ph.D. (Johns Hopkins) ................ Professor of Foreign Trade 

SAM BASS WARNER, LL.B. (Harvard) ............................................ Professor of Law 

JOHN R. WIIITAKER, B.S. (Pennsylvania) .... Professor of Marketing and Selling 

FLORENCF. WHYTE, B.A. (California) ........................................ Instructor in Spanish 

*Resigned. 



SCHOOL OF BUSINESS ADMINISTRATION 

UNIVERSITY OF OREGON 

ORGANTZATION AND PURPOSE 

The lTniversity of Oregon recognizes that the laws which 
determine sound business administration are capable of scientific 
demonstration and class room analysis in much the same manner 
as are the principles that underlie Law, Medicine, Engineering and 
similar professions. In order that students who wish to enter 
business should have the fullest opportunity to prepare them­
selves, the University in 1914 created a separate School of Com­
merce. The major function of this school is to teach the princi­
ples of business administration, and this major purpose was rec­
ognized by the Board of Higher Curricula in April, 1921, when 
it authorized the change of name from School of Commerce to 
School of Business Administration. The school also carries on 
research in various fields of industrial endeavor and is always 
glad to place its facilities at the disposal of the business men and 
the business organizations of the state. 

The work offered in business administration should be clearly 
distinguishea. from many so-called commercial courses offered by 
various institutions. The curriculum is unique, in that it is cen­
tered around problems of business management. 'rhe school is 
frankly not interested: in graduating stenographers, typists, book­
keepers, filing clerks and so on, even while recognizing that such 
persons are a necessary part of present day business organization. 
It prefers to devote all its energies and resources to preparing 
exe-cutives. Careful investigations show that the business manager 
must receive a different kind of training from that of his clerk, 
for he must have a mastery of the basic principles of successful 
business beyond the daily office routine. Hence, the training 
which fits a clerk is no longer considered sufficient to prepare for 
executive positions. 

The manager must have ability to analyze problems from a 
broad point of view. In this respect the School of Business Ad-
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ministration is particularly fortunate in that it is co-ordinated 
with a strong College of Literature, Science and Arts and ener­
geti c schools of Law, Journalism, Architecture and Sociology, 
where exactly the kind of broadening courses needed by the busi­
ness man of today can be secured. Every resource of the Univer­
sity is brought into play to develop high minded, thoroughly 
trained men and women for administrative leadership in the 
business life of the state and nation. 

ENTRANCE REQUIREMENTS 

REQUIREMENTS FOR Am.nSSION TO THE FRESHMAN CLASS 

To be admitted to the freshman class a student must have com­
pleted a four-year high school course or its equivalent, requiring 
not less than fifteen units of work as outlined below. The term 
"unit" means the equivalent of five recitations per week of not less 
than forty minutes each, in one branch of study, for a school year 
of not less than thirty-six weeks. 

No one ( with the exception of bona fide special students) will 
be admitted who does not have the full fifteen units. 

Certificates of required entrance units from accred,ited high 
schools, or academies, or preparatory departments of colleges in 
the State of Oregon, will be accepted in lieu of entrance examina­
tions. Certificate blanks will be supplied by the Registrar of 
the University on request. 

Certificates from a high school or other secondary school in 
another state may be accepted in favor of the recommended grad­
uate thereof, provided such school has been examined and accredi­
ted hy the state university of that state. 

Credentials should be filed with the Registrar at least two 
weeks before the opening day of the term at which the applicant 
expects to enter the University. Failure to do this may make it 
impossible for the student's credentials to be passed upon in time 
to enable the student to avoid the payment of the late registration 
fee. 

Credentials filed become the permanent property of the Uni­
versity. 
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UNIFORM REQUIREMENTS 

In March, 192], certain uniform requirements were recom­
mended to the various institutions of Higher Education in Ore­
gon by the committee on Uniform Standards and Entrance Re­
quirements, from the Department of Higher Education of the 
State Teachers Association, representing approximately all the 
colleges, universities and normal schools in the State. These 
recommendations were adopted by all these institutions, including 
the University of Oreg'on, and (with a reservation in the case of 
the School of Business Administration) are as follows: 

(a) Entrance without deficiency to the colleges, universities, 
and normal schools of Oregon should be contingent upon presen­
tation of at least ten units in English, mathematics, foreign lan­
guages (including Latin), laboratory sciences and history (in­
cluding civics). It is left to the individual institution to dis­
tribute these units according to their respective inclinations. 

(b) The number of units in English should be three or four, 
and in these emphasis should fall upon syntax and upon composi­
tion of original character. 

( c) The remaining five units may be taken in any subject 
regularly or occasionally offered in the high school course of 
study in this state (such as agriculture, drawing, art, manual 
training, domestic science and commerce). 

( d) It is recommended to high schools that students taking 
as many as five units of work, outside the five departments 
mentioned in section (a), should take significant amounts of each 
subject, to the end that tlie fiye units may not be merely a smat­
tering of a number of these electives. 

PRESCRIBED SUBJEC'l'S 

The University of Oregon makes the following specific re­
quirements. For admission to all schools and departments except 
the School of Business Administration ten prescribed units must 
be ofl:~!~9-; distributed as follows: 
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English ........................................ 3 units 
Algebra ...................................... 1 unit 
Plane Geometry ........................ 1 unit 
One Foreign Language ............ 2 units 
History ...................................... 1 unit 
One Science ............... , ............. 1 unit 
Additional jn above subjects.... 1 unit 

10 units 

The science requirement may be satisfied with a full year's work 
in any of the following: Physics, Chemistry, Botany, Zoolog"Y, 
Biology, or General Science, provided it includes a substantial 
amount of competently supervised laboratory work. 

Students are urged to present two units of foreign language, 
but if they are unable to do so, they will be permitted to enter con­
ditionally and to substitute for the foreign language the same num­
ber of units of other work. However, students entering without 
any foreign language are required to take in the University fifteen 
term hours of foreign language, and those offering only one year, 
nine term hours in addition to the University language require­
ments. 

Under ( c) no credit shall •be granted for drill, spelling, pen­
manship, physical training, or for work which may be classed 
as largely or purely a student activity. 

ScnOOL OF BUSINESS ADMINISTRATION 

Students are accepted in the School of Business Administra­
tion upon fulfillment of the regular entrance requfrements as out­
lined above, or they may enter under the followjng provisions: 

Seven units may be submitted in the prescribed subjects 
(English, Mathematics, Languages, History and Science). The 
remaining units may be chosen from those listed in group ( c) ; 
provided at least four of the units presented from group ( c) are 
in Commerce. 

Students entering under the latter provision may not subse­
quently change their enrollment to any other school or department 
without fulfilling the regular entrance requirements. 
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REQUIREMENTS FOR ADMISSION TO SPECIAL STUDENT STANDING 

The privileges of a special student are intended for those who, 
for any reason, are unable to complete a college course, but who 
are qualified by age, character, practical experience, purpose and 
habits of study to profit by University courses. 

Persons of maturity, twenty years of age or over, and teachers 
in public and private schools, who present satisfactory credentials 
and testimonials, may be admitted as special students, and per­
mitted to take one or more college courses for which they are fitted. 

All applications for special student standing must be passed 
upon by the Committee on Special Students, who reserve the right 
to reject any petition, as they deem wise, and to discuss and change 
any proposed program of studies. Applicants must give evidence 
of a definite object to be attained by the courses sought. 

A special student may become a candidate for a degree only 
by satisfying fully the matriculation and all other requirements 
• made of regular students. College work of suitable character 
may be substituted for entrance requirements at the r ate of nine 

• term hours for each entrance unit. 

ADMISSION TO ADVANCED STANDING 

All applicants for advanced standing coming from other insti­
tutions of collegiate rank, must present a complete official tran­
script covering both their high school and college records, and a 
letter of honorable dismissal. These records must be filed with the 
Registrar on or before the day the student registers in the Univer­
sity. 

No University credit is granted for excess high school units, 
except that students who have credits in Latin, German, French, 
Greek, Spanish, Higher Algebra or Trigonometry over and above 
the sixteen full units usually required for graduation from the 
high school may be permitted to take examinations for University 
credit. The maximum credit so allowed is on the basis of 9 term-

• hours for one high school credit. All examinations for such 
credit must be taken before the student attains upper division 
standing. 

<Ll'.L._._..., •• • .-.. ...,_, ................. ..., ................. - ~-----
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PHYSICAL AND M EDICAL E XAMINATIONS 

All students whether freshmen or not, are required to have a 
physical examination upon entering the University. Examinations 
are conducted in the examination rooms of the physical education 
department during the week preceding the opening of the fall term 
and the first week of this term; on the Saturday preceding the 
opening of the winter and spring terms and during the first week 
of these terms. Every effort should be made to have the physical 
examination completed before regular university work begins, 
especially in the case of those whose physical condition makes it 
probable that some modification of the regular work in physical 
education must be made. 

THE UNIVERSITY LIBRARY 

STAFF 

M. H. Dou GLASS, M.A . . .. . ....... .. ... ...... ......... .. . ..... .. .. .. .... ... ...... . .. .. ... ... . ... ... .... .. ... .. ... Librarian 
B EATRICE J. BARKER, Ph.B . .. ... ..... .... .. .. .. ..... ... ........ ... .... ...... . .... .. ... ... .. ... . Head Cataloguer 
CORABEL Bum, B.A . . ... . ...... ...... .. .. .... ... .... . ...... ... .. .. R ef er ence and Periodical Librarian 
M ABEL EATON McCLAIN, B.A., B.S . ... . ..... . .... ...... ......... .. , .... ... ..... Circulation Librarian 
MARTHA E. SPAFFORD, B.A . .... ... .. .... .. . ... .. . .... . ..... ... ... ... .. . ...... .. Continuation Cataloguer 
R UDOLP H H . GJELSNESS, B.A., B.L.S . .. . . ... ...... . .. . ..... ... .. .......... ............. Order Librarian 

C AMILLA LEACH ···· ···· ···················································································· ··Art Librarian 
MRS. ELLEN M. PENNELL ·········· ···· ········································································Assistant 
E MMA STEPHENSON, B.A. ······················ ······························································Assistant 
G LADYS PLAT1', B.A . .... ..... ... .. . . ..... .. ... .. ...... .... ... ..... ... .. . .. ... .. .. .. . ...... ..... .. ..... ..... .. ... Cataloguer 

R. BLANCHE HUGHES ········· ······················· ················································Accessions Cleric 
L OUISE DAVIS, B.A . .. .. .... ..... ..... .. ....... ....... ....... . ..... .... ........... .............. ... ..... .... .. ..... . Assistant 
M 1mLE HAMILTON ... . ..... . .... .. .. .... .. .... ........ ........ ... .... . .. ..... ... . ..... ...... . .......... .. .. ... ... ..... Assistant 

The University library is a well-selected and rapidly growing 
collection of books numbering over 100,000 volumes. The regular 
an!lual appropriation for books and periodicals and for binding 
is $10,000, which is occasionally supplemented by special appro­
priations to secure particular collections. 

The library is supplied with the best general and special refer­
ence books; with the files of the principal American and English 
periodicals of general interest, and with many of the most useful 
sets of periodicals of special and scientific interest, both American 
and foreign. Over 700 periodicals are currently received, besides 
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many of the daily and weekly newspapers of the state. Bound 
files of about 90 Oregon newspapers are on hand. 

The library is a depository for the public documents pub­
lished by the United States government and also for Oregon state 
documents. 

The annual appropriation for books is sufficient to provide for 
the books needed for use in connection with the courses given 
and for general reference work. It also makes possible the ac­
quisition each year of a few of the larger and more expensive 
sets needed. 

The library is open each week day from 7 :45 a. m. to 10 p. rn. 
On Sunday it is open from 2 to 6 p. m. Books, other than refer­
ence books and those especially reserved for use in the library, 
may be drawn for a period of one month, and at the expiration 
of that time renewed if there is no other demand for them. All 
persons connected with the University have the privilege of draw­
ing books, and the use of the library for reference purposes is 
extended to the general public as well. Books that can be spared 
from the University are also loaned for a month at a time to 
other libraries, to superintendents and principals of Oreg-on 
schools, and to individual citizens of the state. 

NEW COMMERCE HALL 

The new Commerce Hall will be ready for occupancy for the 
fall term of 1921. This building represents one of the most com­
plete and convenient equipments for training business adminis­
trators that can be found in the country. It has been planned 
with that express purpose and no efforts have been spared to 
fulfill every 11eed of the future business man and woman. 

The two large accounting laboratories deserve special mention. 
These rooms are arranged so that the student is given the same 
equipment that the modern accountant has in his office and tlms 
is drawn into contact with the professional atmosphere of ac­
counting, and accounting methods and procedure. 

Large lecture rooms, class rooms, offices, a trophy and club 
room, a statistical laboratory and a reference room, containing 
current periodicals of the various fields of business in which train­
ing is given in the school, comprise the rest of the building. 
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STUDENT EXPENSES 

FEES 

In the tmdergraduaie Schools and Colleges at Engene there is 
a regisi ralion fee of $10.75 per term. At the Lime of payment the 
stndcn L rcceiYes a ticket which admits him free of charge to all 
coniests, concerts, games, eic., given on the campns by the Asso­
ciaied Stndenls during the term. Graduate stndents pay a regis­
traiion fee of $6.00 per term. Members of the instructional siaff 
regisiering for graduate work pay a registration fee of $3.00 per 
term. In the Lmv School tbere is an additional fee of $10.00 per 
term. For tuition and other fees in Medicine, Music, Summer 
School, and Extension courses, see the announcements of these 
schools. 

Various laboratory, locker and other fees charged by the de­
parl menis are listed in detail in the term schedules published at 
the beginning of each term. They usually range from $1.00 to 
$3.00 per term, according to the cost of materials consumed or 
other charges which have to be covered by them. 

A diploma fee of $10.00 is charge for each degree taken. The 
rnlcs prescribe that no person shall be recommended for a degree 
until he has paid all dues, including the diploma fee. 

The expenses of a student for a year naturally vary according 
lo the person and the circumstances, and are especially hard to 
esiirnate at a time of rapidly :fluctuating prices and costs. Board 
and room liave during the past year been not far from $35.00 per 
month. Stnclenis sometimes rent rooms and do light housekeeping, 
thus reducing the cost of living considerably. 

STUDENT LOAN FUNDS 

The UuiYersity bas secured, through the generosity of its 
friends, a number of Loan }i

7 unds which now amount to nearly 
$10,000.00. Loans are made at a low rate of interest and every 
precaution is taken to safeguard against loss. The matter of loans 
is in the hands of a committee c~nsisting of the President of the 
eniversity, the Dean of Men, the Comptroller and the Registrar. 

I 

I I 

' 

i 

"\ 
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Applications for loans are made on blanks which may be procured 
from the Dean of Men. At present loans arc not made before the 
beginnino· of the sophmore year. 

The women of the University are eligible also to receive aid 
from the Scholarship Loan Fund of the State Federation of W o­
men's Clubs, and the Scholarship Loan Fund of the Eugene 
branch of the Association of Collegiate Alumnae. 

,, 
AID FOR SERVICE MEN 

The State of Oregon has what is known as the Soldiers', Sail­
ors', and Marines' Educational Financial Aid Law. The effect of 
the law in brief is this: Every honorably discharged soldier, 
sailor or marine who served the United States during the war with 
Germany who desires to attend any school in the slate above the 
eighth grade may receive from the state $25.00 a month, not to 
exceed $200 for any one year, for four years. This includes cYery 
service man ( except those who served in the Students' Army 
Training Corps) whether he served overseas or 11ot, provided he 
was a citizen of Oregon when enlisted or inducted, even though 
he may have been temporarily outside the state when he went into 
the service. 

SCHOLARSHIPS AND PRIZES 

A considerable number of scholarships and prizes are open to 
students of the School of Business Administration on the same 
terms as to other students of the University. These are described 
in the Bulletin of General Information issued by the University. 

AWARDS AND ScnoLARSHIPS ESPECIALLY FOR STUDEN'l'S IN Scuoo1 
OF BUSINESS Amn ISTRA'rION 

PHI 'l'HE'l'A KAPPA ScnOLARSUIP.-Phi Theta Kappa, national 
honorary commerce fraternity for women students, gives an an­
nual scholarship of fifty dollars to a woman in the junior or senior 
class. This scholarship is awar~d on the basis of high scholastic 
standing and general student activities. 
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BETA GAMMA SIGMA SCHOLARSHIP RECORD.-Beta Gamma 
Sigma, national honorary commerce fraternity, has placed in the 
corridor of the Commerce Building a permanent silver record 
plate on which appears the following inscription: "To honor out­
standing scholastic attainment, Beta Gamma Sigma inscribes 
hereon annually the name of a freshman major in the School of 
Business Administration." The name of the freshman receiving 
the highest scholastic average for a year is inscribed on this 
record. 

ORGANIZATIONS IN THE SCHOOL OF BUSINESS 
ADMINISTRATION 

u NJVERSITY OF OREGON CHAMBER OF CmnIERCE 

Since the primary object of the School of Business Adminis­
tration is to train business executives, it follows naturally that 
most of the ·student organizations in the school are closely rel~ted 
to business activities. Thus the students operate a Chamber of 
Commerce, which is a real, going concern, with membership in the 
Oregon State Chamber and the Chamber of Commerce of the 
United States. The president is a member of the Advisory Board 
of the State Organization of Commercial Secretaries. 

The object of the organization is to promote the development 
of the social, physical and mental capacities of its members; to 
advance the welfare of the School of Business Administration and 
the University of Oregon; and to dra,v more closely together the 
students, the faculty, the School of Business Administration and 
the business world, thereby cementing their scholastic, business 
and social relations. 

SOCIETIES 

Recognition is given to the scholastic standing of the School 
of Business Administration through the installation of chapters 
of the following commerce fraternities : 

ALPHA KAPPA Ps1.-National Professional Commerce Fra­
ternity. 



18 UNIVERSITY OF OREGON 

BETA ALPHA.-Professional Accounting Fraternity. 
BETA GAMMA SIGMA.-N ational Honorary Commerce Fra­

ternity. 
PHI THETA KAPPA.-Women's Honorary Commerce Frater­

nity. 

The above organizations are simply indicative of the pro­
fessional atmosphere that permeates the school and are but a few 
examples of the many means by which the students of the School 
of Business Administration are receiving liberal training in many 
phases of sound business administration. 

DEGREES 

The School of Business Administration hereafter offers but 
two degrees-an undergraduate degree, Bachelor of Business Ad­
ministration, for those who successfully complete one of the four­
year courses of study, and a graduate degree, Master 9f Business 
Administration, which is generally obtained at the end of the 
:fifth or sixth years. 

REQUIREMENTS FOR GRADUATION 

The University makes certain speci:fic requirements for all 
candidates for degrees. 

I. The candidate must have completed 186 term hours of 
work, of which 140 terms hours shall be above the grade of V. 

II. He shall have completed the following required courses : 
Six hours of Physical Education; six hours of Military Science 

( for men) ; three hours of Personal Hygiene and one hour of 
Practical Ethics and Vocational Guidance ( for women) ; and a 
course in freshman English Composition, unless exempted by ex­
amination. 

III. He shall have met the lower division requirement of at 
least one year-course of not less than three hours each term in any 
three of the following four groups : 
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1. Languages. 
2. Social Sciences. 
3. Mathematics and Science. 
4 . .A.rt, and Technical Training. 

IV. He shall fulfill the requirements of his school or major 
-department. For students in the School of Business .Administra­
tion the student shall have completed at least ninety (90) term 
hours of undergraduate work for which commerce credit is 
gTanted. 

The curricula described in the following pages have been ap­
proved by the faculty of the University as meeting these require­
.ments. 

BASIS OF CURRICULA 

Any college curriculum should be designed to meet conditi_ons 
as they exist in the student body. An investigation of records 
shows the following facts : 

1. Numbers of students are compelled to leave school before 
securing a degree. 

2. A great many have no further plans than a four-year 
-course. 

3. Increasing numbers are looking forward to further spe­
cialization in the fifth and sixth years. 

The curriculum of the School of Business Administration, 
while constantly keeping in mind the increasing emphasis on pro­
fessional and graduate work, is so arranged as to permit each of 
these classes of students to secure some of the purely commerce 
studies, some of the work offered by the College of Science, Litera­
ture and Arts and some courses in the School of Law. For exam­
ple, the student who stays but two or three years receives training 
in the subjects that are fundamental to business success; the four­
year student receives a thorough grounding· in business adminis­
tration with special emphasis in his chosen field; and the five- or 
six-year student receives highly technical training of an advanced 

_nature. 
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Applications for loans are made on blanks which may be procured 
from the Dean of Men. At present loans are not made before the 
beginning of the sophmore year. 

The women of the University are eligible also to receive aid 
from the Scholarship Loan Fund of the State Federation of Wo­
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sailor or marine who served the United States during the war with 
Germany who desires to attend any school in the state above the 
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exceed $200 for any one year, for four years. This includes every 
service man ( except those who served in the Students' Army 
Training Corps) whether he served overseas or not, provided he 
was a citizen of Oregon when enlisted or indncted, even though 
he may have been temporarily outside the state when he went into 
the service. 

SCHOLARSHIPS AND PRIZES 

A considerable number of scholarships and prizes are open to 
students of the School of Business Administration on the same 
terms as to other students of the University. These are described 
in the Bulletin of General Information issued by the University. 

AWARDS AND SCHOLARSHIPS ESPECIALLY FOR STUDEN'l'S IN SCHOOL 
OF BUSINESS ADMINISTRATION 

PHI THETA KAPPA SCI-IOLARSHIP.-Phi Theta Kappa, national 
honorary commerce fraternity for women students, gives an an­
nual scholarship of fifty dollars to a woman in the junior or senior 
class. This scholarship is awarded on the basis of high scholastic 
standing and general student activities. 
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Sigma, national honorary commerce fraternity, has placed in the 
corridor of the Commerce Building a permanent silver record 
plate on which appears the following inscription: "To honor out­
standing scholastic attainment, Beta Gamma Sigma inscribes 
hereon annually the name of a freshman major in the School of 
Business Administration." The name of the freshman receiving 
the highest scholastic aYerage for a year is inscribed on this 
record. 

ORGANIZATIONS IN THE SCHOOL OF BUSINESS 
ADM:I JISTRATION 

U NJVERSITY OF OREGO :r CHAMBER OF Cm.BIERCE 

Since the primary object of the School of Business Adminis­
tration is to train business executives, it follows naturally that 
most of the student org·anizations in the school are closely rel~ted 
to business activities. Thus the students operate a Chamber of 
Commerce, which is a real, going concern, with membership in the 
Oregon State Chamber and the Chamber of Commerce of the 
United States. The president is a member of the Advisory Board 
of the State Organization of Commercial Secretaries. 

The object of the organization is to promote the development 
of the social, physical and mental capacities of its members; to 
advance the welfare of the School of Business Administration and 
the University of Oregon; and to draw more closely together the 
students, the faculty, the School of Business Administration and 
the business world, thereby cementing their scholastic, business 
and social relations. 

SOCIETIES 

Recognition is given to the scholastic standing . of the School 
of Business Administration through the installation of chapters 
of the following commerce fraternities : 

ALPHA KAPPA Psr.-National Professional Commerce Fra­
ternity. 
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BETA ALPHA.-Professional Accounting Fraternity. 
BETA GAMMA SIGMA.-National Honorary Commerce F ra­

ternity. 
PHI THETA KAPPA.-Women's Honorary Commerce Frater­

nity. 

The above organizations are simply indicative of the pro­
fessional atmosphere that permeates the school and are but a few 
examples of the many means by which the students of the School 
of Business Administration are receiving liberal training in many 
phases of sound business administration. 

DEGREES 

The School of Business Administration hereafter offers but 
two degrees-an undergraduate degree, Bachelor of Business Ad­
ministration, for those who successfully complete one of the four­
year courses of study, and a graduate degree, Master 9f Business 
Administration, which is generally obtained at the end of the 
fifth or sixth years. 

REQUIREMENTS FOR GRADUATION 

The University makes certain specific requirements for all 
candidates for degrees. 

I. The candidate must have completed 186 term hours of 
work, of which 140 terms hours shall be above the grade of V. 

II. He shall have completed the following required courses: 
Six hours of Physical Education; six hours of Military Science 

( for men) ; three hours of Personal Hygiene and one hour of 
Practical Ethics and Vocational Guidance ( for women) ; and a 
course in freshman English Composition, unless exempted by ex­
amination. 

III. He shall have met the lower division requirement of at 
least one year-course of not less than three hours each term in any 
three of the following four groups : 
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1. Languages. 
2. Social Sciences. 
3. Mathematics and Science. 
4. Art, and Technical Training. 

IV. He shall fulfill the requirements of his school or major 
department. For students in the School of Business Administra­
tion the student shall have completed at least ninety ( 90) term 
hours of undergraduate work for which commerce credit is 
granted. 

The curricula described in the following pages have been ap­
proved by the faculty of the University as meeting these require­
ments. 

BASIS OF CURRICULA 

Any college curriculum should be designed to meet conditi_ons 
as they exist in the student body. An investigation of records 
shows the following facts : 

1. Numbers of students are compelled to leave school before 
securing a degree. 

2. A great many have no further plans than a four-year 
.. course. 

3. Increasing numbers are looking forward to further spe­
cialization in the fifth and sixth years. 

The curriculum of the School of Business Administration, 
·while constantly keeping in mind the increasing emphasis on pro­
fessional and graduate work, is so arranged as to permit each of 
these classes of students to secure some of the purely commerce 
studies, some of the work offered by the College of Science, Litera­
ture and Arts and some courses in the School of Law. For exam­
ple, the student who stays but two or three years receives training 
in the subjects that are fundamental to business success; the four-

. year student receives a thorough grounding in business adminis­
tration with special emphasis in his chosen field; and the five- or 
six-year student receives highly technical training of an advanced 

.nature. 



20 UNIVERSITY OF OREGON 

SCOPE OF THE CURRICULA 

The main fields of business administration have been carefully 
outlined and the work in each field co-ordinated so as to give the 
student the best type of training. For those who do not care to 
specialize in one of the major fields, training may be secured in 
the field of General Business. In every case, effort is made to 
try to meet the needs of the individual student and, so far as is 
possible, adjustment is made on the basis of previous training and 
capacity for work. 

Sixteen class hours, including military science, is the prescribed 
ordinary maximum amount of work for the average student. 
Physical education is compulsory for all freshmen and sopho­
mores, but is not included in the sixteen hours. The maximum 
amount of work which a student is permitted to carry depends 
upon the character of the grades earned in the previous term, as 
well as upon the physical ability of the students. 

The policy of the school is to help each student improve his 
methods of study and to hold each up to his best grade of work. 
The student who can do a high grade of work, but does that which 
is only mediocre, is just as certain to be forced to ·withdraw as is 
the student of poor ability. To facilitate the administration of 
this policy, the school urges no one to register who does not have 
a real desire to give the best of his time and energy to meeting the 
required standards. 

It is the aim of the school to keep the students in close touch 
at all times with the conditions existing in the business world and 
so far as possible to supplement the class work with actual con­
tact with going concerns. In many instances students are placed 
in active business, under supervision of the school, and in this way 
are better able to correlate the knowledge obtained in the Univer­
sity with practical affairs. Students are urged to spend their 
vacations in work where they can combine theory and practice. 

DIVISIONS 

The courses given by the University are classified in three di­
·visions. The Lower Division includes the work of the freshman 
and sophomore years, and is usually of a general and fundamen-
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tal character. 'rhe Upper Division includes the work of the Junior 
and Senior years, and is somewhat more highly specialized. The 
work of the Graduate Division is intended for those who have 
earned the baccalaureate degree, and involves a high degree of 
specialization and a training in independent thought. 

Low1rn DIVISION 

,V ork in the freshman and sophomore years is so arranged as 
to giYe the student the basic principles of business and the correct 
use of English. At the same time he takes fundamental work in 
the College of Literature, Science and' the Arts. 

The work in the lower division includes English Composition, 
Economic History, Trade Routes and World Ports, Principles of 
Accounting, Principles of Economics, Written and Spoken Busi­
ness English, Money and Banking and Economic Crises, Ad­
vanced Accounting and Principles of Business. 

In addition to these stipulated courses, students desiring to 
specialize in Professional Accounting and Business Finance must 
take a year of Freshman Mathematics; students intending to en­
ter Foreign Trade should take a foreign language throughout the 
freshman and sophomore years; students minoring in Household 
Arts begin work in that field in their freshman year; and students 
choosing General Business enroll in a course in Political Sci­
ence in their freshman year. Sophomores may avail themselves of 
the opportunity to take some such course as Universal Literature, 
Universal History or a Natural Science offered in the College of 
Literature, Science and Arts, 

If the work is followed as outlined, the student will have ful­
filled all necessary lower division requirements. 

UPPER DIVISION 

In the junior and senior years the student selects a given field 
of business administration and studies it at close range. He not 
only applies the general principles learned in his lower division 
work, but also gains a large amount of technical information. The 
object of the upper division work is to make the student a master 
of a given field. 
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In order to furnish the students a wide range for selection,­
the upper division work in commerce is divided into eight groups­
as follows: 

I. 
II. 

III. 
IV. 
V. 

VI. 
VII. 

VIII. 

Corporation l\Ianagement. 
Finance. 
Marketing and Selling. 
Transporation. 
Foreign Trade. 
Professional Accounting. 
General Business. 
Training for Chamber of Commerce Secretaries. 

The above eight divisions coYer the field of business as a whole. 
If, for any valid reason, a student wishes to pursue a special line 
of study, the courses can be so grouped as to fit his individual 
needs. 

GRADUATE DIVISION 

The degree of Master of Business Administration is conferred 
upon students taking their major work in Business Administration 
who successfully complete a prescribed program of graduate work. 
A knowledge of the principles of economics and of legal procedure 
underlie sound business administration, and in this regard excep­
tional opportunities fo'r advanced study are afforded at Oregon, 
due to the presence on the campus of the department of Economics 
and the Law School. Generally speaking graduate students ma­
joring in Business Administration will find it advantageous to 
select either Economics or Law as a minor. 

Business Administration may be taken as a minor subject for 
the degTees of Master of Arts and Master of Science. 

ACCOUNT! G GROUP 

The demands made upon the professional accountant today 
are so great and the examinations given by the state boards 
of accountancy are on such a high plane that it has been found 
advisable to off er a five year course in Accounting. The aim 
of this course is to prepare the student to pass the examination 
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of the State Board of Accountancy in much the same manner 
as law and medical students are prepared to pass the State 
Medical and the State Bar examinations. Students who have 
not taken the four-year course in accounting offered by the 
University of Oregon or who have not had equivalent prepara­
tion cannot secure adequate preparation by taking one year 
of graduate work. 

GENERAL BUSINESS AND FOREIGN TRADE GROUPS 

The fifth years in General Business and Foreign Trade are 
arranged to suit the needs of the individual students. When­
ever practicable the campus study will be combined with actual, 
supervised business experience. Only the exceptional student 
can hope to secure an advanced degree in one year. Persons 
who have not had a thorough grounding in Economics, Com­
merce and Law will find it necessary to complete such studies 
before proceeding to regular graduate work. In all cases of 
doubt write direct to Dean of the School of Business Administra­
tion for detailed information. 

SPECIAL FEATURES OF THE CURRICULA 

BUSINESS ADMINISTRATION AND HOUSEHOLD ARTS 

Today the consensus of opinion is that a woman's education 
should include defi.nife training in Household Arts, even thoug·h 
she expects to enter business or a profession. As a consequence, 
the School of Business Administration and the Department of 
Household Arts have worked out a combination course wherein 
the advantages of a thorough training in business administration 
may be obtained, and at the same time the student receives that 
preparation which is so essential to every ·woman whether she 
enters the business world or manages a home. This course in­
cludes instruction · in food, clothing, household administration and 
care of children, as well as the principles which underlie business 
procedure. 
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Busnmss AD:i\IINISTRATION" AXD EcONO:i\IICS 

A working knowledge of economics is so fundamental to every 
field of business that the curriculum of the School of Business 
Administration has been arranged so that the student carries 
work in this subject through his entire four years. The Unirnr­
sity of Oregon is very fortunate in having a particularly strong 
Department of Economics. 

Busnrnss AD:\IINISTRATION AND LAW 

The School of Law offers courses designed especially for stu­
dents of Business Administration. Much of the legal procedure, 
germane to the man who is to practice, but unnecessary to the 
business administrator, has been eliminated. Fifteen hours of 
such work are required of all Commerce majors, in either their 
junior or senior years. No credit will be given for these special 
courses, toward a law degree. They are intended only for stu­
dents who cannot take the time requisite for the combined six-year 
course in Business Administration and Law. In this combined 
course, which leads to both the Business Administration and Law 
degrees, the regular courses in the School of Law are to be taken. 
The longer course will equip thoroughly for law and for business. 

Further information regarding the curricula for the com­
bined course, leading to the B.B.A. degree and the LL.B. degree 
may be secured from either the Dean of the Law School or the 
Dean of the School of Business Administration. 
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SPECIMEN CURRICULA 

Each of the eight divisions into which the work of the upper division is 
grouped has its separate curriculum. Lack of space, however, prevents print­
ing each in detail. The four which follow, Finance, Foreign Trade, Profes­
sional Accounting, Household Arts and Business Administration, respectively, 
are listed merely as specimens for the purpose of giving the prospective student 
an idea of the type of training afforded. Persons interested in any of the 
remaining curricula can secure mimeograph copies of them by writing direct to 
the Dean of the School of Business Administration. 

FINANCE 

FRESHMAN YEAR 

Fall. 
English Composition .............................................................. 3 
Economic History .................................................................... 4 
Trade Routes and World Ports ........................................... . 
Principles of Accounting ........................................................ 4 
Advanced Algebra .................................................................... 4 
Mathematical Theory of Investment ................................... . 
Elements of Statistics ............................................................. . 
Military Science ........................................................................ 1 
Physical Education .................................................................... 1 

SOPHOMORE YEAR 

Business English, Written and Spoken .............................. 3 
Principles of Economics ........................................................ 4 
Money, Banking and Crises ................................................... . 
Advanced Accounting ............................................................ 5 
Principles of Business ............................................................. . 
Elective ........................................................................................ 3 
Military Science .......................................................................... 1 
Physical Education .................................................................. 1 

JUNIOR YEAR 

Business Finance ...................................................................... 5 
Banking Procedure and Practice ....................................... . 
Brokerage ................................................................................... . 
Salesmanship ............................................................................ 4 
Contracts .................................................................................... 4 
Law of Bills and Notes ........................................................... . 
Law of Partnerships and Corporations ........................... . 
Elective ........................................................................................ 3 

SENIOR YEAR 

Investments ................................................................................ 4 
Investment Banking ............................................................... . 
Elements of Business Advertising· ........................................ 3 
Business Statistics ................................................................... . 
Elective in Law or Eco_nomics ........................................... . 
Public Finance .......................................................................... 4 
Finance Seminar ..................................................................... . 
Elective ........................................................................................ 5 

Winter. 
3 

4 
4 

4 

1 
1 

3 
4 

5 

3 
1 
1 

4 

4 

2 

6 

5 

3 

4 

4 

Spring. 
3 

4 
4 

3 
1 
1 

3 

5 

4 
3 
1 
1 

4 
4 

3 
5 

4 

6 

3 
4 
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FOREIGN TRADE 

FRESHMAN YEAR 

Fall. 
English Composition ··········································----····· 3 
Economic History .................................................................... 4 
Trade Routes and World Ports ........................................... . 
Principles of Accounting ........................................................ 4 
Foreign Language .................................................................... 5 
Military Science ........................................................................ 1 
Physical Education .................................................................... 1 

SOPHO:.\IORE YEAR 

Business English, Written and Spoken .............................. 3 
Principles of Economics ........................................................ 4 
Money, Banking and Crises ................................................... . 
Advanced Accounting .............................................................. 5 
Principles of Business ............................................................. . 
Foreign Language .................................................................... 4 
Military Science ........................................................................ 1 
Physical Education .................................................................. 1 

JUNIOR YEAR 

Principles of Foreign Trade ................................................ 4 
Business Finance ...................................................................... 5 
Merchandising ........................................................................... . 
Salesmanship ............................................................................. . 
Advanced Economics ................................................................ 4 
Railway Rates and Regulations ........................................... . 
Ocean Transportation ............................................................. . 
Elective ........................................................................................ 3 

SENIOR YEAR 

Technique of Foreign Trade ................................................ 4 
Marine Insurance .................................................................... 4 
Resources of the Pacific Northwest ................................... . 
Advanced Work in Foreign Trade ....................................... . 
Law of Agency ........................................................................ 2 
Law of Contracts ..................................................................... . 
Law of Bills and Notes ........................................................... . 
Elective ........................................................................................ 6 

Winter. 
3 

4 
4 
5 
1 
1 

3 
4 

5 

4 
1 
1 

4 

4 

5 

3 

4 

2 

4 

6 

Spring. 
3 

4 
4 
5 
1 
1 

3 

5 

4 
4 
1 
1 

4 

4 

5 
3 

4 

3-4 

3 
5 
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PROFESSIONAL ACCOUNTING 

li'RESH:MAN YEAR 

Fall. 
English Composition ··············-·························-·------·-·----------·-- 3 
Economic History ····----····-··············-······-------···--------·--------------- 4 
Trade Routes and World Ports-------···-········-----­
Principles of Accounting ·····························---- 4 
Advanced Algebra ········································------- 4 
:'.\fathematical Theory of Investment ................................... . 
Elements of Statistics ····································------
:'.\Iilitary Science ........................................................................ 1 
Physical Education ··········································----- 1 

SOPHOMORE YEAR 

Business English, Written and Spoken ................................ 3 
Principles of Economics ........................................................ 4 
Money, Banking and Crises ................................................... . 
Elementary Cost Accounting ................................................ 5 
Advanced Accounting Principles ......................................... . 
Principles of Business ............................................................. . 
Elective ........................................................................................ 3 
:'.\1ilitary Science ........................................................................ 1 
Physical Education .................................................................. 1 

JUNIOR YEAR 

Accounting Theory and Practice ·····························-·········· 5 
Advanced Cost Accounting ................................................... . 
Business Finance ...................................................................... 5 
Law of Contracts ................................................................... . 
Law of Agency ·······························································-·········· 
Elective ........................................................................................ 4 
Public Utilities ......................................................................... . 
Partnership Law ..................................................................... . 
Elective in Law or Economics .............................................. 3 

SENIOR YEAR 

Advanced Accounting Theory and Practice ........................ 5 
Accounting Systems ·································································­
Auditing ·----···································································· 5 
Sales of !Personal Property .................................................. 3 
Law of Partnerships and Corporations ........................... . 
Ethics of the Accountant ....................................................... . 
Negotiable Instruments ......................................................... . 
Elective ·······························------·······························3-4 

Winter. 
3 

4 
4 

4 

1 
1 

3 
4 

5 

3 
1 
1 

5 

4 

4 

3 

5 

5 

3 

3-4 

27 

Spring. 
3 

4 
4 

3 
1 
1 

3 

5 

4 
3 
1 
1 

5 

2 

3 
6 

5 
5 

2 
2 

3-4 

GRADUATE WORK-FIFTH YEAR-C. P. A. Problems, Income Tax Procedure, 
Law of Trusts, Law of Bankruptcy, Municipal and Public Utility Accounting, 
Law of Guaranty and Suretyship, Governmental and Institutional Accounting, 
Lumber and Mining Accounting, Report Writing. 
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BUSINESS ADMINISTRATION AND HOUSEHOLD ARTS 

FRESHMAN YEAR 

Fall. 
English Composition ................................................................. 3 
Economic History .................................................................... 4 
Trade Routes and World Ports ........................................... . 
Principles of Accounting ........................................................ 4 
Foods or Clothing ·····-······························································· 3 
Personal Hygiene ..................................................................... . 
Physical Education .................................................................... 1 
Practical Ethics and Vocational Guidance ........................ 1-3 

SOPHOMORE YEAR 

Business English, Written and Spoken .............................. 3 
Principles of Economics .......................................................... 4 
Money, Bankrng and Crises ··········----························· 
Advanced Accounting .............................................................. 5 
Principles of Business ·······················-----·················· 
Home Nursing or Foods or Clothing·----·················· 
Foods or Clothing ...................................................................... 3 
Physical Education .................................................... ,............. 1 

JUNIOR YEAR 

Office Organization and Management .................................. 4 

Winter. 
3 

4 
4 
3 

1 
1-3 

3 
4 

5 

3 
1 

Executive Management .............................. ............................. 4 
Business Finance ......................................... : ........................... . 
*Advanced Work in Commerce ............................................ 4 4 
Home Decoration or Dress Design ........................................ 3 3 
Household Management or Home Nursing or Care of 

Children ................................................................................. . 
Elective ........................................................................................ 5 5 

SENIOR YEAR 

*Advanced Work in Commerce ............................................ 8 
Practical Food Preparation for Social Workers or Spe-

cial Problems in Foods or Clothing ................................ 3 
Practice Housekeeping or Practical Food Preparation 

for Social Workers or Special Problems in Foods or 
Clothing ................................................................................. . 

Elective ........................................................................................ 5 

8 

3 

5 

Spring, 
3 

4 
4 

3 
1 

1-3 

* Advanced work in Commerce is given in the field which the student wishes 
to follow, i. e., Finance, General Business, Accounting, Etc. 



CORPORATION 
MANA GEMEN T 

Office Organiza­
tion and 
Management. 

Executive 
Management. 

Labor Manage­
ment. 

FINANCE AND 
BANKING 

Money Ba nking 
a n d Crises. 

Math. The0ry of 
Investments. 

Business Finance. 

Investments. 

Factory and Plant Advanced 
Management. Investments. 

Trusts and In­
dustrial Com­
binations. 

Credits and 
Collections. 

Seminar in 
Corporation 
Management. 

Brokerage. 

Banking Practice 
and Procedure. 

Foreign Banking. 

Investment 
Banking. 

Public Finance. 
Seminar. 

ECONOMICS 

Econ. of Business Organizatiem. 
Economic Principles. 
Economic History. 
Labor Problems. 
Labor Legislation. 
Organized Labor. 
History of Economic Thought. 
Conservation of Natural Resources. 

MARKETING 
AND SELLING 

Merchandising. 

Purchasing. 

TRANSPORT­
ATION 

Rail ways and 
R at e R egula­
tion. 

Salesmanship and Principles of 
Sales Manage- Ocean Trans-
men t. portation. 

Advanced Prob­
lems in Sales­
manship. 

Advanced Prob­
lems in Mer­
chandising. 

Seminar in Mar­
keting and 
Selling. 

Traffic Manage­
ment. 

Government Con­
trol of Natural 
Monopolies. 

Seminar in 
Transportation. 

FOREIGN 
TRADE 

Trade Routes and 
W orld Ports. 

Principles of 
Ocean Trans­
portation. 

Princip!es of 
Foreign Trade. 

Inter. Trade and 
T. Pol. 

Technique of 
Foreign Trade. 

Resources of the 
Pacific N. W. 

Foreign Selling 

Advanced work in 
Foreign Trade. 

Seminar in 
Foreign Trade. 

PROFI~SSION AL 
ACCOUNTING 

Principles of 
Accounting. 

Adva nced Ac­
counting Prin­
ciples. 

Elementary Cost 
Accounting. 

Advanced Cost 
Accounting. 

Accounting The­
ory and Prac­
tice. 

Advanced Ac­
counting The­
ory and Prac­
tice. 

Auditing. 
Accounting 

Systems. 
Ethics of the 

Accountant. 
C. P. A. Prob­

lems. 
Income Tax Pro­

cedure. 
Audit Report 

Writing. 
Seminar and 

Special Prob­
lems. 

GENERAL 
BUSINESS 

Principles of 
Business. 

Business Statis­
tics. 

Elements of 
Advertising. 

Life Insurance. 

Fire Insurance. 

Marine Insurance. 

Real Estate. 

Seminar in Gen-
eral Business. 

LAW ALLIED SUBJECTS 

Law of Contracts. 
Law of Sales of Personal Property. 
Law of Agency. 
Law of Partnerships and Corporations. 
Law of Bills and Notes. 
Law of Competition. 

English Composition. 
Business English- Written and Spoken. 
Universal History. 
Universal Literature. 
Foreign Language. 
Public Speaking. 
Sociology. 
Psychology. 

NOTE-These courses are general in 
application and are in addition to those 
listed in the regular divisions above. 

American National Government. 
American State and Local Government. 
European Governments. 



DESCRIPTION OF COURSES 

The courses described in the following pages include the pro­
fessional courses offered by the School of Business Ad.ministration, 
and the courses given by other schools and departments of the 
University which are prescribed for students in this school. Any 
program, leading to the degree of Bachelor of Business Adminis­
tration, must include work amounting to not less than 90 term 
hours selected from these courses with the approval of the adviser. 

Numbers between 1 and 99 indicate courses intended pri­
marily for lower division students, which can in no case receive 
graduate credit; those between 100 and 199 indicate courses 
intended primarily for upper division students, although many 
of this group may be taken for graduate credit, while those num­
bered 200 and above are exclusively graduate courses. 

Not all the courses here listed are offered in any one year, 
although practically all the lower division courses and many of 
the upper division are so given. The work presented will how­
ever be open to the student during a reasonable period of resi­
dence. It is not intended to list any courses which the depart­
ments are not in a position to give whenever qualified students 
need them. 

Courses numbered a, b, c, represent year courses which should 
be taken in the prescribed sequence. 

Detailed information regarding fees in laboratory courses is 
given in the Schedule of Courses distributed at the beginning of 
the year. 

LOWER DIVISION COURSES 

1. ECONOMIC HISTORY. This course aims to trace the evolu­
tion of economic institutions from their simpler forms to the 
more complex systems of our own time. It deals with forms of 
land tenure, systems of labor, the guilds, the industrial revolution, 
the growth of the factory sy tern, the evolution of banking, im-
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provement of transportation and the emergence of labor problems 
and those connected with large scale production. Crockatt, Cam­
eron. Four hours, fall or winter term. 

2 a, b. TRADE ROUTES AND WORLD PORTS. A study of the ports 
of the world; the trade routes or main lines of ocean transportation 
on which the ports are located; the products and manufactures 
adjacent to each port and principal interior cities of each country, 
from a foreign trader's viewpoint. 

Four hours, fall and winter terms. 

3 a, b. THE PRINCIPLF.S OF ECONOMICS. The principles that 
underlie production, exchange and distribution are analyzed and 
applied. Practical problems like monetary and banking reform, 
regulation of international trade, the taxation of land values, 
labor movement, regulation of railways, the control of the trusts, 
etc., are considered. Pre-requisite sophomore standing. No credit 
for one term of work. Gilbert. Four hours, fall and winter terms. 

4. ECONOMICS OF BUSINESS ORGANIZATION. This course deals 
with the evolution of business units such as the partnership, joint 
stock concern and the corporation. Special attention will be given 
to the organization, financing and promotion of corporations and 
the advantages and disadvantages of the corporate form of organ­
ization from the standpoint of industrial society. Pre-requisite 
Courses 3a and 3b. Cameron. Four hours, spring term. 

5. ECONOMICS OF BANKING. (Economics, 113. Money, Bank­
ing and Economic Crises). The principles of money, the laws con­
trolling its value, methods for measuring price level and devices 
for stabilizing the purchasing power are considered. The mone­
tary history of the United States and the present monetary system 
are treated. Principles underlying sound banking and the use of 
credit are analyzed and the history, causes and remedies for crises 
and panics are discussed. Pre-requisite, Principles of Economics. 
Gilbert. Five hours, spring term. 

6 a, b, c. MATHEMATICS OF BUSINESS. (a) Advanced Algebra, 
(Mathematics 2). An elementary course open to freshmen. De 
Cou, Milne. Four hours, one term. 
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(b) l\Iathematical Theory of Investment, (Mathematics 6). 
An elementary treatment of interest, annuities, valuation of bond , 
sinking funds, building and loan associations, life insurance, etc. 
Pre-requisite AdYanced Algebra. DeCou, Milne. 

Four hours; one term. 

( c). Elements of Statistics (Mathematics 8). This course is 
designed for students majoring in Commerce and others, who have 
occasion to compile and interpret statistics. Pre-requisite Ad­
Yanced Algebra. DeCou. Three hours; one term. 

8 a, b, c. PRINCIPLES OF ACCOUNTING. An introduction to the 
entire field of accounting. A study of proprietorship from the 
standpoint of single ownership, partnership and corporation or­
ganization. Retail, wholesale, commission, joint ventures and non­
trading concerns are analyzed from the accounting viewpoint. 
Single- and double-entry systems are studied and compared and 
accounting systems from the simple to the complex are constructed 
from the basic accounting principles. A study of financial state­
ments and the collection, interpretation and comparison of their 
data. The amount of bookkeeping is kept at the lowest point 
which is consi tent with a thorough understanding of the princi­
ples invoked. Required of all Commerce majors. 

Four hours; each term. 

9 a, b, c. Busr :rEss ENGLISH. ·written and spoken English, 
haYing especially in view the needs of students making Commerce 
their major subject. Only those students who have fulfilled the 
English requirement may take this cour e. Textbook, Language 
for Ien of Affair (2 vol.) edited by James Melvin Lee. 

Three hours; each term. 

10. ELE:\IE~TARY CosT AccouNTI :ra . The study of the basic 
principles of cost and factory accounting. A consideration of the 
elements of cost and a detailed study of recordino· and accounting 
for materials; direct and indirect labor; and the distribution of 
the manufacturing burden; the correlation of cost records with 
general records through controlling accounts and making and in-
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tcrprclalion 01 manu Cacl,uring La,l,crncnts. h quired or all majors 
in Commerce. Pre-requisite, Principles 01 Accounting. 

Five hours, fall terrn. 

11. Anv Nc1m A 'COUN'L'INU Pm CTPLl•~R. Thi com·sc includ s 
n study of acconnting records required in Ilic orgauiY.alion of 
parlncrsliips, corpornt,ions and joint vc11Lnrcs. Tnvolves 1,hc chang­
ing of propriclorsl1ip and pnl'111crship reconls to corporation 
records. Sp cial attention is giv011 to closing and r -adjusting· 
011tris. SLal,emenls of ACfnirs, Renfo;alion and Liquidation to 
Dcfici011c•y Acconnts nn<l 11on-L1·,1<ling eo11C•erns arc sLu<li d. Rc­
quir0cl of all majors in Comrncrec. Prc-reqnisiLc, Pri11ciplcs ol' 
Accom1l,ing-. Five hours, winter term. 

12. PmNCTPLl~S OJ•' BmnN1~ss. rrhis course correlates nll work 
i11 Comm rec and Rconomics g·ivcn in t,l1c lowce clivision. Going 
business eoncems, large mid sninll, nre put int,o ac!,ual operation 
neces.-itating a sl,ll(ly of the organiY.al,ion :lll(l' operation of' various 
typ0s of' enterprises. The obj <'L of lltis course is 1,o prepare the 
slu<lenl, !'or the strictly lcclmical cours s which .follow in the 
junior, se11ior and graduate years. lt'our hours, spring tei·m. 

20a, h, c. S1WOND Y1~AR 8PAN1~11 (COMMlmCJAL). A cout'se 
planned for sl,udents in Lile Nchool of' Business Administration. 
A co11Li1rnati011 of !lie first y<'nr's wol'lc, witli a special emphasis 
ou commel'cial voeal>11lary. l{<'a<lings a11<1 excrcscs f'rom Latin­
Arncl'i<'an sourc·es. J're- requisilt•, Nptwislt 11, Ot' 1,wo ycnrs liig·h 
school Rpanish. Four ho,urs, each term. 

UPl'JW, DlVlNION COURNES 

J. (J 1•:Nl.;itAJ, BUHINIM-lS J\ DMJNIH'l'RA'l'JON 

105. LABOR Pno1u,1~MS. Treats of the condiLions under which 
laborers work since the aclve11t of. the jndustrial revolution. 
Topics especial1y c111plinsiY.ccl are: eliild ]ahor, immigration, strikes 
ancl lockouts, indusll·ial ai·hitration, social insurance, remedial 
legislaLion, etc. Open Lo sL11denls who have taken Principles of 
Economics or Principles of Sociology. Four hours, spring term. 
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106. ORGANIZED LABOR. Study of the history of the labor 
nwvement, the aims, methods and policies of trade unions, con­
senatiYe and radical. Students are required to interpret the 
philosophy of unionism and evaluate the significance of the labor 
moYement. Prerequisile, Labor Problems. Four hours, fall terrn. 

107. LABOR LEGISLA'rION. _ A detailed study of some problems 
facing the employee, employer and the public, which call for 
regulation through public authority. The course considers how 
far such legislation is consistent with the interests of all classes 
concerned. Four hours, winter term. 

109 a, b, c. LABOR JVIANAGEl\JENT. This course is intended 
primarily for those who expect to deal with large groups of labor. 
It is a suney of the scope and work of the labor manager, and 
includes a study of the technique of the various types of trade 
agreements, the application of scientific management to labor 
and the attitude of organized labor to,vard it and a consideration 
of the rnrious means of industrial betterment employed by repre­
sentntiYe firms throughout the country. Prerequisite, Labor 
Problems and senior or graduate standing. 

Four hou1·s, each term. 

11 On, h, e. SEl\II AR IN CORPORATION MA AGEl\IENT. 
Hours to be arranged. 

113. BUSINESS FINANCE. A technical study of the modern 
methods of financing business. Individual, partnership and cor­
poration enterprises are given consideration. A fundamental 
course for all Commerce students. Five hours, fall term. 

114a. INVESTMENTS. A study of the determination of inYest­
ment as differentiated from speculation; a review of the funda ­
mental economics of investment, a study of the Yarious channels 
of inYestrnent and the more common forms that investment as­
sumes. The course is of interest to any student contemplating a 
business career and is essential to the student interested in com­
mercial or i1westment banking. No credit given until completion 
of 114b. Four hours, fall term. 
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114b. INVESTMENTS-CONTINUED. Various representative in­
vesi'.ment securities are studied in detail; the course includes a 
brief review of the mathematics of investment and concludes with 
a consideration of the generally accepted principles recommended 
for the guidance of the average investor. Pre-requisite, Invest­
I11ents 114a. Four hours1 winter term. 

115. BROKERAGE. A study of the organized stock and com­
modity markets of this country and of Europe. The functions, 
activities and procedure of each is considered and a detailed study 
is made of the New York Stock Exchange and the Chicago Board 
of Trade. The material 1s so presented, as to give a clear under­
standing of the economic function of organized speculation, and 
on completion of the course the student should be able to read 
intelligently the :financial page of the daily newspaper considered 
as a general business barometer. Four hours1 fall or spring lerrn. 

116. BANKING PROCEDURE AND PRACTICE. This course treats 
the bank from without, emphasizing the functions and service of 
the bank from the customer's standpoint, rather than from that 
of the man within, the banker. Banking technique is studied as a 
product of the demand for service on the part of business. Stress 
is placed on the use of acceptances, foreign and domestic, and 
upon foreign exchange. The course is fundamental for any com­
merce student. Four hours) winter term. 

117. lNVES'l'MENT BANKING. An advanced course for students 
of investment or commercial banking. Deals primarily with the 
organization and function of the investment banking institution 
and the marketing of investment securities. Enrollment will be 
limited and preference will be given to students who have com­
pleted the courses in Business :B'inance and Salesmanship. Pre­
requisite, Courses 114 a and b, 115. Three hours

1 
winter term. 

118 a, b. PUBLIC FINANCE. The aim of this course is to ascer­
tain sound principles affecting public expenditure, the raising 
of revenue, budgetary legislation, financial organization and the 
use of the public credit. Various forms of taxes are considered 
and a constructive plan for fiscal reform outlined. At all points 
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special consideration will be given to Oregon problems. Pre­
requisite, Principles of Economics. No credit for one term. 
Gilbert. Four hours, fall and winter terms. 

119a, b, c. ADVANCED INVES'r1rn~ TS. Advanced work in in­
,·estment problems. Enrollment limited lo students who are capa­
ble of doi11g work of an ad\'anced nature. Pre-requisites, Invest­
ments 11-1-a, b alld Brokerabc 115. Credit giYen for any term. 

Three hours, each ::?.rm . 

120. FOREIGN BANKING. An adYancecl course for students in 
Banking and Commerce, Foreig;n Trade and Prefessional Ac­
counting. This course coyers the essential work in foreign bank­
ing practice, foreign exchange and foreign investment, all from 
the point of Yiew of the business man. Pre-requisite, Economics 
of Banking, 5. Folts. Three hours, winter term. 

121a, b, c. S1~MTNAR 1N BmnNESS FINANCE. 

Hours to be an·angecl. 

122 a, b, c. MERCHANDISING. (a) The general methods and 
problems of marketing raw materials, including a study of mar­
ket analysis and distribution of commodities from the manufac­
turer to the consumer, including t.lie organization and interrelation 
of the various types of agencies. 

(b) Based upon 122a, but dealing more especially with the 
distribution systems in its relation to the deYelopment of the retail 
store, specialty store and departme11t store. The purpose of the 
course is to de::;cribc ihe retail busines as it is and to point ont 
the broad li11cs npon which retaili11g progress is being made. 

( c) The third term in merchandising takes up the subject of 
marketing, using problems to illustrate specific points developed 
by analysis and discussion. These problems are based on actual 
business experience and deal with the conditions determining de­
mand, retail trade, wholesale trade, various trade markets and 
price policies. Four hours) each term. 
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123. TRUSTS AND INDUSTRIAL COMBINATIONS. This course deals 
with the evolution of industrial combinations, the economics 
of concentration and the evils of combination from the stand­
point of investor and the public. The attempts at regulation by 
state and federal authority are considered and plans for safe­
guarding the public interest are outlined. Prerequisite, Princi­
ples of Economics. Cameron. Five hours) fall term. 

124. GOVERNMENT CONTROL OF NATURAL MONOPOLIES. This 
course aims to consider sound lines of policy in regulating, con­
trolling or owning natural monopolies or public utilities othel· 
than steam railways. Special attention will be given to municipal 
ownership in America and Europe and the economic and politi­
cal problems incidental thereto. Prerequisite Principles of 
Economics. Cameron. Five hours) winter term. 

126. PuRCIIASING. A study of the organization and operation 
of the purchasing departments, both wholesale and retail, and the 
duties and functions of the purchasing agent. 

Three hours) spring term. 

127 a, b, c. SALESMANSHIP AND SALES MANAGEMENT. (a) Th6l 
first two terms of this course are given with two purposes- to de­
velop salesmen and to train all undergraduates and graduates who 
desire to increase their own personal efficiency. The first term 
deals primarily with a study of the basic principles underlying tbe 
sale, such as the mind of the salesman, the mind of the buyer, tl1e 
pre-approach, the approach, the d1emonstration and the closing. 

(b) The second term puts a particular emphasis on the vm·i­
ous types of sales, such as the selling of insurance, bonds, etc. 
Actual sales are held in class in which the class analyzes Loth tlie 
salesman and the buyer, and tlms sees ltow Lhe principles arc ap­
plied in actual sales. 

( c) The third term, Sales Management, logically follows Sales­
mans~ip. It deals with the relations of the sales department to 
other departments in a business, the relation to customers, market 
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analysis, determination of the selling points of the product, sales 
organization, selection, training and paying of salesmen; manage­
ment of sales force; and policies in regard to guarantee, cancella­
tions and return goods. In order to make this course practical, 
actual sales management problems will be taken up in class dis­
cussiQns. Four hours, each term. 

128. ADVANCED PROBLEMS IN SALESMANSHIP. This course in­
cludes work in salesmanship problems and is of a research nature. 
Only ·stnden Ls wiLh special ability in this field, who are partie­
ulru:ly interested in the selling phase of business will be enrolled. 

Hours to be arranged. 

129a. ELJ<JMENTS OF BUSINESS ADVERTISING. A study of the 
methods of adYerLising practiced in industrial and retail business, 
the principles inYolved in the construction of advertisements, in­
cluding type arrangements, color, media and layout. Particular 
stress is put upon the elements involved in the description of ad­
vertising campaigns and their relation to the different systems of 
merchandising and selling. Three hours, fall and winter terms. 

129b. ADVANCED PROBLEMS IN BUSINESS ADVERTISING. Open 
only to students who have had Elements of Business Advertising. 
The student taking this course selects a given field in which he 
expects to engage and applies the principles learned. in Elements 
of Business Advertising. Designed especially for those students 
who are majoring in merchandising and salesmanship. 

Hours to be arranged. 

130. ADVANCED PROBLEMS IN MERCHANDISING. An advanced 
study in the problems of merchandising and marketing methods. 
Rpecial research work forms the major part of· this course. 

Spring term. 

131 a, b, c. SKmN AR IN MARKETING AND SELLING. 
Hours to be arranged. 

132. OFFICE ORGANIZATION AND MANAGEMENT. The principle~ 
of org·anization and management as applied to the office. The ele-
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menis o.f office organization, office management, ofnce records and 
systems. A special study of the office manager as an executive 
and bis qualifications. Four hours, one term. 

133. FACTORY AND PLAN'!' MANAGEl\nrn'r. This course deals 
with the various problems met in a manufacturing plant, such as 
iypcs of organization, methods of securing· maximum output, wage 
sysiems, purchasing- problems and includes a brief study o.f typical 
maunfacLuring industries. (Not given 1D21-22). Four hours. 

134. CREDITS AND CoLLEC'l'IONS. The forms and classes of col­
lection credit machinery; the sources of credit in Connalion; meth­
ods of collection and legal remedies of the creditor. 

Four hours, spring term. 

135. RAlLWAYS AND RA'I'~J REGULATION. The study of trans­
portation by land as a factor in modern economic life, the ten­
dency toward combination and the problems of discriminating 
rates will be treated. Special consideration is given to the prin ­
ciples underlying rate making, public regulation, war time con­
trol and government ownership. Prerequisite, Principles of 
Economics. Five hours, fall lerin. 

136 a, b, c. TRAFFIC :MANAGEMENT. A study of rate zones, 
construction points, principles, traffic geography; application, 
constrnction, interpretation of classifications; constrncLion appli­
cation and output of tariffs; special freight services; railroad 
truffic deparLmenLs and industrial traffic depart m8n1.;s. • 

Four hours, each lerm. 

137 a, b, c. SE IINAR IN TRANSPOR'l'A'l'ION. 
Hours to be arranged. 

138 a, b, c. lNSURANCK A course dealing wiLh several forms 
of insurance. 

(a) LIFE INSURANCE. The uses and forms of life insurance 
policies; the practical and theoretical principles underlying mor­
tality tables; rate making; loading; reserves; surplus; legal inter-



40 UNIVERSITY OF OREGON 

pre La Lions; policies ; org-ani,mtion; agency and policies of frater­
nal, business assessment; stock and mutual companies and the 
relation of insurance to Uie credit fabric. Pre-requisite, Princi­
ples of Economics. Four hours) foll term. 

(b) FIRE INSURANCE. A study of fire insurance in its theo­
retical and practical aspects. Special emphasis is placed upon the 
study of the fire insurance laws of Oregon, and the organization 
and management of fire insurance companies in this stale. 

Four hours) winter term. 

( c) MARINE INSURANCE. A brief comparison of marine insur­
ance with other systems of indemnity, the history of marine insur­
auce, its development in the United Stales, organization and pur­
pose of Lloyd's types of policy contracts, nature of tJ1e ri:·k and 
perils insured against, pecia 1 agreements etc. (Not given n lfl '.21-
22). F'our iiou rs. 

J 39. ExF.CU'l'IVE MANAGEMENT. Executive Management seeks 
to familiarize the student with the values and characteristics of the 
complex problems of the executive manager, to further his train­
iug in systematic methods of investigating such problems and io 
provicle a sense of relative values. Among the topics covered arc 
the launching of industrial enterprises, location, layout of manu­
facturing plants, equipment and buildings, practical types of or­
ganizations, ernpoyment of labor, etc. (Not given 1921-22). 

Four hour::1. 

140. R1~AL ESTATE. This course deals with the business prob­
lern8 connected with the sale, purchase ancl management of real 
e8lale. The following topics arc included in this study: Real 
estate, brokerage, contracts to real estate, liens, taxes and assess­
ments, the transfer of titles, deeds, bonds and mortgages, leases, 
method of arriving at the vanation of real estate, suneyors' rela­
tions to real estate and the work of the architect, land registra­
tion. (Not given 1921-22). Four hrmrs. 

141. CoNSERVA'rION OF NATIONAL RESOURCES. An inventory 
of our resources in mineral wealth, water, soil, timber, etc., will 
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be taken and practices which lead to wasLe and extravagance will 
be considered. An effort will be made to develop sound lines 
of public policy which will arrest needless waste, promote restora­
tion and encourage conservation. Prerequisite, Principles o C 
Economics. Gilbert. Three hours, spring term. 

H2. nusTNERS S•rA'l'TS'l'TCR. This is a st ndy of advanced sta­
tisties in which U1e slndenL is taug-liL to interpret social data by 
statistical methods. Major al Lent ion is given Lo the proper evalua-
1 ion or graphs and charts and Lheil' use in pl'esenling· information 
relative to business. Three hours, one terrn. 

144. LAW 01!' Co 'rRAC'l'S. Formation of contracLs, including 
capacity of parties to contract, offer, acceptance and consideration, 
lrgality and form; interpretation or co11lracls; opcra,tion of cnn­
traris; <lischarge of contracts. Four hours, fall terrn. 

1-l,>. LAW Ol!' SAI,l•~S Ol!' P1~rtHON,\fJ P1tor1,:R'l'Y. SubjecL matter 
of sale; execntary and exeeulnry sales; bills of lading and the 
effect tbereo f on the title to Lhe goo<ls; seller's lien and right of' 
stoppage in transit; fraud; warl'anly and remedies for breach of' 
warranty, stalute of frauds. 'l'hree hours, winter torm. 

l+G. LAW OF Am,; CY. f-;eopc, mttnre and formation of rela­
tionship of priuci pal and agent, rights and obligatio11s between 
principal and agent, agent and third party, principal and third 
part~·; lern1inalio11 of' rclatonship. J>1·c1·eqnisite, Contracts 144. 

'l'wo hou1·s, sprinu term. 

147. LAW Ol!' PAR'L' 1~1rnnr PS AND ConPORA'L'ION,. The general 
nature and f<'rmation of part11crsltips, ilte uaLural rights and ohli.­
gations of partners, the relation o [' the partners to third persons 
and dissolution of the parLnership. 'l'he forms of corporations, 
clircclors and a<lmi11istrnliYe offkers, stocks and Lhe rights ol'. stock­
holders and foreign corporations. 1'hree hours spring term. 

J.:18. LAW Ol!' BILLS AND NO'l'J<;S. A comparison of simple con­
tracts with negotiahle instruments (ronLracis) wilh the object of 
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d rnloping the fnndmnental of form made and effect of negotia­
tion and right, and liabilitic- of partic-. a,e work. Prequi ite, 

ontract 1-:1:-!. Three hour ) winter term. 

149. 'lnE L.\W (W C'o:-.rPETITIO~~. Dealin°· with combination, 
of labor and eapital, strikes boycott monopolie ; the doctrine of 
e1H1:-,pirn<'.' ; nnfair met hod. of compction, imitation of competi­
tm ·~good,, etc. Three hour, fall term. 

1 l9 a, b c ... E-IL'_\R L 1E~~1rn,u, Bu r...,m 

Hour to be arranged. 

foOa,h,e. (O.LfERCT\L P.L·r.·n. pani h commercial corre-
,pondt ner, husinc::-:-- forms, indu::-trial readin;:,:, onYer. ation. Pre­
'<,, 11 ii'. pm1i:,,h 1~ or ~O or three year high ~<'hool pani, h. 

Three hour, each term. 

161 a, b, e. AI)\\.- ED o_nrnR IAL PA-·r n. 
,tud.'· of h,o or mon_, Latin-American <'nuntrie:-,. 

An inten iw• 
Textbooks \\·ill 

n:-ed :h !--nidt--, with . upplementary readino- from , panish­
.\ llh'l'i< :m pe, iodical:-- and ,w,, ::-pape1-. CoBY 1, at ion on bu,·ine,·~ 
a nir:--. :uid <'lll'l cnt <'\'<'nb. t ndy of :,,ei ntific aud t<>ehnieal , o­
< :1hnl.1ry. Pre-n qni:--it<', , '1 :rni. h 160, or eon;:.,ent of instruetor. 

Two lwu•·,, ea ·Ji tern. 

lh~. I ~rrrn \1'10_~\1, 'r,unr: .L·n TRADE Pou IE"'. The prin­
<·ipl(, m1derl. in~ intcrnalional trade and it: effect on the indu: ­
trial Ii· c o tradinb nation::- "ill be e_-ainined and the advantagc' 
of in <'rnation:11 trade di:::- u. ::-<"<l. , p eial attention w:ill be g-i\-en 
to Oie trad<' })()h•ir:-- of ~\.merie:1 1"...ngfand and Germany and the 
<'f eel o the , :1r 011 futnn' trade l olieie., of the nations. Pre-
< 1i:--i r, 1 rincipl s of L<'(momics. r ckatt. 

Fi e hou pring term. 

163. l nT. C'H' t )Ii lE\~- Ti!L-'r RTATIO-·. The hi:t ry of 
the 1. t:Can (~:11-ri( 1. 1. t ndied , . an introduction to the underly-
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ing principles o.f the present problem o.f the merchant marine 
and ocean traffic. Special attention is given to subsidies and 
aids and the regulation of ocean commerce and transportation. 
Prerequisite, Economic History and Principles. Crockatt. 

• Five hours) winter term. 

164 a, b, c. PRINCIPLES OF FOREIGN TRADE. A analysis of the 
princjples underlying successful foreign trade from the sland­
point o.C the individual, rnanu r acturer, exporter and importer. 
Com,jderable attention is given to the study of the various com­
mercial agreements between nations. Thjs course is indispensable 
to a11y one expecting to follow any line oC work in foreign trade. 
H normally precedes work in Teclmique of Foreign Commerc·c. 

Four hours) each term. 

165 a, b, c. T1~c11NIQUE O:B' Fom:rGN CouMt~RC~. (a, b) This 

course deals with the technical info1·mation o.f overseas business, 
i. e., lhe proper methods o.C making ont shipping papers, qnoti11g­
prices, writing letters, el.c. This work wjll he made as practical as 
possible and the student actually hanclles foll sels o.f the necessary 
papers, such as bills o.C lading, export invoices, certificates o C 
origin, etc. 

(c) 'l'he lhird term, Pods and Termiuals is an cc·o110111ic 
st 11dy dealing wjth the operation of scapor!s; their equipment; in­
fluence of the interior on U1e port; and the part proper eqni pment 
plays in Lhe distribution of goods. Npecial attention wjll be given 
to ports o.C the Pacific Coast and the various dock sysLems. 

Four hours) each lerm,. 

1G7. R1,;souRClGS OL•' PACfl•'IC No1t'r11vn;i,•11
• A stndy of ll1e 

hinterland of tlic states oI Oregon, ,\Ta:-;l1i11g'Lon a11d I dnho; Llie 
prnducts 01•jµ;inating ju this territol'y; tlic cxtc11t oC prndudio11 
and shipment of these products; markets in whiC'lt L11c materials 
arc consumed and their relation to overseas cou1111ercc. 

1'wo hours) one term. 

169. ADVANCED vVORK IN ForrnIGN ':i1R.Alll~. Pall lerm. 

170 a, b, c. SEM:IN AR IN FOREIGN TRADE. JI ours to be arranged. 
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III. PROl!'ESSION AL AccouNTING 

180. ACCOUNTING THEORY AND PRACTICE. 'l,his course is 
planned for tlte students majoring in accounting, or those students 
who wish to gain a better knowledge• of the accounting profession. 
It is intended to present the underlying theory on which the ac­
counting records and statements are based. Special study is given 
to statements of affairs, capital and revenue expenditures, depre­
ciatioo, analysis of profits, receiverships, branch house accounting, 
estate accounts, balance sheet construction, investments, foreign 
exchange and many other problems connected with business of 
today. Required of all accounting majors. Pre-requisite, first 
and second year accounting. Five hours, fall and winter terms. 

181 a, b. ADVANC1rn AucouN'l'ING THEORY AND PRACTICE. A 
comprehensive study of the fine points in accounting theory and 
leclmi([ue of pracface. The stnt1e11t is expected to do a certai n 
amount of research work. Such subjects will be discussed as 
actuary science, sinking funds, reserves, capital stock, funded 
debt, contingent items, suspense accounts, interpretation of state­
ments, corporations, mergers, consolidations, etc. Pre-requisites, 
Acrounting Theory and PrarLice, Business J;,i1ia11cc, nnd Technieal 
Law prescribed by instructor. Open to advanced undergraduates 
and graduates. Five hours, winter and spring terms. 

182. ADVANCED CosT ACCOUNTING. This course is designed 
to meet the needs of the students in the accounting :field who may 
wish to specialize in cost work and for the benefit of the general 
auditor. An intensive study will be made of basis of cost, cost 
control, cost records, inventories, payrolls, stock, flow of costs, 
materials, overhead burden and distribution, analysis of expenses, 
factory records, factory organization, :financial and cost statements 
and exhibits, accounts, reports and systems. The different theories 
of cost will be discussed andt their practical values will be shown. 
Lectures, text assignments, library references, charts, problems 
and general class discussion required. Required of all Accounting 
majors. Open to advanced undergraduates and graduates. Pre­
requisites, Principles of Economics, Accounting Theory, Business 
Organizatjon. Five hours, fall term. 
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183 a, b, c. AUDITING. A study of the methods and procedure 
in connection with detailed, continuous and balance sheet audits; 
details in arrangement of working papers and carrying out an 
andit for business concerns. It is presumed that the underlying 
theory of accounts is well understood and that the student will be 
able to apply these theories. Text assignments, library references, 
a complete audit with all working papers and report, short prob­
lems, C. P. A. questions and problems, quiz work and alass dis­
cussions. Pre-reqnisite or parallel, Advanced Accounting Theory 
and Law as p1'escribed by the instructor. Open to advanced under­
graduates or graduates. Five hours, each term. 

184. ACCOUNTING SYS'l'l<JMS. This course includes the practical 
application of all the accounting courses, giving the student op­
portunity to express himself in the construction of accounting 
systems for both small and large business concerns. The student 
writes the procedure for installing accounting systems, methods of 
controlling general and branch store systems, factory cost systems. 
Rpecial business concerns are studied and systems worked out to 
fit peculiar situations, as well as standard business practices. 
The school attempts to meet the demands of the modern business 
men hy doing research work and establishing systems to meet the 
particular needs of the various kinds of business enterprises. The 
University reserves the right to publish the results of any research 
work done in this or other classes. Pre-requisites, Advanced Ac­
counting Theory and Practice. Open to advanced undergraduates 
and graduates. Five hours} spring term. 

18!5. E·rmcs m' 'l'HE AccouN'l'AN'l'. A study of business ethics 
as followed by the repu table accounting firms and of the proceed­
ings of the American Institute of Accountants. This course is 
based on library references ancl other material which is collected 
from time to time. The student is required to do research wor:k 
and to form opinions on subjects involving questionable business 
ethics, as well as learning· the rules of the best practice 

Two hours, one term. 

186 a, b, c. SEMINAR IN AccouNTING. Hours to be arranged. 
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GRADUATE DIVISION 

200 a, L, c. C. P. A. PROBLEMS AND SoLU'rIONS. This coun:e 
is an intensi\'e study of the problems and questions asked by 
the examining boards of the various states as well as the Ameri­
can Institute of Accountants' examinations. The student is 
gfren exlensiYe practice in the solution of numerous problems. 
The problems are so selected that the student is trained to 
analyze correctly and gain correct form and desired speed in 
solving difficult problems, i1wolving a knowledge of partner­
ships, executors' accounts, corporation accounts, revenue ac­
counts, fire insurance, real estate accounts, manufacturing 
cost accounts, mergers, reorganizations, statement of affairs, 
realizations and liquidations as well as law, income tax pro­
cedure and auditing. Prerequisite, graduate standing with 
adertuale preparation to be determined by the instructor; Ad­
vanced Theory and Practice. Four hours, each term. 

201 a, b. I COME TAX PROCEDURE. An intensive study is 
made of the income and excessive profits tax laws of the 
United States. The student will be required to solve many 
problems involving personal, partnership and corporate re­
turns. A thorough study is made of the forms, law, regula­
tions, treasury decisions, involving all the modern points of 
law as well as decisions and rulings which affect business at 
present. 

Pre-requisite, oTadnate standing, Advanced Accounting Prin­
ciples, or equivalent practical experience. 

Five hours, fall and winter terms. 

202. REPOR'r '\V1wrING. 'rhis course provides special train­
ing in the technique of good accounting reports as well as hovv" 
to make proper analysis of audit papers. The styles and forms 
of many large firms will be studied so that the student will be 
familiar with the many forms in use. The ability to form cor­
rect conclusions and give sound business advice from data given 
by audit papers is essential to the professional accountant. 

Problems and research work, class discussions, report writ-
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ing ancl library a . ignmcnl will form Lhc major pm'L oC this 

work. 
Prerequisite., Graduate SLn11c1111g, A uc1it ing·, Achn11ecc1 Ae 

rou11ti11g 'l'heory and Practice. 

203 a, h, <'. 0RA1>UNr1,: RK,11 NAH 1 

and research in acC'onnLing. 

.'\(' 'OU 'L'lNG. fkminnr 
Ra<'lt ta111. 

210 a, b, c. GRAD A'l'L~ SKMlNAlt IN Gt•: 1mAL l,uH1N11:HH. Sc'rni­
nar nnd research in the problC'rns 01 g<'ncrnl lrnsi11 ,ss. 

Ra<'h l<'rlll. 

21,> n, h. <'. GBAI>UA'I'1,; 81,:1\11 T,\H IN l ◄'omrn:N '1'11A1u,: . R('1ni11:1r 
an d research in to reign I ratlr. J,;w•h I <'rnt. 
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