""“\\“‘

What Types of Status Matter? Consensus, Accuracy, and Personality
Antecedents of a Two-Component Model of Status

Joshua Pearman, Bradley T. Hughes & Sanjay Srivastava
Department of Psychology, University of Oregon

INTRODUCTION RESULTS

How do respect and influence inform people’s Pe()ple aSS()C|ate the sStatus

Interpersonal perceptions?

1. Status can be decomposed into two components: COmpOnentS Of respeCt and

respect and influence.1°

2. People will come to a consensus on who has infl uence tOgether
status in a group.3:° .
3. Pec_)ple are reasonably accurate at estimating PeOple aCh IEVE consensus
heirown status and accuracy In perceptions
likelihood of attaining status.24 Of th ese com pOnents_

4. A person’s personality traits predicts their
Methods

. Study N = 225 (26 groups) Respect and Influence are S

Figure 3

+ 68%female, age: M =19, SD =2.2 related to Extraversion and |

 Measures: BFI-2-XS>, adapted Sense of Power - T :

scale?, Status measure4. SOC|ablllty, bUt dlﬂ:er Oon
. St_udy deS|g|j and analysis plan were preregistered Other perSOnaI |ty tralts _

prior to starting data collection.

Pre-Interaction
 Participants will be directed
to separate rooms, where
Step 1) Self-report they will provide self-

reported ratings of
personality and other

Correlation with Target Effects Prestige

Table 2|

Individual differences as antecedents of respect and social influence

i nd iVid u aI d iffe re n Ces S'DI:iEIitlilii',' I:r;lra'.-!E's on Ul::-mp.ass on ﬂgreeal:: EMNess .-“nsselrli!:'jeinéés  Diff ‘.“.’a'lrnh
Respect Iﬂﬂueﬂce ndividual Lifference
Interaction Individual Difference b SE 95% CI b SE 05% CI Figure 4
A4 E . 0 18### 0.05 0078 0.285 0 24### 0.06 -D 112. 0 353 Personality Antecedents of Social Influence
« 20-minute task Xtraversion ' ' 0.078, 0.285] 0. : .11s, 1303
Step 2) LGD Task Particinants will take Sociability 0.17%** 0.04 [0.085,0.251] 0.21*** 0.05 [0.114,0.315]
P _ Assertiveness 0.08 0.04 [-0.014,0.178] 0.16%* 0.05 [0.043,0.273]
turns discussing Agreeableness 0.13*  0.07 [0.002, 0.265] 0.03 0.08 [-0.131,0.192]
scholarship essays. Compassion 0.12% 0.06 [0.004,0.238]  0.04 0.07 [-0.101,0.187
* Participants must agree Conscientiousness 0.05 0.06 [-0.069,0.178 0.13 0.08 [-0.017,0.282] g
how to distribute the Neuroticism 0.03 0.05 [-0.076,0.137 -0.01 0.07 [-0.137,0.122] m
award money. Openness 0.06 0.06 [-0.068, 0.185 0.13 0.08 [-0.025, 0.282] E
Warmth 0.13 0.08 [-0.026, 0.295 0.14 0.10 [-0.061, 0.331] s
i Competence 0.06 0.06 [-0.065,0.184 0.11 0.08 [-0.042,0.261) &
Post-Interaction 2 £ 01-
. tp <.05. ¥¥p <01, ***p< 001. H
v « After the task, participants 5
will return to their separate _ _ _ _ — _ _ 8
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