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-PREFACE-

This report is the cul.mination of three month's ohserv:1tion of and 
participation in activities at the Chemawa Indian School, Chen1awa, Ore~on. 
We are midyear r,radua.tes of the Phn lips Exeter Ac:1rlemy. Our prE"!sence 
here on campus was arranr,ed throut3h 1'1r. Gabe Paxton of the ':/ash1.nr,ton of­
fice of the Bureau of Indian Affairs and Mr. Jame::-i Bearghost of the Port­
land Area Office. This is volunteer work funded only by a weekly stipend 
of $15,00 apiece. Our livin~ quarters are in McNary Hall, a senior dorm­
itory. Our service here encompas E:,es the functions of te1.chers' aide:J, rec­
reational aides, and tutors. We also conduct a French clasn three ev~nings 
per week. 

This report is the product of our own initiative and exrense, desi~n­
ed to justify our presence here at Che11m~a in the hopes that other concern­
ed individuals will be afforded the s :-1.me 0!) 1)ortun:i ty in the future. We 

do not intend to portray the oninions cxnressed herein a8 absolute; they 
are personal convictions stemrnin" from our experience . The paper, hy nature, 
is hir;hly critical; we feel our trouble-shootine to be more conntructive 
tham rambling praise. No r)ersonal rnaJ.j ce has contributed to our crj ticism. 
We sincerely believe any sugr- estioris st:1tP-d to be for the oenefi t of the 
school aD o.n a cademic com illJtlty. 
. . '._Je would like to ex~iress our profound ap 0rec~_:1tion to thane inolri:tf!d 
J ndi:'"iduals who have e~dcavore? to. rqn_ke ~ur expencncc :1.~ ')!'Oductivc as 
possib~e. If further information is desired, ple:·•.:'e conb.ct one f t 
foll01.v1.ne: J 
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-1 ·IUMAHY 1•:VALUATION-

We believe that the relative cood achieved by the BIA in educational 
concerns is outbalanced by the waste , i neff ecti veness, and danar~e some­
times i ncurred. The very nature of the bureau hinders the functioning of 
the educational facilities in that i ts consider ation i.3 , by bein~ a branch 
of the federal government, are essentially political. 

The function of the s chool, as s t ated .by administrative authorities 
in "A Basic Information Form .for the Preparation of Educational Specifica­
tions", is as follows : 

"To raise the level of academic achievement from the riresent two 
four years below the national average t o near or beyound the na­
tional average during the student's four years at Chemawa." 

"To inform and provide opDortunities for the Indian students to 
reacquaint themselves with their mvn Heritar:e and cul ture and 
to instill in them pride •.• " 

"To provide a school c1ima te whi ch a 7.10\f,rs for sensi t i vi ty on the 
part of both students and s t aff in the recognition of the feel­
ings, 1;.,rants, and desires r;enerated by members of the school com­
munity insuring that communication takes place and that resolu­
tions to problems identified are solved through democratic pro­
cesses," 

HTo develop within each s tudent an undersbrndinn: of hi1;iself, his .• 
self-identity." 

"To maximize the student's decision-making abilities." 

"To provide experiences necessary to the ntudent 's independent 
constructive functioni ng in the d.ommnent culture based upon his 
habit patterns and the value system of the Indian sub-culture." 

It is our belief that the school realized non of these standards . 



-ACADEMIC CRITIQUE-

The school suffers from the influence of previous miliary jurisdic­
tion where one man is relegated total authority. ' 'lhile a sunerintendent 
may be sincere in his intention to initiate necessary reform, his role as 
politician restricts him. This nosi tion discourar~e s corrnnunication v-ri th 
both faculty and students (Overheard followinr, a speech nresented by the 
superintendent was a student 1 s comr:1 ent: ttv·./ho ·was that r,uy, anJlr.1ay? 11 ). This 
i ·solation is amplified by any unpopula r noli cy decisions, which often re­
main unexplained and ambiguous (Failure to res:)ond v.;hen st.1.ff coun ~1 el ·with 
you on what is considered iPtproper boy-girl relatiorn~hip vnll definitely 
effect your tenure at Cherrawa. 11

) The c:unpu ::-, layout, alonP,, s ymbolically 
places administrative personnel j_n .1.ny ivory trnver. 

Referring to the adrn.i.nistration, one 0 t :1ff m<:~nbcr noted: 11 There is 
a defj nite reluctn.ncc on the part of the people who run thi:1 school to 
face reality. 11 Th<~ reality of cha n r~c f'rir~hten r; t hem because thei r f11ncln.-
i"nental values :ire questioned, and the r 1rospect of f:i.-i .lure dcencn:J this in­
decision which thus far has retarded f) ro,r1 re:1s. To corrmensate for this 
tendency, the administration cernrnrs stndent cxchan · ' C program, students 
from John Adams, a pro ,.,. ressive Portland hir,h school, 11.rere reluctn.ntly ner­
mi tted to visit Cheuawa; yet the Indian students were deniRd the opportun­
ity to experience the educa tional program in op eration at John AdaH:s. One 
of the supervisory teachers candidly eX!)lained the school's motives: They 
show these kids something they can't- have?"). 

Far too often, the personnel are weak and incapable of making a de­
cision entirely on their mm. The resnonsibility is passed up throur;h a 
lengthy chain of com Gad, yet anyone of those links feels slighted if not 
consulted. They find security and r r;fuge in someone else 1 s shadrn,v. They 
insist on making simple issues com: ,Jex, thus chanri;e is sus nended in a net­
work of bureaucracy (A staff member ci t •.:d this incident: on0 student vio­
lated three qeparate rule3 in a short neriod of t ime . Thi~1 :J taff mPnber 
w.1. 0 responsible for re 0orting the i.nc -.i..dcnts to the s tudent' n p.1.renL1. Ile 
combi.nnd the three reportn in one letter and 1d:1n :,ev0rely cen0u.r1:!d for not 
havi.n.r,; fleported th<: three infra ctions Jn '.".; e r):1.. rnte letters. Thif". ti ,nc he 
Has roproached for not cornhi..nin,:i; the t hree inc:i .dent8 ·i.n ,1. : :i n,r~le Jet V!r.). 

The ad1'1iniRtr:1 t i ve f1t.1ff i ~1 cxc8 1:cl·i.nr;ly top-heavy. Th Ln rm ,~ AnrJcrs 
subtle power :3trw~.1~Jen, particularly ::11nnnr~ emoloyees in the G;~-11 f-1 r~,: l? 
classifications. Thi:=, includes su pervisory t e:iclw r s (OnP. :111n0,rv:i ~/>Y'J t,~;1ch­
er has been vyine for control of an off-Lee evr-~r s ·i ne e ~he ternprarily fi lled 
a vr1cancy there. :3u~ervisory tcr1chers arc rnquirc<l to t, iach a mi.:r.1imnn of 
four hours per day, yet she teachers none, nor docs ~, he 'lOssess :.i seconda ry 
school teaching certific ·1-tP,. The purpose of a s 1.1 ,ervisory t e,tcher, as 1"1e 
understand it, is to maintain contact w:i_th the students and f acul t y . This 
c a se is certai nly a breach of definition, if not an inhibit.in~ factor. The 
Indi.Jn advisory comr11ittce who surveyed operations here for a short period 
of time also indic:1.ted this problem and sU[:J::ested stronrrly that it he dealt 
with . 



A number of faculty members also have voi ced extreme displeasure wi th the 
supervisory teach or department he ·1 d syster,i . Thin r~enAr.1.tes an internal 
pov.,rer ~trUJ3£;le within the department j _ tsel f. Mistru~t among tea cher ir3 com­
mon. The supervisory teacher b afforded sufficient 1owers so tha t hb own 
prejudices may be exercised (a hlack te:1 cher in one de ·y, rtrient w: ,s cl •if1s ifi di 
GS-7 by his s upervisor while all other f a cult y mP,mbers in the school recieve 
no less than GS-O.). Also, reverse prejudice is not uncorrunon ( /\. white faculty 
member was replaced a s head coach for the backetbal1 tea':1, rer~:1rdless of stu­
dent opinion i n f avor of an Indian. 'de believe this tyne of facade should be 
equally discouraged.). 

The question of tenure is instrumental in this intro.-depar t u1cnt al friction 
(\\/hen one supervisory tea cher w:rn ah~3 cnt for a v1eek 's period be desi.:;n :1 ted an­
other tea cher to assume his responsi bili tes. However, a third tea cher vri th 
loneer tenure was i gnored in the proccs~:; , and she threat ened to transfer to a 
different department.) . Perhapo a rnor e dern'ocra tic method would be a di:,tri bu­
tion of ·(.>Ov.Jer over n.n extended ped od of t i rn e . A ro ta ting ~3Yfi tern of three ye:tr 
terms wou] d afford each f aculty rnembcr 'l'l:Lthin a clcp:,rt inent an equ:.'.1.1 op :>ortunlty 
to f unction :1:3 dcp:1.rtrner1t he:ld. The question of tenure ·,,,oul d deterrn·i ne onl.y the 
order of succ e ·:sion rather than int!JOr;e a permanent aut hortty , a ::1y:1te1 :1 nrone 
to s ta.r~na t ion. 

The existence of supervisory tc)·tcher s inhj_bi teti the f unctionin.r~ 0f the f :1c­
ulty member as an individual vri.thi.n his own cJ.as:-;roorn ( rme ~rncL1.J sc.i.ence 
teacher obtained a f ilm on sex educa t ion to he presented to his cl '1_s:-; . /\. lmo3t 
immedia tely, his supervisory t eacher entered the cl.1.0~r oom ancl crmfiscafed 
the fi lr:1 , indiscreetly reproaching the t eacher before t he entire c J..J.s:--5 . Th:bs 
obviously undermines his position of authorit:r and r es:iect, not to mention 
the absolute control nlaced u :)on his instructional 1cthods and freedo;:1.) We, 
in order to be present in various social sc i ence cl~ss es, were forc ed to con­
sult the supervisory tea cher rather thn.n the f a culty involved . This de1x1rtment 
head noti fied the tea chers involved t hat v·Je '\:Jou] d pr c:3 cnt ther:i 1:r:i th a. 1 .i.s t of 
proposals conc erning our role in the cl 1.ssroom, while he advised us tha t he 
would meet with these teachers, 1:Jho desi.red our presence, in order to :1scertain 
our function. ;\ ft er sev1 r al weeks of silence, we confronted the f n. cul t_y- invol vcd 
and both part ies r ealized that they · had hecn : ilaycd off ,Fain :-; t each other. 
'di thout the suriervis0ry teacher's per rni:1si0n , vre a t tended cla~ ;j e;.1 . On hearinp, of 
thi s l J. ter, the dep-1.rt, ncnt he·1.d w · : ,'; fnri oufl'; yet he took no :J tcp::i to remove us 
from hin department. It is c'U'ident that the powers of the clep:,.rtrnw1t he:1d must be 
circumscribed . Hir; anthor :i. ty should encompass only the 1nech:tn i.c n l a~1rcct8 of 
the departrnent OT)er a tion. The i ntroduction of this rota t "i.on :-~y:d:. ern ·v-roulc.l mean the 
eliminn.tion of the supervi Ewry teacher ntatus which a t rrcsent i nterferf:!fl vrtth 
the educational pr ocess . 

The young f a culty members are di::; cour:tP,ed and nersccuted for t heir ambition 
and initiative by the rigid str ucture of pol·Ltical rather than educational 
concerns . It is these cre.1. tive faculty members who are most 3t:iJnuln.tin_r,; to and 
respected by the student body . Yet their jobs are threa tened by thei r exercise 
of modern educa t ional methods , and in not beinP, granted free cx0ression in their 
mvn classroom, they often are frustrated to the point of r esigna tion. 

The bulk of the tea chi ng staff , a t present, exert a harmful influence . 
They operate under outmoded educ 2.t ional methods which a re ineffecti ve, espec­
ially in dealing with a minori t y group whose cultural make-up is f oreir,n and 
whose upbringine was disctating by a different set of priorities. These teo.chers 
refuse to take advantage of the in-service train inrs r ro -··rn.r1 , a nd in as rnuch have 
had little contnct vvith the pror,ress mad e in educ:ttional modes . If they are not 
concerned with educntion as thei.r primn.r 7 ob j ective, why are th e:,r here? Some 
of them lack the e Gscntial qual-Lfic .1.tions to teach i n a r, econd 1.ry school and 



and could not operate in a locally controllerl ~,ubJ-i.c school s .1t~";tem . They find a 
security here in theJr tenure; th (~.'/ ,1\·J:Li.t rct ircmcnt . There t.0 .1.ch0.r:i .-1,re not 
only j neff cct i Vf_! , but d ctr i 11\(~11 tal to til e~ :i.nnr ,:i..rn.t i ort'!] q11 :i] iU c::i of ed11c:i tion. 
They breed apathy a nd in.J.tr,(mtion. Jn :wmy cl asses, ·..re observed that c; tudcnts, 
immedia tely u 1,on enterinr1; cl:1sc1, in:rnl:1tcd themselve:_; a~ainnt the conclescension, 
and sometimes abuse, of the t eacher (One social studies teacher, when heratine 
the class attitude, constantly refers to them as "children" and 11 dumb Indians." 
The stoic front of the Indian student is misinterr reted by the \,-Jhi te as insen­
sitivity: 11 After four years of thi:, place , my brother turned pre,-jud·iced nr,:c1.1-nst 
white men. I saw h11n charr~c, and T cl'idn 1 t want it to l1ar,1,cn to inc. !ht :it han. 
My inotrwr I ti noti.ce:d .i L al r<)ady ••• '') /\ .1~a-Ln , thi.:1 ·in :1 fa i -111re on tho nart of 
nolfle facu1 t,y to faculty to fn.ce rc:1 I i. ty. 

The curr:Lcnlrnn ifJ oft<~n irrel (:Vant, o:r ta11 r~ht-, .i.n ::mch a f.- 1.~ ih ion .-1.:i to ,, ,n.kr: 
:L t nnttel:Ji ,r~1hlc to thn Indi.an rrrind (For exar ,q )le , t:irn0., f0r the: Nn.v:1.·,,>:1) j _;1 fl 

continurn. There j s no concept of f11t11rc. /\ 7 ::;o , 1flany :-: t,1,lcntn r,annnt c rin cr~ i ve 
of such :1b:1tr:1 ction:-, as : ioint:1, l i n: ·:1, and : , I :i.ne :j . ) . The cnur: ir:;.1 :-1hou ·1 d hr: r1 r::• rr:d 
for the student's lflode of J or~ic and :, encr~ of relevancy. What is tan:~ht ts not 
pursued in depth ; homework is a rarity. liiany 3tui!cnt3 have c o~r-:mb :d that they 
had more homework in rr,r ade school. One stu'.lent expr~ssed a desire for teachers 
to make "students vmrk harder so they 'lt-rill he prepared for the world . 11 Thb is 
a blatant failure · on the school's part to enable the student to ad.iust to a high­
er educa tion. However, the administration is :nakinG an effort to provj_de ~0re 
meaningful courses for the upcoming year . Hopefully these 1tJill provide the 0 tud­
dents i·Jith the sense of purpose that is currently lacking. 

(The difficulty of change tm·.r.1.rds a more modern course structure i.s exem­
plified by the obstacles which I confronted in atte:ripting to estahlish a new 
mathematics course for next year. The course w:-rn to be centered about the utili­
zation of surveyin.r: instrwnents in order to 1riake th8 .1.hstr,1.ct concepts n. r1ore 
concrete phenonrnenon. I w;-is w:irned hy the m,1.therrt:1 t ·i c :-; dnpn.rtrncnt th.1.t r>rev i ous 
effort::~ had been m:1d c to A.rrn.n!~~ a : ; i 111 i l .1.r cnur:ir!, :1 nd thr:.'f had f )0.r!n .- ,ri v i :v!d hy 
the :1d111ini stra t i.vc manar~(~r for I I i.~1 :·dv i r:(~. f.. rt0.r .-,. 1 1 in i rrn:irn nr "inq1J i t :1 , herr:f'crrdd 
111~ to an inclivi.du:11 in thn :1hopn dn11:1.rt•11cnt 1.r.rho n1,rn r cn tly 110:J:1,•:i~,rid :ti I Uin n(~(:0n­
sary inntrnrncnto: They \ •,1er f ! co I ·1 n<~ ti n.1 ~ dunt in a r< :,•,,, 1·,(• conner, yet hr~ r0f'11:H~d 

to let the rn.'1.thrn ,nU.cs dep::i.rtrnent hand.I e the,,, hec:11u;0, th ny be·1 on:~ed to h1.s rle! ,:trt­
ment and he would hn.vc been ob Li r~ecl to tranE1f er the ·i r ti t1 · ·:1 tr) :1.nothnr hranch of 
the school. \. !hen :1 3kcd if he wouJ d be consideri.nr~ 11 1.onni ng" them out :-1everal tirnes 
per week, he replied that'' ..• just because those math teA.chers .c,:ot collen:e cl i. : :lo­
mas, it don't mean they got cor:tmon [3en :.ie. These arc 1_)rccision instruments nnd sot 
to be handled by sof.'leone who knrn-,1s the mechanics. 11 I as sured him that sirrmly 
because a math teacher had a coll.e E~ e diploma, it does not exclude the !)Ossibility 
that he harbors a certain element of comr,1on sence . Finally I conta ct,;d the :,rin­
cipal, who assured the mathematics departnent that the instruments would be a­
vailable for their use.). 

Antoher aspect of the educational process which is harmful to the students 
is the frequent ~roup testinr.· . The tests (Metropo'Li tan t es t s , California tests, 
etc.) are biased due to the white cultural orientation. Even the s cope of the 
apti tucle tests, a s o~)po~.1ed to achievement tes ts, are l:trni tine factors. The scores 
are re ;iorted on the s tudent's records and t estify a ,·ainnt them ~Jermanently. A:I ::w , 
thou.eh 



a minor point, the tests interrupt the continuty of cour:1c schedules, and the 
a111ount of t l me lont throur,h test i nr. and make-up is R:1tound i nr':. A s i.nd l:ir 1-irob­
lern is that of frequent e.xousions on ex.ch:mr:e nrori:r:1111:, and trip~,. Coll 01:t i vely , 
a 13rc:1 t deal of time is last; this vvould not hinder nro·,.,res.s if the opportun­
ities ',,-Jere e -..: enly distributed. However, f3,r too often the sarne small nucleUB of 
students is invited to take part (dormitory councils , inter-dormitory council, 
student's council, etc.) As we understand it, thi s is misuse of 89-10 funds. The 
promotion of culturally broadenin,r: exner:i.ences docs not al!'vays tn.ke ev0.ry indi­
vidual's application into considerati..on. In p;enerr1l, the stulenU:1 are not aware 
of the opportuni ti<!~1 which the E~<)-10 .f1mdn afford them, and thny, :1.[1 tnd i vldu.al~1, 
are not encoura1~cd to ta!~<~ :i d van !.a_r~n of them. ~i/hi In f:i .nanci.al a.id -~~ r:·, n 1 .nd f'or 
such pror~rmn:.i a:1 recreation and orientation :LA bcncfi cial , thP. di..::tr:i.hnt.lnn of 
li~•-10 funds is often l nnppropj_ute A.nd rr~~mlss in wa~1 te. 

In contrnnt with an avcrarre I n1h I ·i c hir;h :--}cho0 l 0d11c ·1 tion, the rr:l.itive 
quality of the Chrn,1:-n-va educ:, t:lona-1 r:x, ier lencc i:i subn L:indard; v,rhlilie r~r,11ruw:1.r 
schools have dr.:istically rP-tarcled thr~ educ.-1.tional dcvdo r,1:1r.mt of JndLrn •iupi J.s , 
Cher .,m-m., in itself, f,qils mlserably to rc;tlize i t,3 ohjccti vr: of raisine 11 the 
level of academic ahcievement from the nresent two to four years belovv the na­
tional average to near or beyound the n'. ·. tiona1 averc'.l_r~e ••• 11 • Out of last year's 
grr,.duating c'lass of 260 students, onJ.y ~? were accepted by a colle;:1,e . Eleven of 
these attended; seven survived their first year at collep;e . The students are 
not only unr re~ared educationaJly, hut also emotionally, for higher education. 
There is virtually no self-discipline in relation to ~tudies . ~ecogniziMg the 
students' complete dependency upon the BIA, counselors still advise the vast 
majority of students to cont:Lnue their educa tion under the auspices of the 
Advanced Voc.::tional Training pror,ram. If this situat"Lon prevails, a t wo-track 
system (colleee & vocational ) should be offered, :1.t Je·!st ternnorarily. 

These op1 n 1.on:1 a1·r! corrohoraL~d h;v the rcr,1Jl t:-1 of :t r•N;(!nt :111rvn_1/ vJhlch 
lnd:i c,,tcc that :-itudentri \•ri :,h facu ·1 ty: 

11 ':fould ~j vc 1w a r~ood r'ducnti on ·1 i.ke j n pub I i c Gchool~1 ..• " 

111 fould li:,tr~n to ~~tudents on their ·i.rlenn of hrnv to c h:m_,~e tll iw~:-; •.. " 

111:fouldn, t just talk TO the class but let students talk a:none themselves ... " 

'Would be rnore understand1ne of our problems ... " 

'~'Jere more up-to-date •.• were better educated •.• " 

"Would be more serious about teabfuing ... " 

"Wouldn 't fight with each other ..• " 
11r:forked for the benefit of the students ..• " 

"Were not prejudiced •.• wouldn't teat us like a bunch of' dumb Indians ••• " 

11\'fould trea t us as indi.viciuals ••• Would let the studenb think for them­
selves .•• would eive students more resronsibility ••• " 



-STUDENT-GUIDANCE RELATIONSHIP-

With the influx of Northwestern ~:;tudents in particul clt", the l arg e r:1ajority 
of the s tudents are socially maladjusted. They are emotionally deprived due to 
undesirable living circumstances and maintain poor rela tionship s with adults . 
They exercise little discretion or internal control, seeking only acceptance 
among their peers. Obviously, this makes it difficul t for the students to func­
tion in a boarding school society where cooperation of others is essential. 
The present staff and guidance structure is so complex that it ~akes the trc~t­
rnent of the student on a truly individual basis a r emote possibiJity; counselors 
are seemingly more concerned with enforcing the e.stablished rules and adherlnr, 

. to the often inflexible code of punishment r a ther than acknowledginG the s tu­
dent as an individual and concentrating of his personal reform, according to his 
psychological make-up and past experience . This would r enutr e hi.13hly ciualified 
personnel involved in ever y aspect of dormitory lif e . 

This highly personalized contact would s :xtvm a :-:; t ,1.ff- ~tudent rap 1ort which 
is essential for faith in the disci Dlinary system. As lonr1. o..s the guid:mce per ­
sonnell cannot (and should not) com:iand the respect of the strnlents, no coo per a tion 
can be expect .-:d. Few staff members condescend to a confront::i.t ion with the studerits 
on a truly human plans; they are re[;arded as symbols of jJn.rdnent repression. 
The position o.f 8Uidance supervisor is nresently rnaintained by a m:.i.n who indi rect­
ly discour."l_ges communic:-1tion. ··re sinc erely doubt that he ho.. s any ins-i.rr.ht into 
the r eality which dictQtes student attitudes and ac tions . :]irnoly on a physical 
level, this isolation is evident. 

At the present time , if a matron ("aide in f;1Jidance 11
') observes some d i ffi­

culty concerning a t; tudent' s conduct, she is obli.~cd to re r"iort the incident t o 
the building head; who in turn conti.ct:::; the buildin.n; 1·1,1J1Q~er . The work i .s then 
relayed throu~h the "supervisory t e1.cher-counsclor ( riorr'1i_tory T.'lana-i:ement)", to 
the euidanc e supervisor, and on to the :-mper·i_n t endent, who 'l.,:ri ll nndrmhtedly 
contact the "dormi tory tet1.cher-courn3elor", whose office j n ,1. cro:')s thr; ho.11 from . 
the matron. The concept of such an n.uthor:L t :ir ian ::-: t r ucture is r e3r;n r,r;d hy the 
students, ( :me faculty member noted that to a n Indian, a l e:i.rlcr hecau~10. he i ~ f ol ­
lm·1ed .). There is also an unfortunate dip.play of forr:e 11tiliz,~d in the hor0s of 
precipi t .1 ting subr.1i.ssion (Four po] :i.cc:rnen and two ·1addy wn.r;ons .-rere srnmnoncd to n 
[,atu.rday nir~ht danc e to d:i.s cournpc drinking ; another incident -Lnv o] ved a :::;taff 
member ::,trikinG a ~, tudent vJho refused to com ly with his or ders to J eave a dance 
because he was vrearing pants which re:::;e!.1hJ.ed bluejeans .). Accordi nr, to state­
ments made by several s tudents, the ~uidance staff, anticipat i ng di fficulty 
with reputed] y rebellious Horthv-re0tern s t udentn, ,n;r ccted ther, w:i. th an over­
bearing , dor.1ine:er1-ng attitude in order to "show us who ' s boss." 

In confrontinr: Indian0 in part i cular, who pride Lhe 1:-1sclves in physical 
pr owes0 and to v-1hom no challenr~c may honorably be detiied 1; the u 3e of force is 
ineffective if not do..r !1c1. ~int3 . It !'Jrc~ci;)itate;; a r eaction ".rhi ch is contr:1.r y to, 
indeed tlie op osite or, thP- <i.e~1ircd effect. In ,,13.ny cases, th e ensu :lnr· di:1c-L­
plinDr;1 action is i nappropriate , c~ thcr to 7 enieni. or too :.1ev r! rc. Ei ther the 
stndP.nt in not hrour,._ht to rcal .-i.ze the~ r•rnvity of thP. nrrcn:·:0 nnrl th e .in~~t-i fi -
c.-1tion of the r11l.0., or he ·i:, :)acrif·ir.nrl :);; an ex:11:1p1e for hi:-; r)ner r~r0up. 

A certaj n c ·1 cr 11cnt of 1 )ro .r1:r c~~3 h:1.~; been 1 1ad e . Tn onr! dor rn-i_ tory, n :1 tw}ent 
cornmi t t - e ( ap ; ,oj ntcd by thn fltaff ) fevif'!Wn all qn cst i()nn riert:d.n-i.nr: to d-L:1ci-
rJ inary :1 ctinn . 1·.rhile more effective :ii nce the student i .1 cen nur ed by his r:!ri ualo , 



the system still affords no adequate means of punishment and allows the guidtmce 
staff to dissmiss a student without consulting the corrnnittee or fo.culty. The 
staff I s fear tactics are irnr1otent due t o the nrevflilinr~ ntudent apathy. Many 
still cc1.nnot comprehend the re-I cwmcc of' n.n 0.duc:-i.t;i.on, anrl /or .1rc not .1 c,:u~1torMYi 
to a 7 ·\ fc-styl e wlionc fnc11:~ ·t :, upon Lh, future!. 

Herc at Chor,1.-Mn, n .putt!cll .Y tl10 lft0:1 L prn<1 r0. : :~1 l vn 131 A :1chonl, ~itud1mt lj fe 
ts ~1µJintered--there is no cont1-nuwn of ltfe-styJe. They awake to a hel I, dref-rn 
to a bell , eat to a bel] , work to fj xccl schedules , wn.lk v.ri thin thr~ confines of 
designated boundaries, adjust . their appearance to an 'i.ncm1prehensible imA.r;e, and 
go to bed by a bell. Just as the cl .1.;~ses are inad 0 quate in instructinrr the ~t11-
dents how to think for themselves, their life is so structured as to deprive · 
them of all respons ibility (This had psycholo8ically crippled many students, who 
have become entirely dependent upon the BIA: "They don't prepare us for the world. 
They tell us what to do and what not to do. Next year they ain't gonna be anyone 
to tell us .•• 11 ). Certainly this def ea ts the purpose of educ ·1 tion, which might 
encounter. The school policy, i.e. the given ex~use, is that a certain 
element of conformity to white stand·1.rds is a necessity in preparing them to 
function in white society, yet no allmvance for self-discipline is m;ide, and 
no individual can function in a. society when deprived of this internal control. 
The BIA school attempts to whitewash Indians for their mm protection," yet 
not even a reasonable facimile can be produced. All one hA. :J accomplished in 
this rnaldistribution of discirline is the strippinp; of a race of its ovm cul-
ture, by subtley indicating that they are inferior, without replacinr; H so that 
they will not be lo'nt · in the domin:int culture. As lonr: ; 1_3 the school con-
tinues to imro:i e on them this 11 superior'' imar,e , the :, chool ul tirna tely will he 
a fajlure ( 11 

•••• ilaldwin ••• h.- 1ted and fc:1r r~d white peo r le •..• :"This dirl not mean 
that I loved black people ; on the contr:try , I des pisr:d thern rossibly 'iecause 
they f :-~iled to produce Rembrandt." •.. "--Ti:J_dridge Cle,wcr, ~3 oul On Ice). 

A man without a culture , .wj thont roots· is lost in the frustration of 
e:nasculation. The Ind.Lan. Eunuch is of no value to either r ace, nor to himself 
as an entity, for h 0 has inherited noting more than a poor self-image ("I hate 
being and I ndian," said one student; "I really don't know that I want," said 
another.). There are no socially accepted outlets for such der)ression and total 
frustration (while registering for courses for next year, one student simply 
vvrote: "I don't think I'll be comine back, or should I say I don't think I'll 
make it here."). The suicidal drive is a rrianifestation of this oastration; they 
drink excessively, and this is a vehicle for violence r a ther than nleasure. 
Finally a desperate protest. Fighting is a justific:1.tion of the self's exis­
y.ence; it is being. 



-NECESSITY OF CHANGE-

We believe that we h:wc demrin:-1tr:1b!d the dornineeri nr; roliU cal concP.rnf\ 
of the nchool nnd the.\.r dGtr lJnen'L11. ·1 c1in:iu1ucnc0.:1. To re111ody the nltuati.on, we 
propo.1e thnt the Indian cduc:1. tiona I :Jy : i Lem be a~1 f :1 r rcrnoved from the govr:rn­
ment as possible without severinr~ thr:! f i.nancJ.al ren nonsihi.litinfJ. The educa­
tion of Indian youth should be irnplernented by Ind Lm~) rather than the Great 
White Father. Perhaps this eoal could be reali?:ed rnont effectively through an 
Indian Foundation , funded by individual tribes accord:i.nr: to their +ies ;,ective 
prosperity in conjection with the de1)c1.rtment of Health, 11:ciuc .1.tion, and ',ifolfare 
actinr, as no more than a center for the distribution of a1located government 
funds. This foundation would maintain the3".-atus of' an independent soc i al ser­
vice program p.;ranted federal aid. 

The realization of current plans for a moderni~ed campus would preRent a 
unique opportunity. An envirorunental and structural chan~e would facilitate 
the implementation of the educational approach which v.re have elaborated upon. 
At present, the campus layout piliaces lirni ta tions upon the free movement of · ·,: 
students and faculty (The railroad tra cks are a psycholo,~i c::tl as vvell o.s phys­
ical barrier between student living quarters, the school hierarchy, and the 
academic branches. The network of fences, though superficial, is a source of 
constant irritation for many students. Also there is no student union which 
enables the students to socialize or to gather informally. The library here 
is a farce, a tragedy. The larr~ e quantity of students housed in each dormi­
tory also introduces many difficulties, ;vnong which are the impersonal living 
conditions and the total lack of priva cy.). 

r:-re understand tha t the proposals for the new campus include smaller li v-
ing units of students which would enable closer cont.1.ct w_i_th the staff. In order 
to establish a rapport with school personnel, a certain element of inf or,1,ali ty 
must exist (1,-Je conducted an experiment in educa tion vvi th our French courrrn. It 
consisted of a fr e e-form class: no reri_u:i red attendance , nexible hours, per­
mission to smoke, fllobility, etc.. This created the relaxed atmosphere e['isen­
tial to lenrninr;. No one was pressnred. Those who attended each evenin_r~ were 
present of their ovm free vn.11. The,y le.1.rned at their own pace on :.in entirely 
conversational basj_s; silence was also .1.cceptable . All that v-rP- dernanded was 
respect for the other students' right to lea rn. The course w.r1s so populA.r that 
the size of the class threatened the high de~ree of individual attention, and 
those students who desired to f amiliarize thern~~ elves vlith the French laneuage 
were successful. Such casual student-faculty relationships are conducive to a 
reciprocity in the educational experience, and this mutal exchanrr,e, this 
sharing, is essential in that it acknowledges the student as a source as well 
as a recipient of knowled,rr,e. ) • This concept of small uni ts is not only ideal 
educationally but also totally in tune with the Indian subculture's conc ept 
of communal living. 

Coinciding with this idea of experiential leD,rning is the theory of ed­
uca tional modes expressed by A.S. Neill in Summerhill: b_ Radical Approach to 
Child-Rearing. He advoc:\tes a s ·1 stern in which children are allowed to devel-
op and le:1rn without discipline, in terms of their own re.1.d:Lne:1s. This con-
cept of an educ:1 tionn.1 continurn is not to be ip;nored, for the avera,re Tndian 
student would he rnore receptive to r.xper i ential le: rnin~ than to c 1.nncd knnw­
ledr,:e. l.!:xrcr :i ence is a lw:w~~ necessary for a ~.-;tudent to truly asrri..rmilate what 
he has le:trnod, and thi,3 rf~n.li ty introduces the excrci .se of thou~ht r ,roce:13es 
more vitn.l than the 111e:nor.ization of data. 0 1Niousl;y , th N 'f~ arc cr~rt:" in cHrid ­
plj_nary qualifica t.i. ems implied which prer-;erve the rights of each individual; these 



limitations would, of nec es s i.ty, be i mposed here, conrddering that thP- :1tudents 
in question would be in the later star,es of development when accepf-ed for en­
rollment. 

At the present tirne, however, discipline is poorly dis tributed and in the 
process student rights are blatantly violated. The use of force in any nublic 
school would result in a l mv suit. The Supreme Court h~s rul8d that the Bill 
of Rights and the Fourteenth Amend,aent app:ihied to minors as wel l as adults. 
~he National Associa t i on of Second~r y School Princi nals has reiterate this r~e­
ssage in its pamphlet "The Reasonabl e Exercise of Authority". Among these 
student rights is "the right:~ to choose their ovm hair and dress style'', a right 
which is overtly ignored by the administration. Another right concerns the san­
ctity of private property; staff raembers have been knovm to viol~1te an individ­
uals privacy by sea rching a s signed rooms indiscrimi nately. More<w er, the staff 
insi:Jts on searchi n.r~ pack: Bes whi ch a s tudent intends to s end hor;ne---even his 
luggage--indirect v i olat i on of federa l l aw. 

. While students a re guaranteed hy the Cons tiuti on the r :Lr;ht to non-v1olnnt 
d:tssent and free expr ession, they arc often :1re not o.·.- 1are that their rights have 
been violated. Unde r normal circums t anc es, they displ.·1·,, l ittle concern when 
rights are deni ed other s tudents. They have yet to rea.lize tha t in the pro­
tection of others, they protect t heri1se l ves. 1·-Je urr.e t he adrn i_nis tr :.-1.tion to 
make knovm to the s tudents exactly wh 1.t their riBhts consist of and to nromote 
some forn of participatory democra cy. We heleive tha t a student sena te should 
be established having j urisdicti on over the disciplim.ry acti on to be taken a­
gainst any student whose offense doe s not incur a question of dismissal. For 
any case concerning prospective e.x.pulsion, that sena te would make recornmeda­
tions to a staff-faculty ass embly which ultin,ately would pass judp;ement. The 
sena te would a l so pro r~ose amendrnent to and changes in the est-'3.blished school 
code. The student counsil, as it pr esently functions, is i 6nored by both staff 
and admini stration and l a cks 3 tudent supJ)Ort due to its impotence. Thus, far, 
the Rdrninstration had denied f a cuJJtY a voice in the operation of the school (They 
refused to permit a f aculty survey •• One can infer from this their attitude 
towards student awareness and rartid pa tion. 



-IN'rRR.PRf~TA TION OF PRESENCE-

Our relationship with the school authoritites has been unique in that we 
have been afforded the inside of two distinct _')arties. The administration de­
clined to define our status, maintaining the option to treat us a s staff when 
convenient and students when necessa.ry . Our appe.r1rance, while entirely inde­
pendent of our role, assumed a revolutionary symbolirnn in the eyes of the staff , 
and many staff members reearded our more presence ar~ thre.1t to thej_r security 
(A matron assured us that this was the caoe.). 11c were an a) i.en inr·1 uence wh :i ch 
s1.1gr,ested chance, an unde::d reabl e comodity for one who i:1 hihcrn&i.tin~ r1.t the 
peak of an delicate :1tructure or in the peak I s :1hadow . ~3unpicion 11-ras not un­
crnrunon in the ili')wer rungs of authority; were we " ~~ries from 1:fashlnr,trm':'1' 't-/e 
were pre-judr:cd throu~h Emch absurd crtteria an :=i1JbHersive i.nfluencf)fl, n.nd 
th:i. :J 13cnera tcd frictJon. 

Both administration and staff .1.voided n.ny confrontation . The .-,.chinstra­
tion would approve any rea~ onable pro:iosals in our presence , ye t 3ahot:irr.e them 
in our absence . Sources other than ourselves have labeled this tactice a comP1on 
practice. The staff refused to approach us upon ohservine some action which they 
considered an infr~ction of the rules; r~ther, they circula ted a memo 
whose messaee would relate to us perhaps a week following the incident . In 
fa.ct, no complaints were registered aeainst us directly until the superinten­
dent appointed an advisor for us, through whom a VLriety of memos were funne­
led re .r:ularly thereafter. More often than not, it w;;.s a question of an outrage­
ously fallacious re :)ort, exaggerated beyond recor_;nition, or of a sfr.rle mis­
understanding. ~-•le were singled out for spec i al consideration, becautje our 
race must set the SU-:)erior exam~ile ( This was explained (]Ui te bl 11ntly. T ,ike­
wise, we sens0.d bi.r:otry behind the discourar,ement of our clos0- :rel r1.ti rm:1h-i.ps 
with Indian r:irl~.). 

Ironicall.v, wn felt thnt our exnmp·le, 1r1h ·ile di.runctrically ori ·,o:1nd to the 
po U nhC'<i, wh:U c f 1.rutnen which the :tdmtnit1tr:1 ti.on 1,, 11.: :lied to d-\.:i. ! 17 ay, • ri n far 
lllorc valuah·lc to th0 ntudr-mts in that vre ex.c1 ,1;) l.ific~d ·indn pondAnce of thour,hi 
and conf:i.dence in that ind:Lvlduality. ',.Je feel thc1t v,Te have contri .bnt r- d to the 
dismantling of the white sterotype which the 13IA has i..nstHutirmalized here 
at Che!nawa for ninety years. ( One Eskimo student referred to our room ,1.f> his 
''home" here, v.1here he could be open; a Northt.r✓es tern s tudent exr,restied the same 
opinion, that it meant a P,reat deal to have someone interested i n what he had 
to say. Several others mentioned that personal cont~ct with white youth wa ~ 
both a rarity and a necessity.) . Our existence was our only involvement with 
chanr,:e, outside of thi s report which is our only opportunity to justify our 
presence and to manifest our conyictj_ons (We mit:,ht add that this report has 
been a vehicle for the suppressed faculty opinion.). ·we did not feel that it 
was our nlace to reform--only to observe and make these sugpestions . Change 
must originate from within. 

In fact, we were advised stronp;ly by the advisor to the student council 
not to participate: "If I were you, I would not r.:,:e t involved. 11 This w·trning we 
interpreted as a consequence of his fear of our potential. influence and the 
ensuing chanr,e. At any r:ttc, this ~eemA to be the acr.eptcd Philosophy of Reform. 



-CONCLUSION-

If the Bureau of Indian Affairs continues to endorse the current school 
policies, psychological and emotional genocide is a distinct possibility. The 
Indian can never be white, yet he may cease to be an Indian if the subtle 
subversion of his culture continues. An intoxicated student confessed, "My father 
died drunk. My older brother died drunk. I ain't gonna die drunk ••• I hate being 
an Eskimo because they're backward. They're always drunken. Like me now •.. ". 

A race stripped of its pride will either dissolve or revolt. The immediate 
necessity of chan8e is evident. Cha:.nr,e is initiated from either within or with­
our the system. Thus far, the administration has f,1, i l ed to respond to student 
anxieties voiced through the established channels. This denial leaves no alter­
native other than force, a mode of r eform frequently exercised by the ~Jchool 
authorities themselves. rr.Jhen the ntudcn :,s hecome awn.re of the wall at their 
back, they will reac t in desperat i on. 

This is not a threat--this is a prophecy. 

Respectfully submitted, 

... ... . ····· 
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thitdWounded Knee. 

On Sonday, April 21, the mutilated 
bodies of Hem1an BenaJ ly, 34, and John 
Harvey, 39, were found ei"ght miles north of 
Fannington in a deserted, dusty foothill 
region frequented by local teenagers for 
parking. drinking and partying. The two 
men were believed to have been - killed 
early the same day. 

A week later the mutilated body of Davis 
Ignacio, 52~ was discovered. It is believed 

-he bad died several weeks before the other 
·victims. 

Three Fas:mington teenagers -have 
reportedly confessed _ to ~he murders. 
Howard Bende~, 16, and Matthew Qark, 15, 
have been charged with three counts of 
murder. Delray ~allinger, 16, h~ been 
charged with participation in the murder of 
Ignacio: 

The men were all tortured and murdered 
while in- a state of near unconscious 
drunkenness. Their clothing had been set 
afire, burning sticks pressed to their bodies 
and melted .plastic from ?.ning cups 
dripped on . their flesh . -Their bodies had 
been mashed by huge rocks. 

The rrurder site of Benally and Harvey is 
. a natural rock amphitheater. In the center 

of the arena a single scorched· tree trunk 
suggest~ the source of the fire that ignited 
the men's clothing and the attackers' 
burning sticks. Strips of clothing, handfuls 
of blood-caked dust, smashed and burned 
oushes were scattered over a 20(}yard area. 

_ · The · surreal scene suggested a _wi Id 
· midn-ight chase. with two drunken Navajo 
· men crawling, •_ running, scrambling to 

smother the fire on their bodies and 
their attackers. 

Faint impressions on a discarded 
Polaroid tear sheet found at the- scene 
identified.the place where Herman Barnally 
was finally killed. The latent negative 
image showed a naked man, face down in 
the dust, body · and legs uncomfortably 
twisted, head positioned beside a huge rock 
-which was probably one of the 
rrutilation I murder we~pons. 

Farmington's mayor, Marlo Webb, ex· . 
pressed "shock" at the incidents and 

,. ~ "..t 

....... ~ 

' U/N~"!l,A,tl'I>. ... 

Marches have c~ogged the main. streets of _Fa,:mingt~ every ~aturday since April 11. Bob Fitch 

down.played any possible race conflict. requestir.1g U.S. Civil Rights Commission interrupt busi-;,ess and carry grievances to 
· "Farmington and its citizens over the years · hearings on discrimination / ex-ploitation of Gov. Bruce King in Santa Fe. 
have enjoyed an especially close Indians in the area Mayor Webb's enthusiastic charac-
relationship and friendship with the -A law enforcement review committee ·terization of the , Anglo/ Indian 
members of the Navajo Nation." with strong minority membership. relationship as "close;, is not borne out by 

Wilbur Tsosie, spokesman for the Far- -Integration of Navajo people into all the city's history. Farmington, in fact, is a 
mington lntertribal Indian Organization levels of civil service. white island (30,000 people, 93.2 per cent 
(FIIO), disagrees. In a letter to the mayor, · -Placement of an Indian center under Caucasian) resting on the edge of the 
he called the killings "the height of racism, the jurisdiction of Indians. largest lndjan reservat_ion on the North 
in Farmington . .. and not isolated in- -Creation of an alcoholic rehabilitation American · continent (130,000 Navajos 
cidents.u · . · program with a predominantly Indian staff. · alone, plus Zuni, Hopi and Utesf · 

Demonstration marches, numbering Mayor Webb says the demands lack One-half of surrounding San Juan County 
from 1,500 to 3,000 people, have clogged "specifics ." The demonstrations, he is Navajo Reservation . The total reservation 
Farmington's main · streets every Saturday charges, are caused by .. outside militants," covers the entire " Four. Corn rs" junction of 
since May· 11 . In addition, FIIO has con- who want t9 advance thei~ own cause. New Mexico, Arizona, Utah and Colorado, 
fronted the city coun ci l ith a list of ".They want us to reac t, and ·wp are n t an area r ughly the size of We t irginia. 
demands including: going to react " Farmingt0n v as founded in th lc1te 19th 

-Open meetings with the council to air The mayor and hi city council may have centur b wh it who c1ppropri ated To Tah 
Bob Fitch is a free lance writer and all grievance . to react Fl 10 ha announc d ,dd1tional (" pl ac among th water "), th t rt ile river 

photographer based in Oakland, Calif. -Action b the mayor and council demonstrations with inten to close bars, (Cont inued P.ige ) , 
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Underlying Racism 

\rVh doe the potenti I w Ith f th 
Indian res rvation nd up the r al w alth 
of ,.,·hit Farmi ngton? 

On an turda , a, i. itor to Farmington 
can see it happ n. 'a, ajos pack the 
clothing shops, upermarkets and ta ems­
even the huge Smoke Che rolet di_splay 
rooms owned by Mayor \\'ebb. "There's no 
other plat:e to spend all the money earned 
at Four Corners," e plain John Redhouse, a 
Navajo raised in Farmington. 

Events surrounding the three deaths are 
bringing to the surface contemporary white 
attitudes toward Navajos. Mayor Webb, 
addressing a rally of Na ajo marchers, 
made a clumsy effort to equalize the racial 
factor in the alleged murders while putting 
in a plug for Farmington-style justice. Citing 
an instance where a drunk Navajo boy ran 
over two whites with his car wh11e being 
chased by pol ice, Webb reminded the 
audience, "that boy_ is now out, on 
probation." 

"Not premeditated, not mutilation," the 
crowd shouted, underscoring the obvious 
distinction between in oluntary man~ 
slaughter and first degree murder. 

On another occasion the mayor un-
~ wittingly reinforced an underlying rac ism 
when he replied to a 'a ajo reuqest for 
police protection at an open meeting with 
the city council. "We're the ones who need 
protection," he half-jokingly responded. 

"Navajos are murdered and they want 
protection," was the angry retort of laFry 
Anderson, national treasurer of the 
American Indian Movement. 

Reporting by the local newspaper is 
another problem facing the Navajos. The 
Farmington Daily Times, for example, gave 
front-page coverage, with photographs, to 
an April 20 Democratic party rally that 

· attracted 300 people. A march by some 
3,000 Navajos down the two main streets of 
Farmington on the same day rated the back . 
page with no photos. 

''The newspaper handiing of these events 
has been overwhelmingly against the In­
dian mo ement," Fr. Henry Bird, pastw of 
the San Juan Episcopal Mission and 
member of the Human Rights Commission, 
toldAmerican Report. 

An official° chronology of the in­
v-estigation has at least one conflict and 

u,iuer dOUff cnmm a1 Odes, 1s improbable. 
The boys ii I probabl , be charged with 

'"being delinqu nt, ' Caton aid . prosecuted 
under th juvenile ode, and, if found 
guilty of the crim , face ither probation, 
cu tody or treatment. ''T o of them " he 
has concluded, "are really p chotic.", 

Other interviews suggest there may be 
some grounds for that conclusion . Howard 
Bender, who is believed to be the trio's 
leader, is reported by fellO'vV students to be 
a consummate liar and braggart. Described 
as having "terrible acne" and dressing 
"awful ," he has been the recipient of 
ridicule and ostracism by other students. 

Matthew Clark has been receiving private 
p·sychiatric treatment since February. Clark 
and his twin brother live with an older 
brother and his wife. Both parents are dead. 
Clark is described by fellow students and a 
relative as "emotionally cold," an "out­
sider," a "follo~er "~ 

A Normal Kid 

Delray Ballinger, unlike Bender -and 
Clark, is characterized by friends as a 
normal kid . Neighbors describe his 
working-class parents as "salt of the earth/' 
"real nice people." He was, however, 
Howard Bender's close friend, and one 
student told ' f0e that " you never - see 
Howard without Delray." 

Supposing that the confessions stand up, 
however , and that the boys are found to be­
emotionally or mentally disturbed, the 
"psychotic" label doesn't explain the 
murders away. Why would anyone torture, 
ki II and mutilate defenseless, totally 
vulnerable Navajos? · 

A Chicano oil. rigger who has lived in 
Farmington all his life offers an insight: 

"The adults drive down the streets with . 
their kids . They see Navajos walking on the 
sidewalk and they say, 'Goddamn winos, 
they ought to be put away.' The kid gets to. 
thinking about it, gets loaded some night, 
spots a drunk-Navajo, and says to himself, 
'Damn him, let's put him away.' " 

It's not exactly like that for all of Far­
mington's young people, but it's the simple 
and relevant truth that historically Far­
mington's _whites have iewed Navajo 
people as the objects of exploitation and 
oppression . Establishment whites, in­
cluding the media, don'! take Navajo issues 

Mayor Marlo Webb speaking to a rally of Navajo marchers. 

/ 

_Mayor Webb to the .City Council:-­
" e're (the white community) the 
ones who need protection.!~ 

''Navajos are . murdered and they 
want protection," Larry Anderson, 

· national treasurer of AIM, angrily 
retorts. · · 

seriousl y or permit; them much visibility. himself with barbed wire .and fleein_g to.an 
White workers-bartenders, oil field Indian home. '. ~ - · · · 
laborers, motel owner-speak of Navajos as On May 23, three white boys.opened fire ~· - : 
"the walking dead," believe "they .got the on a Navajo hogan in nearby BICX>mfield. -
morals of a mink, can't be trusted. ': "A stiff The father of the endangered fam,ily ran the -
Navajo cock," · .its~s said, "has no con- attackers off with an exchange of gunfire. 

science." More aggressive Navajo demonstrations 
Despite their p~tential sig~ifican~e, the are planned for the summer. The future,of - , · ·­

Farmington murders have attracted little Farmington, it is clear, rests on the _ · 
attention outside the area so far. Future prosecution of the alleged murderers. 
events may change that. " If those, boys get o~f," says Wilbur 

Police Chief Kerr said he is not afraid that Tsosie, "there is going to be some kind of 
Navajos will be violent, Qut " I am afraid reaction and it's not going to be calm. I 
that some whites may get violent." . won't say what the reaction will be .. it's 

On May 19, six young white males , armed not planned . ' .. but AIM is ready to come 
with machetes, are reported to have chased · in in full force, and we may have a third 
a Navajo_mao. He escaped by defending . Wounded Kn~; .. :.- . _ . ... . 
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United States Department of the Interior 
BUREAU OF INDIAN AFFAIRS 

WASHINGTON, D.C. 20242 

IN REPLY RE FER TO : 

Personnel Management 

Mr. and Mrs. Walter Wood 
Route 1, Box 99-P 
Harrisburg, Oregon 97446 

Dear Mr. and Mrs. Wood: 

We received your letter of April 18 concerning the discrimination 
complaint and the decisions rendered at the ~anostee Boarding School 
near Shiprock, New Mexico. 

The organization representing the complainants was Dinebeiina 
Nabiilna Be Agaditahe, with offices located at Window Rock, Arizona. 
Mr. Peter D1 Errico represented the organization and was provided 
copies of all relevant documents including the final decision. The 
information should be requested from the organization representing you. 

The Director, Office for Equal Opportunity, has informed us that he 
has received the same request from you and has forwarded the pertinent 
information and documents. Therefore, we do not fee l it would be 
necessary to duplicate their effort. 

Sincerely yours, 



Dave: 

Here is another revision of my paper. This is really a"cut and paste't 
job. After reading it again there seem to be several topics that are 
only very briefly covered and could be added: 

- employees; the "Uncle TomM -- those who felt we shouldn_' t complain. 
~ ·{ 1) A fuller description of dissensions among the Native American 

_u,... C)j . 

.-- U. ~· . 2) The pla.ce of the enthusiams of employees and commun i ty members 
-v'>./~ in keeping the movement going despite the harassment. 
;,,- subversive 
~--ll The ~iiumbmn~ tactics we used to combat or get around the 
'-.,,ii~ harassment of the administrators. This is likely the only place 

where tr.e teachers actiKely worked against the administrators / 
(likely because they wouldH't get caught.) ~ 

t' .. 

4) Personal opinions on the place of whites in the movement. 

" ~o there needs to be more division into sections and maybe more conceptual 
,J, V :t;rity with the theoretical terms and interpretations and continuity 

of the theoretical theme throughout the paper. What do you think? 
Thanks a lot. 
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Methods III, Spring 19?1 
Faich 

Assignment 4: Rosenberg, The Loec of Survez Analysis, Chapters 5-7, / 
PP• 105-196, and A ii'dlces A and B; PP• C>5l•??l• 

Exercise 3: I Select any table from 'rhe American Almanac and calculate 
the mode, median and mean. ol tile distrtbuiion tor the 

~ varia~le represented in the table. Discuss the relative advan• 
tages and disadvantages of using each measure of central 

V-.) ~ ~ tendency to represent the "typical val,.M,e;~.21 the dist.-ibution. 
~ /:xvY Similarly, calculate the range, variance•· 1ftandard deviation. 

~· average deviation, mean ~ deviation, and coefficient ot 
· variability for the distribution. Discuss the relative 

advantages and disadvantages of each as a measure of the 
distribution's dispersion. 
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Assignment 5: 

Methods III, Spring 1971 
Faich 

Rosenberg, The Lo~.p of Survey AnalY;sis, __ _?}lapters 8-9, 
PP• 19?-i'50:' 

Exercise 4: Using the same table in The American Almanac which you used 
for Exercise 3, calculate the third and fourth moments about 
the mean, and then com~ute the measures for the skewness 

~~ and kurtosis of the distribution. Next, compute z scores 
t.JIY.J..r , for six (6) representative values of the distribution, 

three (3) above the mean and three (3) below the mean. 

which you have calculated for th.is distribution in Exercises 
3-4, discuss the extent to which it is; or--~..£6 not, a normal 
distribution. 

Next meeting: Monday, May 3rd 1:30 pm 7-P PLC 

Dick Gale and Steve Deutsch on Comparative Research Methodolc 

J! ' 
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III . Ubvicusly activities -are i llegal 
also fairly woll- knoim (govt . publicatio1 s) 

• ways may ch r.ge (weber) 
1. fro I top - havo po-;.mr but vested interests 

in between knock cut eood 
2 • from bottom -- o ton l· ck pouer and i go 

through channels (required by cs law) hit b . 
B. exa.1ples of at tmipts to c hango t rough bott a 

1 . osyln -- tell story 
pluses : co . lmi ty ;upport 

per~dstencc 
r.1inu"'es : no publi city 

1 o lee;al 1 elp 
harassment 
ccono!1i c dependence o 1 system 
had t o complain~ sk for reli ef from 

fror,1 oppresor s 
(note in all c ses t ere usually m.xists lack of 

proficiency in .c.ngli sh , 1 owledge of £liagul tions , 
laws., _intenne isolation) 
2. Doi..noh tso -- atter.pted ccr.mmnity org . r.-1/ sch . 

. oiled by princip 
pluses 

c o1 nuni ty and em.:_""Jloyeo moti v· tion 
rti.nusos 

oxt=orne isol tion 
lac o" good cor,1 . channels between schools and com 
n legal aic! 
har ssr.1ent 

. no publicity 
cc o·101:ic dependence 
seekin.s rolief- ·"'rom oppressors 

J . Lany -:,ar :.s -- tc chcrs 
plus : outside s :t.,pc,rt , publi city 
minuses : harrassment 

Not e : failure 
status q'o 

c 1·11I-, l • t op::n·ess · ru ., vouted L~terestpeopL 
isolation 
economic dcpcnccnco 

"'these attempts on_y ztrengthens the 
d nak:os the oppressed more so-

µ~~(0-d.._, 

I . 
i. . 

B. 

c. 

II. 

ntro 
u ass routs muve. ents- empr asizod by '""'r:!.icl and .Silber • 

ob··ect to idea o e~se in accomulis' ing 
, , .L 

· ill ciincuss gr move 11ents , why some fail and 1.1hy 
sor:ie succeed . hy : 

1 . n t a well-publicized topic 
2. illustrate ·way use t c.ols o s c . iquiry in 

everyday life 
,1Jill not explicitly refer to rc ·.1.a ings but 

1 . :1 buil int; on basis o:: E. 2.nd. $ . 
2. d using basic ther.1e of .iJ o:· · O.J. f of t 1e 

L--:J.por nee o· powe 

:t . give basic back round irforma t i on 
2. egs . of failures a:nd t hen 
3. eg of a pc .. rti ar y sucess · 11 case 

~1.11 egs are .from s a:::10 Ind . reservation i n S, '.Jecause 
1 . c.. terif· icir.lly opi)resoed area 
2. also extremely isolated where such movements 

· re rare -1 face essential.L-y t' c sane 
1tcco·ent conditions 

3. I ea li t1 uMith run f n iliar -- last ;rear 

.Jescription of reserv- tion 
'i. . physic~lly 

size 
i lness, health 
unenployn0nt, lite ·· cy 

B. Culture , tradti onn.l life strm1g 
c. political, 1 ck o ~elf eten. ination, 

exp_licit attitude to dest r y C lt1re lor years 
children in boarding s cni ols , parents 1±-ttle- say 
BIA main governi ng orcc 
large co· 1,licated bureaucratic structure , top - heav3 
little unds t bot ton (no bou ks , pc;,;per, pencils) 

·:aras~ne 1L ant "tro t r, tonL oi' people · 
discri1.d.11ation in hiri.nc, pror otions , trc...ining 
refusing to ke kids t o hospital 
sexual .. bus e o emploJrees 
be ting , agusing cl ildren 
t gn ing , dom gradinc; c lture traditional li.1.e 

Be si c problem relater· t.o lac l-c cf self oternination 
(note c n go i nto questi ns 01 t us· ter 
if interested) 



I • .:>anostee -- joint co ,1 . school action agnst adninis ra.toi 

prote1tin~ .discri ,iina tion, lack of school beard · utnority 
P use • bad administrative p_actices 

rainuses 

prir,e movers: no 0 0 01 d ependence (oJ: didn 1 t ci:;.re) 
awa.re , t,,r determined change should occur 

legal aid , close to 3}iprock 
close contact betueen sac, ~ cmplcyees 1d s chool 
slight publicity 
encr.)Urage11ent ot off-roscrvo.tion people w/suc. 
goi~g over BIA 1 s head to D. o I 

1ar ssr,1:ert , extret1e t hroats 
economic dependence of :1any 
no consistent i:a::Tco,-a; publicity 

lcte need t o keep 1;omentum moving 
··~jor adv 1tage 1-ras appealing to EEO ' laws on 
natl level -- note s;:.7T.1p thy the "'C, but thre1 
buck back to loc&.l cvel and were ago.in harassed . 

1 . promises of removing upo1 harrassrne~~,~ 
while suit filed -- not carried out~, 

2. when investigation completed nd declared 
guilty 9(misuse of funds , fo.lsifying payroll 

and records , abusing employees and students ., 
discrir i 1atio 1 , • • • ) ~ 

1 . 1. pro~noted 
2 . people pressured to d r 1 case 
3. one c om)lainant fired 

gain ad to prevail upon peopl e on nation..: l level 
and so .ie t, Je of c onpromise reacl t.'tl 

1 . baddies .!:.ransfer· ed. (1 ote tot r e:: ::.oved tho ~J. ,;as) 
2 .• lfava .. io princi pal 
3. ~chool board given L ore _ o -rer 

'eview -- 1ain points factors ·:1ccded or successful gr move . 
1. mowledge o.:i.. laws -- legal aid 
2. cor.rnun.:..catior - - publ.:. c:L ty 
3. l'1Ck of econortic dependence 
4. scpa ation of receivers of c am_)laint and O)prc-rnors 

.s-: ~~ ~ -~-~ ~ 

· . ~ ✓ ~1(~,r-
~ urtl'---~-
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v. T1le complaint is filed -=-.relief in school, administrators still continuing 
~-~ ,~ssling until apparently get wori from on high that something has 

~lA ~ happened. 
A. meetings with peter, school board, Dan all school personnel to explain 

W ~. _ c,JMl- what has happened. 
· · ,..,,._,, . B. Employees -- still some divisions, wonry still high. Note that now 

1• ~·~all the regulations regarding their immunity to prosecution have been 
~ read to them but they are still fearful -- still do not ttust the government. 

~-~-- c. Administrators- threats are now not as mpen -- now more t veiled 
Wk..~ -- e.g . through Chuck N. about shooting 

:3 .., ~ i D. Place of white teachers -- note their many possibilities :for complaints 
~ ~ - e . g . Evelyn Bailey, Julie incident a.bout rock throwing -- their almost 
~-~-~omplete refusal to submit evidence, their anxiety about their jobs theri 
~ reluctance to be seen with those asrociated with the corrplaint ., (we were 

onl angles so asso. wiht it) 

VI. The investigation 
A. Request that administrators be removed during the investigation 

had been assented to by Washington in verbal conversation with Peter earlier . 
but when investigator came this request was denied after repeated attempts . 
Note threats had not ceased -- were no longer ma.de in public but were made 
like to secreta ys (e . g. asking if we going to meeting and then saying'11You 
like your job don't you and you lmow if you go you won't have it long?'1 

) 

Despite these instances re fused to ranove am:ministnators (note could be 
result of handslapping the commissioner for earlier work. 

B. Logistic problems of investigation -- needed to be in two languages 
need for interpreter -- latter part wanted everyone to write their testimony 
but this was very difficult for some ~onsequently feel much testiflony was 
not written down , only gathered arally. Also the investigator did not talk 
to everyone but left the final gathering up to Dan who was loaded down vlith 
all the other DNA stulf!f 

C. Gathering of evidence - sane problems of fear , reluctance continued 
many talked orally but refueed to put anything in writing-- especially anglo 
tea hers -- administrators tended to pre sent a. solid front-- continuation 
of fear and tension-- note investigator had irrmense problem of distrust of 
people to overcome 

D. Evidence gathered taken to Wn. and suggestions made by investigator 
to Dept . of Interior. Note that don ' t aggee wit.~ all suggestions and decisions 
feel some evidence was overlooRed and other was never properly gathered -- also 
administrators outright ljed in their reports someof which the investigator 
cau~ht -- People declared guilty of things like cheating on payroll . abusing 
employees , not providing trainight , ••• 

~ ~ ; -11 ~ ..-it: h- J . ,,. {) . . n L• • . . J • . 1 VII . ~·-rhe beaucratic process at work. - '"f'..L'w\J-ZS"V"V\I~ ~c... ~~- · 

A. Refusal to handle problems at top level shut tled to area office 
at Gallup -- remember P.B, ' s assessment of Grant Holmes , as bad as rest --

B. A:k.:k:taoqµ.tmx:ih~b.x Princiapl resignes, guidance super. (the real baddie) 
promoted to acting~ prin. -- Gallup tries to talk complainants out .of 
suit -- into dropping it. 

C. All suspricions ea.lier held were confirmed-- the government was indeed 
lying-- they weren't protected -- they were all go·ng to loose their jobs 
(one man , H. Kelleywood ~ did)-- distrust, fears were a.gain heightened and at 
this point only four people had the courage ( or perhaps the touch of insanity 
necessar-iJ) to continue the fight.(Note changes in legal personnel d occured-
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Subjects 

I have received ae,\'eral inc,Jiri&i r11cently al y increas s 
_fo1· the Graduate Tei1chi.ng Fellows.. As you #ir ,-,_re, tt e G1} • i; w•:.?'f!' denied 
the nont:,,l pay ·increa,e las · fall dJJe .,tt, th'9 P.ruident•~ wag~-pJ..ice freeie. 
when th" wage•t,,rice fr• ze wa 11ft d th ·re wa• a m• do bt .a to th, eHecti;.• 
date the· increase <!i)Uld be applied. TIE Budge~ Office hin b~gan processing 
increi es using ah effect v~ date of Nov•fl:t.ber 16 which '&~ th~ b ~~ info:nr.atton 
they h\.ad at that time.. Cudng tho arly part cf Dec~b r i .fcl:1'1':ation was 
r cei ved which indicated the inc t'9a e !!!iight be bae -td 1-1 w:1 to S ptem.b,..,.r i6. 
&eaus~ of th-ts ambiguity, furthtlr proee&sing cf GTF a . ay t . x:ea~es s toppad .. 
On January 18, a fin:11 rlecis!on wr.G ri14n~ that. GTF pay t · c.t11v.-.. t!~ ould b 
effective •t he b~g1nnin9 of fall te1111. 

The Budga-t Offka h in the p .oetiu of c~l .. t~ng ~ce•-,sr1ry pay:roU 
changes.. The.r~ was not e .ough ti:-ze to .;\:.tlni t th.. .ece-s1 T'i pay ~~,1 ! "cha~es 
to the Bus1nes~ Off icq- to ha·,~ tht: incre-t!ses incl.udt'd .b t! .o I=t~bru«!.ry 1 c .. eek .. 
Ev~ry effort i being exp~nd~d t 1) have "'P-9 inc.rN!St5 in 1.h": M~t~·c l cheek. •. 

Cdf tlh 



Peter had left, and we had gone, being assured by the investigator that 
the men were guilty and would be rerooved.) ~ J.. ~ 

D. Repeated meetings with the Gallup peBsonnel, the legal a.id help ,~ ~, 
and the community people and school employees were held until finally I_~ -
Lockharti was transferred and a Navajo principal was nnved in. Three other~ 
ma.in espondents at the school were still there and it was not until t e ~ 
end cm' the next summer that they were transferred. The acting school ~~ 
super , an a.nglo, was placed a.t asst. and James Tom Chee, a Navajo was moved 
into the super spot. Note that no one was f ierd despite the fa.ct that 
there was el1lough evidence and suggestions by the in-vestige.tor to get rid 
of them . -- nly shifted bad apples around. 

VIII. General themes -- conclusions 

Objective elanents of protest movementw-
need legal help -- competent and trusted by peo le 
need communication and trust between c om..'llunity and school employees 

- at least some people within the movement need economic independence ~"!J_ ~ of the institution which th are fighting 
·-· · . . . t-=-•. -o. must realize the extent of wh t are fighting , i . e . the extent of the 
'~ beauraucracy and hit it at thehighei:;+ ossible level. 

~- if possible., extensive publicity should be given -- note this was 

14 
~ ul. at a min:imum at aur school, perhaps because of the isolation and 
~ q .1 .. , also because of the pervailing political climate . 

Vl,.4.,A-h-- ~-~ 

~- - .i, - ~ ~ ~ ·'•~ 44-~ r--~u~e e~~s r--
Fear and distrust built bt years and many instances of betrajal will almost 

~LO\~~-·-·e'e'ftah1ly be pre'Sent. hus this must be recognized and attempts to deal 
~~- -·~i th it by patient listdming, understanding , and ready availability of 
~~ _ proper documents must be made - - However , many will still not wish to 
~ ~ participate and the resulting fears, disturst , dissensions are perhaps 
~ _ inevietable. 

The administration will also reaction with fear and in defense will respond 
with threats bot~ explicit and veiled . These threats can be very real 
and have been carried out before . These threats should be expected and 
though they will undoubtedly cause extensive psychic and socio-emotional 
trauma should be tried to be dealt with ration aJly ~perhaps not directly 
with the administrators as this is usually i!npossible at that point , but 
among the group of protestors. ) 

The parties on the outside , in this case the angl o te chers , wil 1 also 
likely react with at least some fear , some becai se they fear that if 
the administrators go , the/ will be next, and others because they are 
afraid that if the~ try to help they too will aiose -their joE/sS• 

Fear, distrust, dissension are the basic subjective reacticns 
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II . 

("f~ 
The Anatomy of Protest : The ups and downs in develo~~- g a roup Lu;~~ 

Ci Vi 1 r i~ &..,;;_, _ _ ~r, ~ . - ~ ~~ 
; lM.,..,C. ~ ~ ' l'1).A...-~ I~ "·Ii - ,,~ L,>--'j,-<J-'-, 
~ ~.,u.J.:Ak t.A-- ~,.,_ -..,vJ, ~ . /\1"-- '"r ff' 

Introduction - - what"paper ;ill discuss I ~-J--ufi·<.w .. .4- , j_-t-

briefly describe (just one or two sentences)how paper wil 1 dis cuss l~- P->-- ~ 
process of developing a legal protest suit against f¥1 oppressive institu-e'i~n~~ 
from the viewpoint of the oppressed. -- a processual account meant or~-~~ 
designed to illustrate the tent ions , dynamics , pitfalls encountered ~e~ 
throughout the time period involved. Js ~ v£,_ ~ ~ ,,., ~ 
~~/-i ~-X"-exJ- ~ ~~ , ,,t,J_ ,- HI 

Background -- time zero conditions ~ 
Al~<-~ 

The l ocale and the peopl e -- emphasize i solation , i llmtera.cy , 
tra.ditio~al ways , two languages , proud beautiful people ( at least or 
especially the older ones) , tribal government , chapter house J::AC 

B. The government , the BIA - - schools, administrators , language , employees 
attitude toward children (e.g. quote from subconnni ttee reportL _ u._ I . . I,/,. ,-J, 
treatmenat of children , pa ents employees . -~ c/--"-<£,, - ¥,~~ tfAf~ 
(2J.. .J-., I'~, .,z,/41 . -1-~~-- ..t..,.(, ~ 

l , '3f) • h~ -officials . 
1 

iri' eri<c"-e-ion f pa.r-ents - and o . ic1a s , attitudes - -admm ·:-Strators 
ier ±xiBxtries to fi e suit , bring amends for wrong doing. and results. 

The impetus , the beginning of our case 
&, . _Background events -- say Sept. or Aug . to Dec . , Jan . 

especially talk with J.rs . Lope when entire extent of problem was made 
mo e clear (include here threats , general fear of people , actions and attitude 
Tri to agency, hassli~g in office, Diana and Eddie - CAC of administre 
iring of plans - - emotional feelings of employees ; conttast t ors 

os and Navajos , new employees and those with schcol 
ction of administration -- meetings, threats, individual 
nferences . 
· ew general themes present up to this point : 

loyees , those pressing the suit , anxious to try vs . those afr aid 
elements of fear , resignation , leading in some casesto rationali zati on 
accompanying elements of gossip , exaggeration 
d.ministra.tion (note all way to top , Agnes ' call from Tucker) 

s e reaction of fear than trheats ; cajoling , hidden innuendos 
same accompanying elements of gossip exaggerationk attacking reputa­
tions , • • • 

~ ... ~~ W; e.~r-t> n/v,1"..LIJ/.i~v~;; -
r.v. The middle weeks/during which the case was more compf1.~teiy'Crormulated , 

legal people worked on putting it together. 
~A-. Gathering of material took a great deal of time - - same problem 

of fear , anxiety, division continued a.mo g employees and a.dministra ors 
continued pattern of hassl · g , threats , innuendos . 

,..IJ~ . B. 

t. tr-~' . i 
The connnunity -- school board - - note their lack of fear in comparison 
with the employees , lakely because had less to lose-- series of meetings , 
many comnunity people ca.me - - only few employees came - agai.n a fear 

(cMA__ 

~-<-­
~ , 

and a. separation of community from school withexception of only a few 
people • . ~~-

.,,,- ~~..J...o ~-ut..,,t-----. 
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Grass oot fov nts : 
P ti Succ ss 

I. Introduction and ration 1 

So e ailu1 
(An outline) 

and 

A. y f ilur s should b discuss d. ,, ,J. o Jl),U}<L,~ 47, 
1. I not well-publicized or 1· 11-known. -(J.o.,/ ~ ~ 
0 . May help ore uccesses come bout. 
3. So sociologic 1 understandings about then tur of groups 

and of uch ov rnents ay erg from such study. 

B. fu t ill be c ov r d in th uap r • 
1. Basic b ckground information 
2. lysis of pos ible ways to chan0 0. 
3. Three ex ple s of failur s; posi ti Vi and ga ti ve a • ects 

regarding their tt mpts o 
4. An onalysi of a partial succ ss 
5. Summary tate ent of r~ctors contributing to failures nd succ ss • 

II. The background conditions re discussed. 

A. All e ampl e are taken from n Indian rs rvation in th Southwest 
Unit d Stat.,. 

B. oli tic al nd cono., · c conditions on the reservation. ilso cultur 1 
condition • 
l. The social structural oonditions ( •o• un molo t, illne , 

liter cy, bur aucracy) 
2. The existential coniitions (e.g. ttitud s of oppressors, th ir 

ctions throughout many years) 
c. tt ts to ehanee the s corrli tions 

1. om the top by gov rn ntal d ere 
a) may not b sine re tt mpts to change for good 
b) v r ed inter sts in bur. kno k out good befor O ts to local lev l. 

2. _ o th top by co unity ction, by fforts of the oppr ssed. 
a) · sto rical probl s with th:i.. m thod by virtue of 1 ck of 

mo y , education, l~gal channels 
b) With leg ch els s s t up by civil rvice 1 w must go 

through th hlr ucr cy d thus must cornpl in to oppres or • 

III. Thr e tt empt r discuss d. 

A. o elyn 
1. Her story -- tt"mpt ... d r p , to principal uith moth r or uncl ; 

had to f c Lockhart; to agency; thrmm b ck to local 1 v l; 
comm.unity b eking, l·rge me ting; Lockhart thre t ning 11 with 
firing -- ct : -witness es were v · 1 ble., channels w re follow d, 
higher officials were aw:a.r of th prcble , commun:i.. ty support 

2 lus s: community support, persistenc 
3. Minu No publicity, no leg 1 h lp, harras m nt by loy r , 

cono c dep rrl nc on syst m; r quired to sk for r lief from 
oppr s ors--·11 tte ~ t to apply outsid pr s ur or gt r lief 

rem higher in th hl reaucracy w r d nied. 
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(Not : in all cases invo 1 ving the Binti. ns there usually xists a lack 
of proficiency in English, of monetariJ b eking, of knowledge of regu­
l a tions ,~rrl intense isolation from urb n centers with legal or emotional 
support. J --1-o ~. 

B. Dennehotso 
1. Co unity members and school employees attempted to band together 

to p rotest school practices (like fcrbidding peak ing 1 v jo on 
school grounds, eorpora.l punishment, ~.) -- Att mots foiled by 
Primipal 

2. Plus s: comrnuni"t,y and employee moti tion 
3. Hinuses: extreme isolation, Jack of gocd. communication channels 

between school p rronnel ~t nd community (note were controlled in 
many inst ances by the "J.dmj nistration, th oppr ssors), no legal 
aid, harassment, no publicity, conomic dependence on oppressors, 
seeking r e lief from oppressors 

c. Many F.arms 
1 . Te· chers f ailed co l.airrt with agency with sunport of a teacher • s 

union p rotetting the oo nditions under which th y taught, the 
tre atm t of the children, the im. dequ · te supplies, the violation 
of numerous regulations-- After ix weeks geroy claimed had never receiv 

2. Pluses: Outside support, publici. ty a formal complaint 
3. Minuses : ha r a ssment by oppr ssors 

co pl ain:ing to o:)pressor s, eoonomic dep Jndence on system 
isola tion 
apparently littl communication, support from the 
&o unity, not a joint ffort 

D. Mrs. Carna l a rrl the rock 
1. T aeher saw h's. Carnal., principal I s wif , throw a rock at a 

kid; wrote to then Secretary of the Interior. The Secretary 
sent the letter on dm,m tbhrough. channels to eventually the 
teaeh r 1 s innnediat e p ,riisor (bypassing the principal ) The 
~ inm diate sup ervisor then called the teach r 
into me eting with the principal and a sked him to restat 
his a ccusation, and instaed of' any investigation b ing handl d, 
or conducte1 the matter died right t h re. 

2. Pluses: Original compl int not sent through cha nnels, i.e. 
not to oppressors, att mpt w' s ma.de to bypass t he bureaucracy 

3. Minuses: No group effort, co )1 · nt w s brought do-m1 through 
channels to imnediat oppressors, no legal h l p , economic depven­
denoe on ayst m--~ 

E. Evelyn B iley 



rv. A partial success 
A. Structur of' tho movonent 

1. A joint community, school board., employee action a gainst ad.minis­
tration protesting discrimination, violation of laws, bad adminis­
tration., cruelty to children. Gompla:int filed directly with Dept. 
of Interior under EEOP laws, not civil service laws, Legal Aid 
Lawyers with previous eJ:p erience in off-reservatio11 ca ses helpt d. 

2. Pluses: Several prime movers eith~r did not have economic dep nd ence 
on system or were totally- prepared to relinquish it; legal aid 
relatively close {about one hr. away), better cont<lct between community 

d employees than at Dennehotso (one school employee on CAC committee) 
Slight publ icity, off-r .s~:.:"""!"?.tion f V :!!.jos with successes c·.re eneour­
agement, complaint did not go directly through channels (note that 
c. preliminary attempt tried this route and f ailed eomplet ly) 

3. Minuses: Harrass, nt, threats., previous f ailures at school 
Economic dependene of many people on syst'em 
No consistent publicity 
Reluctance of high level officials to handle the situation 

I olications o!' the reluctance of the high lev,1 officials~ 

1. Verbal symp thy of high level of.ficials;but disa strous"action...-s 
a) refusal to remove · dnrl.nistrators despite harassment and threats 

during t e im-estigations contra.ry to earlier p romise 
b) ?lo handling of conclusion of ease on tne n, tional level -

re.ferred to local level, the oppressors-
What happened: Lockhart promoted, rom.plai nants pressured 
to drop case, one conplainant fired 

c) Only after repeated ha ssling o:f higher ancULower level officials 
was som~ type of compromiee reached: badfues transferred, 
Navajo princi pal, school board al.lowed more power 

V. Summary-~ factors seemingly needed for some degree of success ( at least 
in tempor·1ry relief') 

A. Knowledge of r egulations, la.us legal aid 
B. Communicatioey publicity 
o. Lack of economic dependeme {for at least so :me compl3:inants) upon 

the oppressors 
D. Unified front, -- in this case union of emp loyees an9f,arents or Cot1lllunity 

people 
E. S paration of reeeivers of compl int and the oppressors 

• Continued momentum., pre sure.,support {pr eferably from a well organized 
group that ha s had success ~ a similar er:rloavor) 
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Reading 507 2 hr . credit W. Wellman Sp ring , 1972 

Analysis of grass-roots movemoots -- oppression in a Native - American Community 

I . Papers 
2 from outlines rrade earlier 
1 of a more theoretical type 

I I . Read theory relating mo minority-group oppression 

1II . Sit in on Soc $$x 445 n if permissible and where applicable 

1 . } 
; r~ d-

~~ ~~ 

----
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tomy .. of Protest : e Ups and Downs in ther----- 1 ~ /~ 

Development of Community Protest ~ ~t,,,v~ 

I. Introduction -- at will discuss nd gemr 1 themes to watch for 

A. oper wilJ. b a proc scu 1 acoount of the develop ~nt of a 
pro t st ag inst an oppr si institution by the people _,r•r.i. thin 
th t institution,(.the oppr ssed within th t institution) 

B. ~ ! ajor themes that will emerge 

.. V.~· 1 A,.. • (J:i •1 ) • • • • t·t t· '"'7 • d h . ht d ls~~,.,... • viJpr ss1on ~~~ 1 J.no 1 u iontia.l. ize , e1g en 
.. ~fJttfP' and r einforc d by th r tic stru01y~f' 
~~ · 2. This bureaf~ tic struct.lllre, with its numerous m. ... mb rs with v ted 

int r sts~diately neg· t ny good origi.nally int d in 
v rious direeti s ~ 

3. Thus though the officials ...,,.,.,....~ g' :v · rba l or Lpriginal ssent 
to a cl im th ir 1 t r 1.ction s and rord~ ')c,.. contradictory• 

4. proc ss :bf th .... d velo m nt of th Dre> test and th a ctions 
of v. ious p opl id thin the social structur cannot be s p r ted 
from n und r ut nding of t ir subj ~ctiv reactions also . These 
r ctions wer usually so vari t of .fea r · nd distrust , o.n . .-
C.X-U,l-\~ ~ . ,~tt'f1' ~~ ~ -~ ~ 

~ _ -1 .- ·"'· II. ckground co~ wps 1 _,. . _ , •. _· 1~ { . , ~ ~) 
~"'--> -:J ,,.~- M . ~ c~ ~ ~ u.J; 

~.1 A • The loc· e, th~ pe opl, culture, conomic nd p ol itical condition, 
. W.. r .~ µ.(_,c{o ~ trib · governm n t 

~ ~ ~- B. Th gov rnm . ..,nt, the schools, their history of tr ting th people--
<- 1 ~, t~ obj ectiv conditions; th ir a ttitudes toward the people., th 
~--~~ e, loye s, the - · rents -- the s ubj ectiVi conditions 

lA..YJ..V ,., ci_ · 
~J.__~ E rlier _ ~ people to eo 013.in about wrongs 

1 
~ +o .l.!Il• Th impetus, the begirming of our c · se 

'- ~ 1'v"Ov\J • The local bur ,aucr cy structure d history 
·,"-fµv ~ 

c. 

Background vent ( to · bout c • , Jan. ) 
1. e xtent of the prcb m - gr dual r ealization of thi 
2. ttitudes of th_ o ressed -- their fe r , distrust of the govt., 

fear of sup rvi SOI'o 
3. Attitud s of the administr tion -- d fensiv ~ -- tight 

controls, continuing threat attempts to k subordin· tes in 
line ( aybe giv :e e . g .' ) ·1 

ttitudes of the .lo te chers -- admittanc· of problem, . 
but withdra al, c hoosing to ignore -- ih o e that don1t ~c,.c.A-- ~~ .. s ~ 
(perh ps · n . g . h re, too) 

4 
_ ~~,, 

.- ~ \_, -vj.t. ~ 
Th begiming of the fin comr~ in ( "th l st str w" L -~-
1. ctual nts 
2. Immediat reactions of • 

) port ( . g. Di , , P t r Blackhors ) 
b) f r , yet t cit SU"1port (Lopes, Mrs. Bowman) 
c) f ar, choosing to ignore , so siding with oppre sors 

(Fra nkl'??) 
e reactions of the resident A.nglo 

1. Adrlini trators -- :eh.re ts, h ssling (give e. g. ' ) 
2. T achers -- 2 w ys of re cting -- shock, f a r 



2 

R action of the o:,mm.uni ty, the parents -- largely su.,_oportive, 
note loss irrmedi te fear (lack of economic dependence) 

IV. The Middle weeks : from the decision to pursue the ea e to th filing 
of the suit 

e necessary delqys why h ;p pened 

B. The relations a. t the school during this p,riod - f\ ( ,;cv-c,,tfa-,. ~0cl 
1 . Period of intense groping for position - - threats by adminis­

tration (give eg 1 of m. etings), problem of losing momentum, 
depres ion . 

2. Comm.unity bee·- e more olidified (note contrast to those wo:tk~ng_ 
in school) - hlul .cb 1,-v ·" 1$1 , , , ~........, }'¼..,0"'--e..Yi+llh~ (c.x.p•l 1 ,., , o...c,.t-dn. .. J 

3. Help of 1 egal a vice in pto vi ding l ~tws and regulations for 
employees, 1mieh they had not been allowed to see 
Al.so plclO of Amerind people , those off reservation who h ~d 
had partial success in suit 

v. e complaint is filed 

VI. 

Contents of comp]a int, w went , news filters to local level ~ \ "\>.,rtc,,..~ 

B. Position at the school; a solidi..fieation of stances 

1. Complainant -- relieved., but tersion high-- threats still pre ent 
not though have been d.dvised of rifffel. ts still do not believe 

govt . ·will tell truth -- complete distrust pervade so i1e 

2. ...4.dministrators - - advised to cool it -- threats now become 
less open, more veiled (e . g. pass through teachers , or quiet 
comments to s ecretarys) 

3. Whit t achers -- Note possibilities for complaint and support 
are numerous -- few take advantage of it --anxiety about jobo 
( quote from 'Bailey) 

G, The community -- Not. that community ' s supp ort of suit , esp . the 

• 

school board ' s was essential -- Also the communication and hard 
woJ:k fostered by Navajo working at school and in community --
Also legal people -were greatly trusted by the community l'N'\ ~k- ic 1v ~ ) 

Investigation 
Ini ti.ail part of inv tigation - Wn. breakinft>romise of removing 
administrators -- Investig!Qtor claiming under Gallup ' s instructtionsiZs..~~ -·11.)"0} 
Effect of confirming ag·1in the l!iillployt!es ' fears of reprisal - govt . ~~ l,e, 
l~ng 

B, Problems imnperi:ng the · nvestigations 
1. Distrust of inv~stdgator 

likely overcome for some people, not for others 
fear high still 

2. Logistic problems 
2 languagos -- had dtnesses write rep.rots but this was 
difficult for oo me - - thus much was not g thered-- Investigator 
left ga thetll1g; to DN' they were ha.mp red by lack of staff. 
Thus much~ence was likely not gath .red. 
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3. Tbr a ts, haIT ssm nt of dministration continued 

D. Evidene t ~ken to \in. In stigator declared respondents guilty 
of things like cheating on payroll, abusing e lo~ es, disobeying 
EEOP laws -- ot s eral peopl on Agency staff w~r, also impli­
cat d and d clared guilty of negl ig nee or wrong doing. 

VII• The Boaureucrati c proc 
made ,anifest 

at rk : the institutio. 1 oppression is 

VII. 

A. N tional lev 1 refus d to ha.ndle probJt,ms , back 

B. 

to the area offic (Hote P . B. 1 S ssessmont of Grant o 
1 . Elderly princi pal and wife retire., Lockhart pron oted 
2o Gallup offic tri s to .fore c o. lainant to drop cas 
3. Nav jo i s fieed on trump d up charges 

ll su icions held of govt. earlier were con.firm d . 
f a r again int ns to point t t only .four N. m·1loye 
could argu. in op n dth oppressor 

Distrust, 
1 ft who 

c. Pressur gain put on top and fro senat (from here and fro 
m ) and tho on local 1 el kep t fighting- inally --
1. Lode hart tr· nsf rr d 
2. Navajo principal arrl. sup .rintendent brought it 
3. By end of er all of administratoreo had be n transferred 
4. N :vaj o school board given gr 1t r authority 

D. .ot that no basic struct r a l chang Js w r made ov"'r all; 

c. 

The m .. n v re not fired, though legally th y should ha be n, and 
a 1 :vaj o was; only temporary, rond- id type patches wero m de 
in one area-- only a temporary victory 

vi .w of go.n r al th . s 

(Ud D from above) 

p~r th s -- Uoe sin I,B but g iven e . g . 1 s to support each 

("-1#<..-..l-f ~ ,; /.:: 
ot that battl has r eally only begun. ~e quality- of education 

on the reservd.tion is sti ll pitifully low a:rrl as long a.s peopl 
dministr tors such s those discussed her remain and a s long ~s 

the ve r~nt is a s unre "' o:nsiv to th p opl as this on r m ins, 
such probl ms c an only get wors 
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Rt. 1 Box 99-P 
Harrisburg, Oregon 97446 
April 18, 1972 

Jmnes s. Hena 
Asst. to the Commissioner 
Bureau pf Indian Affairs 
EEOP 
P.O. Box 2026 
Albuquerqu, New Mexico 87103 

Dear Mr. Hena: 

In reviewing our files we noted that in a letter to you dated 
1970, we requested copies of minutes of all ~etings 

~~~~~~~e EEOP complaint and decisions id at Sanostee 
~:::.:.:::.=~~~-......,.,.... We also understand that copies of the testimony 
and the investigator reports are available to all concerned parties. 
As of this date we have n ~ received these m:inutes.J We wru ld 
appreciate receivingc~e s ~ these :meetift~s a~d decisj~ 
as soon as possible. 

Sincerely, 



L 

·' 



United States Department of the Interior 

OFFICE OF THE SECRETARY 
WASHINGTON, D.C. 20240 

July 19, 1972 

Miss Jean S. Wood 
University of Oregon 
Department of Sociology 
College of Liberal Arts 
Eugene, Oregon 97403 

Dear Miss Wood: 

Please excuse the delay in sending you the 
requested material. We are sending you the 
volumes on the hearing as you requested. If 
we can be of further assistance let us know. 

Enclosure 

Sincerely yours, 

G~~r?n------
Albert Brown 
EEO Specialist 



cnr ·--~ ·- O\"o'i:.,r:i, tr.a: already have had ;~,.;·;;~hi;:;· f!ec t, not just across Navajo­
land 's 16 million acres but on other Indian res­
ervations as well: 

-Here English is considered a foreign lan­
guage . It is introduced in gradual stages until 
it becomes the language of •instruction at 
what in a u-ad 'tional school would be the en<11 

of third grade, when children have a better 
sense of who they are. 

-Only 3% of the 2,500 teachers on the res­
e rvation are Navajo, but 59% of Rough 
Rock's 27 teachers are Navajos and only four 
are non-Indian. (Non-Navajos are required to 
attend weekly cl asses in Navajo, a language 
so difficult that it proved unbreakable as a 
code when Navajo Marines used it during 
\Vorld War II to send secret messages 
throughout the Pacific theater.) 

-All 401 students (276 in elementary 
school, 125 in grades six through 11) are un• 
derstood to belong to the family, not to the 
school. Therefore they are free to go home 
whenever parents want it.hem, not only at va­
cation time or on weekends. 

- Elementary school children are enter-
tained and educated by parents from the com­
munity who, on a rotating basis, are em­
ployed to tell stories, teach weaving, and add 
to pupils' sense of security. 

-Other community members run the day 
care center, operate the kitchen, drive school 
buses, plow and grade the dirt roads, and 
comfort younger students in the dorms at 
night. (Even though most students are drawn 
from a 10-mile radius of the school, about a 
third of them reside in dormitories because of 
inadequate roads in the area.} 

-Navajo adults study for high school equi­
valency exams, earn college credits from the 
University of New Mexico in a variety of aca­
demic subjects, and learn subjects as tradi­
tional as silversmithing or as modern as elec­
tronics (taught in both Navajo and English) , 

-In contrast to the usual teacher-parent 
relationship (a 1963 study at Arizona State 
University 's Indian Education Center found 
that only 15 of 100 reservation teachers had 
ever visited an Indian home), Rough Rock 
teachers are ·required to visit each student's 
home, preferably at least twice a year. 

-And the approximately 1,500 Navajos liv­
ing in the Rough Rock area are welcomed at 
any time to eat a t the school cafeteria, buy at 
the food co-op, visit classrooms and dorms, 
buy or sell at he arts and crafts co-op. 

Epitomizing Community Control 
In short, Rough Rock school epitomizes 

community control, it is the Dine Biolta 
· ("Navajo's school" ) envisioned by its foun­

ders. "The Rough Rock school is the most im­
portant exper iment in the field of Indian edu-· 
cation in the 1960s," no ed the Senate Sub­
committee on Indian Education !our years 
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Rough Rock's 'Right to Be Wrong' 

'l 

By EDWIN MCDOWELL 

ROUGH ROCK, Ari zona - To appreciate 
what some educational innovators are doing 
here in a remote part of the Navajo Reserva­
tion, miles from the nearest paved road and 
more than 100 miles from the nearest sizeable 
<'0mmunity, it is ln .strnctive to ·look at the ex­
perience of another Indian tribe. 

Jn 1821, the illl t0r[ltc silversmith Sequoynh 
prcsC'ntcd Chcrokr c tJ·iha l officin.ls with an nl­
phabC't he inv ntcrl him self- the only time in 
history one per.son is known to hfl.ve conceived 
nnd perfected somrthing as complicated as a 
sylln bary. 

Within only a few yrnrs the previously illit­
rra te Cherokees · were publishing their own 
bilingual newspaper. They established schools 
and academics ancl sent many graduates to 
EJ ste.m colleges. 

The Cherokee population was a lmost 100% 
literate in its native language, and Oklahoma 
Cherokees hnd a higher English literacy level 
than the white popul ations of either Texas or 
Arka nsas. 

In 1903 the fcdernl government appointed a · 

I superintendent to direct Cherokee education. 
1, \\"hen Oklahoma became a state four years 

lo tcr the entire Cherokee educa tional system 
was n bolished. 

By Hl6!l, when a U.S·. Sennte subcommittee 
1 got 11round to compiling sta.tiRtics, it found 

tlrnt 40% of Cherokee ndults were functionally 
illiterate. The Cheroltcc public school dropout 
rnte r eached as high as 75%. The median 
num bcr of school yen rs completed by the , 
adult Cherokee population was only 5.5. The 
level of Cherokee education was weH below 
tl1e state average, nnd below the Oklahoma 
average for rural ,residents and nonwhites. 

Is it any wonder, th'en, the Navajos are de­
termined to control their own educational des­
tinies? 

A Colossal Failure 
"Education for Indians has been a colossal 

failure because it never related to the Indian 
people, " says Dillon Pl;-i,tero, dirc~tor of the 
Navajo-run nough Rock Demonstration 
School at the baso of Bln<"k Mesa mountain in 
the heart of the r<' s0rv:1.tion. "It failed be­
ca use we were tolrt to concentrate on what 
others thought woulo. he hest for us and to ne­
glect what we knew instinctively rto 'be of 
value.' ' 

But in several schools scattered across this 
. .,. · s t expanse, an area some 475 miles wide 

nd 215 miles deep, Navajos are increasingly 
controlling their own schools and writing their 
own educational guide lines, from klndergar-
cn through commu nity college. . 

In view o! the performance record of In­
dian education, experimentation could almost. 
be considered a last r esort. 

In 1869, a hopeful Miss Charity Gaston 
faithfully took up her duties as the first BIA 
teacher on thi s reservation. More than a cen­
tury of government education since has pro­
duced exactly one Navajo lawyer, one Navajo 
doctor, ::ievcrai engineers (Including Tribal 
Chairman Peter MacDonald), and four 
Ph.D.s (one fourth of the entire Indian total). 

Nava jo youngsters continue to graduate 
with a high school diploma and little more 
than a ninth grade education. The Navajo col­
lege dropout rate, although better than the 
overall Indian rate of 97%, s till hovers above 
90%. Of some 3,050 Navajos assisted by the 
tribal edu~ational fund through 1968 (tribal 
scholarships are now reserved for graduate 
students), only 339 received four-yea r de­
grees. 

Teachers and officials here say that Indian 
youngsters, taken from their families as early 
as ui;c six and sent to face an a lien language 
and culture, are overwhelmed by fright and 
confusion. Subjected to conflicting va1ues they 
suffer emotional disorders and alienation. 
Younger, more militant Indians describe this 
process as "educational genocide." 

The word ''genocide'' is inappropriate, 
since it refers to the deliberate physical de­
struction of racial or cultural groups. But 
even well-intentioned attempts to assimilate 
Indianis into Middle America through the 
Anglo educational system clearly have not 
worked. 

The usual pattern is for inadequately pre­
pared Indian graduates to be turned out of 
school into an urban marketplace where they 
are unable to compete. After ·repeated dis­
couragement they retm'n home, only to find 
their partial vocationa1 and academic skUls 
similady out of place in the pastoral and agri­
cultural economy of the res·ervation. Torn be­
tween conflicting cultures, often they become 
psychological misfits _in two worlds. 

Rough Rock attempts to cushion the im­
pact of this clash of conflicting cultures by in­
stilling a positive sense of identity, by incul­
cating pride in students' Indian heritage. 

Rough Rock does not lack for detractors. 
BIA officials point out that severa,1 o! their 
schools fea tured bilingual and bicultural edu­
cation even in the 1930s, but both programs 
were handicapped by J,ack of funds. Others in­
sist that most BIA teachers, as dedicated, 
motivated, and competent as any others, have 
always tried to instill pride and Indiian values 
in students. 

Still others insist that the oft-criticized BIA 
boarding school system (about 20,000 of the 
35,000 Indian pupils in •boarding school dormi- · 
torles are Navajo) was and still ts a neces­
sary evil on a reservation that even today has 
few all-weather roads. 

Finally, they say that although just before 
his death in 1893 the Navajo warrior Manuel­
ito counseled his grandson about the value of 
form al education, it wasn't until the last dec­
ade or so that par nts willingly turned their 
children over to a system they rq~arded as 
harmful to Navajo aspi rations and beliefs. 

Actually, n growing number or BIA s hools 
do o!!cr bilingual and bicullu rn l education. 
They arc increasingly cxpcrimcntri l and less 
insistent upon divesting Indians of their heri­
tage. 

Indeed, this very point was underscored 
several years ago by investigators from the 
University of Chicago who criticized Rough 
Rock, and in turn were promptly denounced 
by Indiart and Anglo educators for failing t'o 
understand and appreciate the concept of 
community control. 

However that may be, several Indian col­
lege students who are practice-teaching here 
question whether Rough Rock graduates, 
products of ungraded classes and a less pres­
surized approach to learning, will be able to 
compete successfully in college once they 
leave here. 

Tradition and Performance 
Rough Rock officials say they are not wor­

ried, particularly in view of the failure of 
traditiona l Navajo education over the past 100 
years. Furthermore, they say studies show 
that Indians who are most bound by tradition 
perform better aca-demically than accultur­
ated Indians. 

Coincidentally, in the same year Rough 
Rock school opened its doors, the ColC'mnn 
Report found that Indian 12th graders hnvc 
the poorest self-concept of all minority groups 
tested. If informal conversations count fo r 
anything, there is . little hint of that here. Jn 
often ste.rtling contrast to students at other 
Indian schools, m any Rough Rock youngsters 
are animated, voluble the playful. 

."Rough Rock's greatest success is its abil­
ity to r emove the feeling of discomfort," rx• 
plained Steve Wallace, an Anglo who with his 
Navajo wife has taught here since the srhool 
began. "The kids h1tvo a sense o! id <'n lity, 
they read and write both langung-cs nnd rom ­
municate in those languages without fcnr of 
ridkule. They're less afraid of outsiders . .J\ml 
it's fea r -fear of ridricule, fear of being- rcjrd• 
ed-that partly accounts for Wounded Kn (' ." 

He might have added that fcnr - frnr ot 
continuing educational failure-also nrrounls 
for the existence of Rough Rock, a school 1 hat 
cares about academic achievement hut for 
now is more interested In turning out young-. 
sters who will be able to cope with the rn1lsld1· 
world after graduation. 

Mt. McDowell i, n, mr.m l,r r 
Jonnia.l'8 cditorinl pnoc staff. 

Navajos m ny nol have lost faith 11'1. the 
white-run edu .ntion:3 1 system to the extent 
the Cherokees ,Jid. But they appear to be 
moving steadil :V in th~t direction, especially 
S i 11 ce, in the opi n j nn of Mr. Platero and oth- f:r;;;;;;;.;;.; ... ;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;::;;;;;;;;:;;:;;;;::;::;:::=::::::::::====, 
<'r.s , that syst<'m im ply avoided a deep com-
mitment and r <' sponidveness to the individual 
Indian and the lor::i l ndian community. 

I 
That's Whf'rc Rough Rock Demonstration 

r . School comes in. 
When it opened ln 1006, in a. modem BU• _.. . .... -- ........ __ ., 
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I · . 0 anostee -- joint co 1. school action agnst adninis r~t01 

prot01ting .aiscri ,1i t~.on , lack o school boa· cl uth )rity 
P Uoe'S • . bad administrative p_ actices 

prllie r1overs : no eco1 clopender1ce (or didn 1 t Cc:'.re) 
aware , or d eterminE.."<i change should occur 

legal aid , close to SJiprocc 
close contact between S>" - empl c.,yecs and .school 

, slight publicity 

:::-ainuses 

enMuragement of off- reservation people w/suc . 
goi1-g over BIA 1 s he·d to D. o I 

harassmnnt , extreme tlrccto 
economic dependence of ilany 
no c onsistent :x:a:J05t'X"x publicity 

J. .., te need to keep 1: omen.tum moving 
··:'.a.jor adv- ntage was appealing to E.EO laws on ~ 
natl level -- note syr.p thy there , but threw ~ / ~~ • 
buck back t~ local cvel. and were. again harassed . 

0 1 
~ i,..L /'l. ~- L, ~ 

1 . pronuscs of removing upon narrassne~~,~ ~~~ ~ ~ 
wLile suit filed - - not carried out ~, 

2. when investig tion completed nd declared 
guilty 9(misuse of funds , falsifying payroll 

and records , abusing 8'11ployees and students, 
discri.n i 1atio1 , ••• ) MKF"'~~ ~ 

L 1 . promoted 
2 . people pressured to d r:n case 
3. one c orn9lainant fired 

gain lad to prevail upon people on nation..: 1 level 
and so .ie t;y,.Je of c onpr omise reacL ed. 

1 . baddies -1;:,ra 1sferred note tot r e2::iovcd tho -i.J. ,ms) 
2 . Uavajo principal 
J . school board given more po ·-rer 

1

evicw -- mai11 points fn.ctoro needed .r or successful gr move . 
l. awwledge of laws - - legal aid 
2 . co , ·nu .:.catior - - nublici ty 
3. :' ' ck o ec ,.nor · c de:pendencc 
4. oe~ a ation of receivers of c0111?laint and o,..1prenors 

S': ~~ ~ -~-~ ~ 

f. ·~~., ~ 1t ~ ~ 
ur/K-..-~v 




