
City of Springfield 6%
Lane ESD 7%
EWEB 13%
Bethel SD 13%
LCC 19%
Lane County 42%

Unreadable 1%
HHS 21%
Public Works 22%
Sheriff's Office 24%
No symbol 33%

Strongly Disagree 5%
Somewhat Disagree 15%
No Opinion 2%
Somewhat Agree 29%
Strongly Agree 49%

GRAPHS FOR 2005 DHRC SURVEY - ALL ORGANIZATIONS
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Work in comfortable environment, free from 
harassment/discrimination
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Strongly Disagree 3%
Somewhat Disagree 8%
No Opinion 13%
Somewhat Agree 34%
Strongly Agree 41%

Strongly Disagree 1%
Somewhat Disagree 2%
No Opinion 3%
Somewhat Agree 20%
Strongly Agree 74%

Strongly Disagree 3%
Somewhat Disagree 8%
No Opinion 13%
Somewhat Agree 34%
Strongly Agree 41%

Organization has policies against discrimination 
/harrassment
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Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

Organzation hires from a variety of backgrounds
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Strongly Disagree
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Disagree

No Opinion

Somewhat Agree

Strongly Agree

As many opportunties to grow/advance as anyone 
else

0% 10% 20% 30% 40% 50%
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Strongly Disagree 13%
Somewhat Disagree 15%
No Opinion 27%
Somewhat Agree 26%
Strongly Agree 17%

Strongly Disagree 6%
Somewhat Disagree 21%
No Opinion 16%
Somewhat Agree 35%
Strongly Agree 22%

Strongly Disagree 12%
Somewhat Disagree 15%
No Opinion 27%
Somewhat Agree 29%
Strongly Agree 17%

Organization should try harder to hire from variety 
of backgrounds

0% 5% 10% 15% 20% 25% 30%

Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

Organization provides training to promote 
multiculturalism
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Strongly Disagree
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Disagree

No Opinion
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Strongly Agree

Organization should provide more multicultural 
training
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Strongly Disagree 2%
Somewhat Disagree 8%
No Opinion 11%
Somewhat Agree 40%
Strongly Agree 39%

Strongly Disagree 16%
Somewhat Disagree 22%
No Opinion 26%
Somewhat Agree 25%
Strongly Agree 10%

Strongly Disagree 3%
Somewhat Disagree 13%
No Opinion 12%
Somewhat Agree 40%
Strongly Agree 31%

Organization does good job serving diverse 
populations
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Strongly Disagree
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Strongly Agree

Organization should do better job in serving 
diverse populations
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Strongly Disagree
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Strongly Agree

Exposed to different cultural perspectives in
workplace
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Strongly Disagree 10%
Somewhat Disagree 10%
No Opinion 3%
Somewhat Agree 28%
Strongly Agree 49%

Strongly Disagree 11%
Somewhat Disagree 12%
No Opinion 3%
Somewhat Agree 27%
Strongly Agree 46%

Strongly Disagree 6%
Somewhat Disagree 5%
No Opinion 11%
Somewhat Agree 25%
Strongly Agree 54%

Feel comfortable reporting witnessed 
discrimination/harassment
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Strongly Disagree
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Somewhat Agree

Strongly Agree

Feel comfortable reporting experienced 
discrimination/harassment
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Strongly Disagree

Somewhat
Disagree

No Opinion

Somewhat Agree

Strongly Agree

Increasing workforce diversity is a good thing
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Strongly Disagree
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No Answer 15%
Worse 5%
Unchanged 58%
Better 22%

Strongly Disagree 2%
Somewhat Disagree 7%
No Opinion 2%
Somewhat Agree 40%
Strongly Agree 49%

Strongly Disagree 2%
Somewhat Disagree 6%
No Opinion 2%
Somewhat Agree 38%
Strongly Agree 51%

Organization acceptance of diffs vs. last year
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Worse

Unchanged

Better

People in work environment concerned about each
other
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People in work environment friendly to new people
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Strongly Disagree
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Disagree
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Strongly Disagree 1%
Somewhat Disagree 7%
No Opinion 3%
Somewhat Agree 39%
Strongly Agree 50%

Strongly Disagree 2%
Somewhat Disagree 7%
No Opinion 3%
Somewhat Agree 37%
Strongly Agree 51%

Strongly Disagree 1%
Somewhat Disagree 7%
No Opinion 4%
Somewhat Agree 39%
Strongly Agree 49%

People in work environment welcoming to new
people
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Strongly Disagree

Somewhat
Disagree

No Opinion

Somewhat Agree

Strongly Agree

People in work environment respectful of new
people
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Strongly Disagree

Somewhat Disagree
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Somewhat Agree

Strongly Agree

People in work environment cooperative with new
people
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Strongly Disagree

Somewhat Disagree
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Strongly Agree
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Strongly Disagree 2%
Somewhat Disagree 8%
No Opinion 15%
Somewhat Agree 26%
Strongly Agree 48%

Strongly Disagree 6%
Somewhat Disagree 9%
No Opinion 12%
Somewhat Agree 29%
Strongly Agree 43%

Strongly Disagree 8%
Somewhat Disagree 13%
No Opinion 11%
Somewhat Agree 29%
Strongly Agree 38%

People in work environment welcome people with
disabilities
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Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

People in work environment are non-racist
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Strongly Agree

People in work environment are non-sexist
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Strongly Disagree
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Strongly Disagree 7%
Somewhat Disagree 13%
No Opinion 19%
Somewhat Agree 27%
Strongly Agree 32%

Strongly Disagree 9%
Somewhat Disagree 12%
No Opinion 37%
Somewhat Agree 18%
Strongly Agree 22%

No answer 4%
No 28%
Yes 68%

People in work environment are non-homophobic

0% 5% 10% 15% 20% 25% 30% 35%

Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

People in work environment are non-transgender 
phobic

0% 5% 10% 15% 20% 25% 30% 35% 40%

Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

Manager talked about organization 
discrim/harassment policies
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No 

Yes
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No answer 7%
No 27%
Yes 66%

3
2
1

No answer 26%
No 66%
Yes 8%

Lack of Outreach to D 14%
Downsizing and Layo 18%
Budget Issues 32%
Low Turnover 36%
Not Enough Qualified 46%

1
2
3
4
5

Manager taken steps to prevent harassment
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No answer

No

Yes

Manager taken steps to prevent discrimination
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No answer

No

Yes

Barriers to increasing diversity
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Budget Issues

Low Turnover

Not Enough Qualified Applicants

(Multiple responses allowed)
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Strongly Disagree 6%
Somewhat Disagree 11%
No Opinion 20%
Somewhat Agree 36%
Strongly Agree 25%

Strongly Disagree 5%
Somewhat Disagree 10%
No Opinion 22%
Somewhat Agree 35%
Strongly Agree 26%

Strongly Disagree 7%
Somewhat Disagree 20%
No Opinion 23%
Somewhat Agree 30%
Strongly Agree 17%

Opportunities to increase skills to recognize
discriminatory behavior

0% 5% 10% 15% 20% 25% 30% 35% 40%

Strongly Disagree
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No Opinion

Somewhat Agree

Strongly Agree

Opportunities to increase skills to consider whether
my language may offend others
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Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

Opportunities to increase skills to use negative 
language to educate others
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Strongly Disagree 7%
Somewhat Disagree 17%
No Opinion 26%
Somewhat Agree 25%
Strogly Agree 21%

Strongly Disagree 6%
Somewhat Disagree 4%
No Opinion 2%
Somewhat Agree 28%
Strongly Agree 60%

Strongly Disagree 1%
Somewhat Disagree 5%
No Opinion 3%
Somewhat Agree 29%
Strogly Agree 61%

Opportunities to increase skills to initiate contact 
w/people from other backgrounds

0% 5% 10% 15% 20% 25% 30%

Strongly Disagree

Somewhat
Disagree

No Opinion

Somewhat Agree

Strogly Agree

I enjoy my job
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Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strongly Agree

I enjoy my coworkers
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Strongly Disagree
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Strogly Agree
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Strongly Disagree 8%
Somewhat Disagree 7%
No Opinion 6%
Somewhat Agree 25%
Strogly Agree 53%

Strongly Disagree 7%
Somewhat Disagree 9%
No Opinion 4%
Somewhat Agree 30%
Strogly Agree 50%

Middle Eastern 0%
African-American 1%
Asian/Pacific 2%
Chicano/Latino/His. 3%
Multi-Racial 3%
American Indian 4%
Other 4%
White/Caucasian 87%

Recommend that friend seek employment with my
organization

0% 10% 20% 30% 40% 50% 60%

Strongly Disagree

Somewhat Disagree

No Opinion

Somewhat Agree

Strogly Agree

Organization is excellent place to work

0% 10% 20% 30% 40% 50% 60%

Strongly Disagree

Somewhat
Disagree

No Opinion

Somewhat Agree

Strogly Agree

Race
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%

Middle Eastern

African-American

Asian/Pacific

Chicano/Latino/His.

Multi-Racial

American Indian

Other

White/Caucasian

(Multiple responses allowed)
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Transgender 0%
Male 41%
Female 55%

Under 30 8%
31-40 18%
41-50 34%
51-60 32%
Over 60 4%

Gay 1%
Bisexual 2%
Lesbian 3%
Heterosexual 86%

Sexual identity
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Gay
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Lesbian

Heterosexual

Age
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Yes 6%
No 94%

English not first 3%
English 97%

0-3 years 25%
4-6 years 18%
7-10 years 15%
11 and over years 39%

Disability?
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Yes

No

First language
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English not first 

English

Years working for current employer
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