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CHAPTER I 

INTRODUCTION 

The majority- or all blind children in the United States continue 

to be educated in residential schools for the blind despite the growth 

of a mov8lllent to. educate these children in the public school cl.asses 

nearest th ir homee. At the residential schools. attention 1a now focused 

on the supervision of the blind child and his activities away from the 

classroGlll where he is under the auperVision and subsequent~ the influence 

ot the houseparent more than any other staff .tamber during his resi.dential 

school career. The attitude and competency or the houaeparent may 

detemine the extent of the child's acceptance of institutional routine 

and his later adjustment to school and society. 

Although the qualiticationa and competencies of teachers of blind 

children are periodically examined• there has been no coaprehenaive 

analysis of the performance and training or other reaidentia1 school 

employees. Because adm.1.niatrators have neither specif'ied the qualif'i­

cations for the houseparent position nor identitied the particular skill.a 

n,quired to diacharg& the duties competently, there 1a a growing demand 

that the factors atf'eoting houseparent pertormance be examined. In view 

0£ the dearth of qual.ified houseparent applicants, the training ot those 

caring for visual.:cy,- handicapped children should alao be fre•h:13 evaluated. 
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Pl-oblem 

The pul"Pf)se or this study was to identify houseparent character­

istics, the types of training available, and the factors that, contribute 

to houseparent eonipetency 1n residential schools for the blind, 

T'.ne following questions en¢ompa.s$ the areas .of the stud;.v': 

1. What is the nature ot the bouseparent•s position :1n the 

institutional stall pattern? 

2. Tllat administrative policies goV$rn t.he selectt~n and pert~r-

manoe ot houseparents? 

:;~ What training is available to houseparents? 

4. 'What c}'l..aracteruties a.re common to auecesatu.l houseparentsl 

\vb.en administrators recognize the heuaeparen.t influence upon the 

adjustment of blind children and appreciate the contribution of the oat­

of•sohool activities to ehUcl deV&lopment, ll!.Ol"e intelligent planning can 

be instituted to imp:N)ve the eiwiromnent or children 1n r&s1dential 

sehcola for the bll.nd ey atilieing the data reported 1n this study. 

~ethej 

Because er the complexity of the relationships betveen the 

children., thttir parents• the it.at£, and houseparents, a. stu~ of the 

houseparent tunct1on in a re$i.dential school for the blind requires a 

variety or technique••• To i.nitiate this inve11tigation, J q,uesti.onnaires 

were dev-.1.oped whieh requested census-type information regarding the 

housepanmt; i.e., her age, marital :status. y~rs of ·work experience, 

education, salary, blanths ot eiJXPloym.ent, duty hours, and preVious 

experience as a houseparent. (See Appendix.) In additton, specific 



aspects of the: houseparent rel.atior.sh1p i;1ith the staff' · nd the parents r.,f 

the children 'ti.'9r& explored. 

The prellm1nary dn.fte ot these questit>nnalres nre U&ed for 1.nter­

v-le:.w.e. with supor1ntendents at. ; residential schools (Indiana, Kentue.q, 

Tennessee.) M: • 4 consultants attending t.he Temi~see Rouseperent Confe­

rence bef.01~ the quelSltionnai:res were mocU.tied and tM final fems pr~ 

,All 4f. ~c~inist:i:·at~i·a G£ re:d ... ckmtW. sohQol.$ foi- th$ bl.ind in the 

Un1t$4 States who 8ll'Iploy, hO'.l.Separents we:r-e i-eque~ted to c-ooperate with 
1 

thi.S st.,:u\V. nat.a wre suppl.:i.ed b:r :,.6 acim1ni.atra.·u,~ (75 per eent) 

repreeenti.ng institutions in J.3 st~:tes who respondeo to the t-irst 

questionna.irtt,, tt • Survey ef the status or Rause~,mts» (.Appendix Ah 

See Tn,bl.e 1. 

Upon request, .30 ot the% admin1.stratore t'erward.ed the tzaJUs ot 

the 269 houep.al"ents that wen sent the $econd questionnaire, ••status ot 

House J>arentstt, (Al)P6ndix :S) of whom 117 (43 per cent) contributed 

per.sonal data and opinions regarding their conditions ol work. 

1'he thini: quest.1.onnaae., "what Sh.ould Be the Stat.us ot House ... 

parentstt, (Appendix c) was a:i.ao sent to the admil'listrators of whoni '4 

( 71 pf",r Qent) registend their :o-,inions N$a?'ding desb-able requ1"aients 

and wor1d.ng conditions for the hoaeE;Jparent position. 

10ne parochial re11i<lential schoo1 did not pa:rU.ctpate because 
houseya:rent positions were filled by S4.$te:i:-s, 'I'.b& ~s:t list or parti­
cipating residential .school& mas be found in: ~um, M. E. and 
Gall, m. l). (ed.), $pecifll Wdlleati~n !2,t. ~ ElcC;$JJM,on. Vol-. :tI; The 
fVsi~ Hand:iC&pP!d and &Hf meal.th Prc>~;t•tt (Bostons Porter 
Sargent, 1955), P• 9$. Residen al. $eheo1s tor ~e Blind are not 
l.ocated 1n 8 etat•• 



Tabl.e 1 

NUMBER Am) l'ER cm OF RESPONDENTS SENT SURVEY QUiS'l'IONNAIRES 

'.lj-pe' or 
Participa.nta 

l~r sent 
<luestiollMires 

M'e..A111h1a 'Oat.a ... 

:estionna.ire 

n A Survey 0-f the Status 
o~ House Pa.rents,~ 
(Appendix A) 

"Status of Bouse Parenta.t' 
(Appendix B) 

"'What Should Be the. Status 
ot Housepar-ents.t• 
(Appendix C) 

"c.haraote-rlsties and 
Perf'orma.nce of Rouse 
Parents" 
{Appendix D) 

.A.dniinlstrators • ,1 

!esidenti.a.l. Sehools 
for the Blind l t#3 

Rouse,parentp • 
:Residential Seheols 
for- the Bl.ind I 269 

Adnd.nistra.tors., 

1 £Gr the Blind 
Re$id<mtial Bcho<,l., I 

48 

Child-care 
authorities 1(72) 

102 
.Co-wrker.s of 
housepal"fJnts lt;o> 

lftlmber 

I )6 
i 

f 
117 

I 
a 

:34 

t (2:}} 
4S 

I <22> 

a 
Over 62 per cent ot the administrat.()n, had completed the first questionnaire also. 

j 

I 

I 

I 

l 
I 

.. L-~ bvt_ 

Per cent 

75.0 

4) .• 1 

70.9 

(J3.7) 
44-.1 

(?').J) 

~ 

-, 
~ 
-n,._ 
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ot llouaepQ"ents•, (Appendix D} 'Wf.\S eonst.ru.eted. to detendne t.he preferred 

qualities 1n h&U.Separent pe:rtormanee by utU1zing over 200 items whl.oh 

were selected, not ~ tor the prominence given the relate4 topics in 

the literature on ehild care and, group llving, but because they ~ppeared 

to have m.erit it1r investiga.M.ve purposes. The questionnaire wa. · . S$nt 
1 2 

to JO co,..workers ot houaeparenta and 12 child eare authorities r~ 
r J 

whom. the?"e were 4,5 appllc$ble replies (44 per ~nth Se• table 1. 

the data eollected. through the :use of the questi<>nna1res were 

a.nal;vzed, and where poesible, tabulated and int•rp:r&ted. 

1co-workers •re: ill miJ'Ses supel"Yiaing hou.sepannts or blind 
children, all education consultants c>t national. agenciee eeroi.ng the 
bl.ind, ail pre ... school woricen assigned to the same tyPe of program, e.U 
directors of educational. :r6$earch with printtng hollses set"Ving the blind, 
all university aooial work supervisors uaigned to residential schools 
for the blind, and all prlnoipals of st.ate schools tor the blind listed 
in the pnncip4.ls' d.iv1sion of the A%11.eriean .Aa&O<liat:lon of Inatructors 
for the Blind U.9.54-19.5$) who were st.a££' members of tchoola serving 
only visualq hantil..Qapped eblldnl\- Ir · wo prineipal.a were li&ted tor 
the same school• the feaal• :rece1 ved t.be questionnaire beoa.use ma.le 
principal.a pre,eom1nat.t. h'ineipal.$ were not inelud.ed who were, al.so 
sel"Ving in the capacity- ~ superintendent,. 

2 
Child can authorities were clRlSul.tants on fost&r child eare 

with tbs. United states Chil<irens Bureau, 31 authora who have eon.tri.buted 
to the Utera.ture oonce~ning houseparents, and adminutraton ot pri.vate 
residential. school.a tor the deaf and pl'\YS1call3 handicapped list•d in 
t-be He,dboo}c !fl fl:tva~~ $~la., (PCirtor-Sarpnt, 1953) PP• $73•5?4. 

'aver 73 pel' cent ot those worlcina w1tb bl.ind ohildnn returned 
U$able data with 16 achools tor the blind represented.. 



CHAPTER: II 

CHARA.CTEtaS'l'ICS, VOCATIONAL ~UIR.iMENTS, AND. OPINIONS REL.•\'l'!VE 
TO HOOSBi>ARMS 

With the growth 0£ the lnOVement to educate as mar,w blind children 

in their home cOllUaUni.t1e$ as teaaible, the plJ.l'"POies and services of the 

residential sehoo1s tor the blind a.re being aubjeeted t$ elQSe s0Rtin3,. 

ng these semoee, ca.re of the ehildre:n lleits blnediate attent1on 

because of' the tilne spent by the blind child a'Vcq trom his t'and.ly du.ring 

the formative years. Well defined descriptions ot houseparent cbarac­

ter1stics and du.ti• do note.xi.st al.though the hou-eeparent hold# an 

integral position on the ~aideutial schoo3. staff. Reeownendationa can 

be pN,>pOs-ed regarding houseparent du.tie, and chUd care serrl.ee-s onl,y 

when p0si..tion descriptions and reqw.remente are available for reference, 

Oharac~•!if.~1c$ !&, !{Gµ.s,erel]~ 

Speciti.eall,y, what typ:lt5.es the how.,eparent. u to age, aex• .mar­

ital statua, education, and ·~ nee? tibat are the requirements and 

oonditions ot e»iplo..vmentt What a.re the houseparent opinions regard.ing 

the:tr staff' poa1tion:,, work conditionih superv:isora, and proteseional 

training? To detemine the cbaracterbtica of houseparents and to explere 

the institution •ettt.ng wit.bin which they pertom their duties, 48 

administrators were requested to report eensu•llk& intomation regarding 

their h1>u.separents. Fram these reports, data were compiled concerning 

325 houseparents in ,36 residential. echools,. See Ta.:bl.e 2 tor a COJlpila.tion 

of the staff pattern or ea.ch institution reported by the adJ:ni.niat:rators. 



7 
Table 2 

NUMBER, SEX, AND MARITAL STATUS OF HOUSEPARENTS IN THIRTY-SIX RESIDENTIAL 
SCHOOL FOR THE BLIND-... REPQRTED BY ADMINISTRATORS 

.. 

Houseparents 
Total Female Male rried to 
House ... House- House• Married other start 

Institution parents parents parents Couples embers 

A 15 1; 2 1 
,• 

B 8 7 1 ;: 1 2 

r. 2 2 

D 12 10 2 

E s 3 2 3 2 

F 1'.3 8 5 

G 2 2 

H 7 6 1 

I 4 48 

J 16 15 1 

Kb 27 22 .5 2 

L 1, 1j 1 

M 13 11 2 1 

N 7 6 1 

0 15 13 2 1 

p 4½ 4 J.._c 1 1 2 

Q 6 3 '.3 

R 7 6 1 

s 1.5 14 1 1 



s 

Table Z (continued) 

Rouse-parents 
Total J Female Male marr~.ed to 
H~e- !lQt).s► Bo -1.1$8• Married 'Other statt 

:tn.tit-.iti.on pa.x>enta parents parsnts Couples meJr.ben 
- -

T 6 7 1 

tT 5½ .5 1,. e 
2 ,. 

V 14 8 6 d. 
:3 

w 1.5 1.5 

. X 6 5 ! 

;( ao 20 

2 '.lQ 9 1 2 

A. 6 6. 

:as 6 s 1 

cc ' 2 1 t 1 

1.)1) 2 z 

EE s 4 1 

w '.3 3 

00 8 8 

rm 6 6 1 

n 6 s 1 

JJ 10 7 l 1 

- - --

Tot al 325 279 46 8 18 



Cf the )6 irustitutions. 11 have ~ WO¥nen on. the houseparent 

etaftt in 19 ot.hers, 80 to 100 per cent were ~ yet 1n cont.rut, 

one-halt ol the houseparent.$ at one institut.~on w&N men. U · the facul­

ties of the reaanential. school& for the blind have appraximatezy the same 

aex compo$ition as those in publie school, there is a limited masculine 

1nt'luence on tbe pupils .• 
r 

Eight wuTied. cou.plef aerved as ho'l.Ulepa.rent..$ CJ from ont:t i.mJU .. 

tution) and 16 houseparents were married to other s-Wf membe-rs. ot the 

117 heuseparents llho completed Qu.estionnau-e n, over lf4 per eent reported 

that t~y were marri d (6 to other staff members). Mid, although not 

requ8sted, one ... th:\.ro alJJo noted that they wei-e wi<lows, (See T•bl$ l) 

ln.aSlffllch as inst1tuUonal attitudes may be depende-nt upon the 

age of the staff members, part-icipa.nts in th• study 11t,'ete requested to 

r&J>$rt the ages of houseparents. Adm1ni,strat.or reports indicate that ?O 

pe:r cent ef their houseparents we-re over ,50 years et age; 4.5 per cent \let'& 

trom 51 to 61 years of age; and 2.5 per eer.rt of the houseparents were 

abov, 61r. 

Ot' the 117 hou.s pa.Ntlts parti.eipating in this survey over 65 per 

cent were 50 yea1• or ol.der with ;30 per eent above 60 years ot age. Of 

the ins-titutions SUl"Ve;ved i.11 1940-4-1, .Hopkirk :found J6 per cent of house-... 

parent were over SO years 0,f ag,e; and, of these, 26 per cent war . 
1 

repOl"ted to be within the age l"a.nge 0£ .50 to 59 yea.Jr$ or age., The- data 

1w. Hf>pkirk, lnst,ttutioM Se£Y¥?:S Children. (New York: Russell 
Sage Foundation, l.944), p. 72. · 



Table 3 

NUMBER, SEX, AND l-!ARITIJ. STATUS OF REPORTING HOUSEPARI~ms IN 
THIRTY-TWO RESIDENTIAL SCHOOLS FOR THE BLIND 

Total Female Male M rr1ed 
use- House- House-

School parents pa.reni. parents Widows Yes No 
. 

A 4 4 0 1 2 1 

D J 2 1 2 1 

E 1 1 0 0 1 

F 3 J 0 0 2 1 

H 7 1 0 7 

J 9 9 0 ) 6 

K 8 6 2 2 1 .5 

L ' :, 0 0 3 

M 1 0 1 0 1 

N 3 :, 0 1 2 

0 8 7 1 2 6 

Q .2 0 2 0 1 1 

R 4 4 0 ' 1 

s 2 2 0 0 1 1 

T 4 3 1 1 '.3 

u 5 5 0 1 2 2 

V 4 4 0 J 1 

8 8 0 2 6 

X 2 1 1 1 1 

10 



u. 

Tabl.e J ( continued) 

.. 

Total Female Mal Man"i.e.d 
House- Bow,e.- House ... 

Sohoe1l ... pa.nn-ts parents parents. W1.dowa ·:re11 No 

y 1 1 Q 1 

z a 2 () 0- 2 

AA 5 5 O· 2 1 2 

BB 4 ) 1 2 1 1 

oc 2 2 C 2 

EE 1 1 0 0 1 
·.· 

w 1 1 G 1 

GG 5 5 0 J 2 

HR 1 i 1 0 1 

II 5 s Q, .5 

J J .5 s Q 1 J 1 

Klt 2 1 1 0 2 i 

Lt ? 2 0 i 1 0 ... 

Tot als 117 1-06 11 41 52 24 
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suggests that persons now employed as houseparents at residential. schools 
. 

tor the blind are older than the houeeparents empley-ed in 194()..41. See 

Table 4. 

'l'abl.e 4 

AGE DISTRIBUTION OF BOUSEPARmfl'S 

1teportea by Reported by 
Adldnistrs.ton Houseparents 

P..ge Nu.mber of Per Ntunbe.r of 
Distribution houseparent:,, cent houseparents 

. --
a 

Under 21 l .4-

21 .. JO 8 3.1 
' :n ... 4o 29 11.:1 

41 • .50 40 1.5.4 
b 

51 .. 60 117 45 .. 0 

61 ... 70 · 62 23.9 

.i\bove 70 3 1.2 

c age 11eport e 
.. 

Total.a 260 100.1 
.. 

. . 

amtJ.ployed as hou.aepaMnt pa.rt of' day .. 

bena person employed as houseparent part ot dq. 
0 F1ve a.dlr.inistr tor did not report hbus-,pare· .t ages. 

13 

10 

12 

41 

31 

5 

s 

117 

Per 
cent 

11.1 

s.5 
10.2 

34.9 

26 • .5 

4.J 

4,:; 

99.a 

ice a0 range. the extent of eaob houseparent•• education was 

also explo:-ed during th t dy eince there is no, professional. training 

in this countr.,y tor housepal"ents_, th.us limiting the educational cl"iteria 



that lllight be applied to apPlicants. Admittedly, the poss&Ssion ot a. 

high school gradwttion c•rtifieat. does :not .WUi"$ the -eompeteney Gf a 

houseparent_, but the applicant. with only -elem.en~ school edtteation 

ma::/" face particular problems of eomml.Uli.eation 1n her work nth secondar.Y 

school $"tudents-• 

Table .5 

ffllMBEF't OF YBARS OF EDUCATION REQum:Iro OF APPLICANTS FOR '!'HE 
liOUSEP.ARENT POSITION 

None 

Nine 

Ten 

Eleven 

No answer 

Totals 

. 1 t 1 !:I Jf Q J t a4 . l ; J' I 1 ~ , '. 

.Adlninistrators reporting Per cent 

6 

J 

1 

19 

1 

4 

100.1 

According to the administrator replies summar.1~ on Table 5, 

ov-$r 16 per cent ot the institutions have no educational requirements tor 

applican~ to the houseparent. position, and 8 per eent require onl.¥ an 

elementary education. over .50 per eent or the admin:j etrators reported 

that high sehool gra.du.a.t:Lon is :required or applieal).ts, and 1n addit1on, 



one superintendent preferred a colleg& degree tdth tS bou?"S credit in 

special e.dueat1E>~ One SUJ)eri.ntendent obsened t.h.1,t 4 ef his 7 house• 

parents are teacbors ot \lh.om 3 had the BA Degree, One administrator 

oited the impertance or eo:i.u-ses in child gw._dance,. growth and dev$lop,,­

.ment, al'lli cbUd psychclogr to the houseparent preparation while another 

urged child ca.re and psychology courses as in-service training, Ol the 

houseparents part1oipatmg in the survey• one repo~ .5 years ot 

education 1n contrast to tnrae with 17 years. See Table 6, Seventy 

per eent of the houseparents had completed high s.oh.ool, of whOm 

54 per cent had continued their edtl.cation 

14 

Aside from their edueat.ion, the a.tU.tut11:. of houseparents tow.am 

chil.dren ~ be 1ntlu.eneed b$' tbeu- ax,e:rtenae ll."'ith ebildren outside of 

the fam)T um.t. AJJ. but a $1Uall ,ereentap o£ the hou_separents have 

ca.red tor childrell otlter than their own; the higheet percentage of 

houseparents specll'ftng 10 :,-.re ot experience. (Se$ l 'abl.e ?), Over 

)7 per e-ent took the position without ha'Ying o~d to, other eb.Udren 

previoulil.¥. 

To uamine the other types of $xper1ence that lDight influenee 

houseparents, adminS.strators were requested to list the experience 

requirements or appJ.icant1S. Al.tho~ no 1,1ec1f'io typo; or experiences 

were required tw 17 superintendants, 8 desired experience with children 

and 2 e;xpecteti applieanta to 'be a mother or w have bad experience in 

orphanages or in similar institutions. Orie a&wiietrator roq1.1iit'$d &XJ)e.r,.. 

ienee as hotlS6-parent, ;youth worker, camp counselor or nurse; another, 

personnel; another, successi'ul elllPloyment in working with people; an()ther, 

experience in t aching, guidance, or parentage. One superintendent 



1,5 

Tabl.e 6 

YEARS OF EDUCATION COMPLE-TJID BY HOUSEPARENTS 

- -

School Years Completed Number of Houseparents Per cent 

s,. 1 .9 

6 1 .9 

8 9 7.7 

9 7 s.9 
10 7 5.9 

11 6 .5.1 

12 ) 8 32 • .5 

13 7 5.1 

14 21 17.9 

15 4 ).4 

16 8 6.8 

17 ' 2.6 

Education not 
:reported 5 4.3 

Totals 117 99.0 

- .. 



Table 7 

YEARS OF CI-llIJ) ... CARE EXPERIENCE REPORTED BI HOUSEPAREN'lS 

a Numb,rof Per a Number of Per 
Years houseparents . cent Yaa:us hoW'lepa:rents oent 

-

None 7 5.9 15 3 2.6 

A. 
,. 

2 1.7 16 1 2 .8 

1 :3 2.6 17 1 .8 

2 8 6.8 20 9 7.7 

) 5 4.3 22 2 1.7 

4 4 3.4 2,3 1 .8 

' 8 6.8 2,5 4 J.4 

6 6 5.1 29 1 .8 

7 5 4.:} ,30 1 .8 

8 ) z.6 3.5 2 1.7 

9 .5 4., 40 ) 2.6 

10 11 9.4 42 1 .8 

11 ' 2.6 so 1 .8 

12 1 .8 Yetll'S 
not 

14 1 .s reportei~ 15 12.a 

Totals 117 99.5 

a 
Years of experience with other than houseparent's own children. 



proposed that a year of experience with ehild.Nn wae deslrable but not 

required. or bis applicants. 

17 

In an effort to establish the experience criteria for applloant$, 

the hOU.Beparents were asked to list any previous experience or emploYment 

that had been useful to thent as houseparents. Teaching had assisted J9 

of the ho~eparents; Sunday school activities served 28, and rearing 

their own children prepared 24 houseparents for their work. 

(Se Table 8.) 

To detemin• ot.her types or experience that assist houseparents, 

they weN asked to list hobbies. interests, skills or abilities that 

have hel.ped. In reply, hobbies were usetul. to more than the 13 who 

responded to the pnrn.ous request; in that 26 indicated sewing assisted, 

music aided 2:3, and 10 replied that their interest in games bad been a 

support .. Sixteen of the houseparents propos d that their pleasure from 

reading aloud had been of assistanoe to them, while S reported stor.y telling 

1 a heJ.pful. hobby .. Seven observed that cooking wa.s serviceable, 7 noted 

knitting, others reported cl!'OCheting. Six reported that painting had been 

use.tu.l with the partially sighted ,children ar1.d 2 responded that dancing 

had helped. For 3, scouting had been of assistance. 

Conditions 2!_ E\»,plorn!nt 

Skills, abiliti.es and eharaoterl.stics tabulated so far in this 

stu<tr help describe the type or pert,on aiqployed as a houseparent and sub­

ject to the conditions or employment found in the residential schools for 

the blind. 

The principal media by which nearly one.,.tourth of the houseparents 



'!'able 8 

TYPES or UPEWNCE ltE.LPFUt TO OOUSEPARENTS 

Experience area 

Teaching •• • ••••••••••••••• 39 

Church and S't1J:1Ciq sehool a.et! v.L ties• • • • • 28 

Reai-ing own children • • • • ·• • • • • • • • 24 

Hobbies • • • • • • • • • • • • • • • • 

Nursing arx1 hospital work. • • • • • • • •. 15 

Sports • • • • • • • • • • • • • • • • • • • 17 

Youth elu.b act1Vities •••• •. • •• • •• 11 

Houseparent at another 1n.$tit.ution • • • • • 9 

Other institutional pos:1:tions •••••••• 10 

Handcraft activities •• •. • ••• • •. • 9 

Youth eounseling •••••••••••• • • 8 

Foster home Child care ••••••• • •• • 7 

Nursery school activities •••••••••• 5 

Beauty cul.tu.re •••••••• • ••••• • ) 

Civic club activities • • • • • • • • • • • 

College activities •••••••••• • •• 2 

Acti'Viqr u playground supervisor. • • • • • 4 

None •••• • •••••••••••• • ••• 4 

Total responses. 

No responses 

210 

16 

18 



located their posi.tio1..s was through referrals made b.Y f'ri&nds ot the 
. 

institution. Over 14 per cent made application when the opportunity 

for employment ,ae advel't1sed and openings for almost aa maJ\Y were 

found through tatf contacts. (See Table 9·•) 

Table 9 

19 

SOURCE OF INFORMATIOtl Rlln.AlIDitID OUSEP.ABENT EMPLOYMENT OPPORTUNITY 
R.El?OaTED BY HOUSEP.AltENTS 

Government employment service 

&nployment or teacher agenei.es 

Administratore 

Friends 

Staff~n 

Adv~rtuements 

Volu.ntar.v application 

Statr reassignment 

No re•ponse 

Totals 

12 

2 

11 

29 

16 

17 

12 

1 

12 

5 

117 

Houseparents 

Per cent 

10.2 

24.8 



AJ.though admini.etrators depend upon a variety or media in the 
. 

search tor houseparent applicants, 5 depend upon personal recnitm.ent. 

(See Table 10.) In only 8 states doe$ the civil service screen appli­

cants tor the houseparent position. 

Table 10 

A.OENCY REFERRAL OF HOUSEPJJ@iT LI \.li'l'S 
REPORTED BY fiNIST TORS 

?lumber of replies 

No agency •••••••• • •........ • • • 9 

No specitie agency. • • • • .• • • • • • • • • • • • J 

Arllniniatrator recrui'bnent • • • • • • • • • • • • • 5 

State oivil service •• • • • • • • • • • • • • • • 4 

State employment agency- •••••• _. • • • • • • • 4 

Private pl.oyment agency ••••••••••••• 4 

u. s. employment agency.............. 2 

J.ll ageney employment group • • • • • • • • • • • • 1 

state department of public welfare ••••• •.• ~• 1 

]~paper ad ertisements •••••••• • •••• • 2 

Staff members • • • • • • • • • • • • • • • • • • • 2 

Total response. • •••• • •. • •• • • ·• • 37 

0 re$ponso.. • • • • • • • • • • • . • • • . • • • 8 

20 
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An important taetor in recNitment is the range o:t houseparent 

sal.arl.•s that va.riedt in 19$4 • 19.5} from tlle h:tghest. dniaum ot $3,245 

to the lowest ot $1 • .315 'With the higbeat m.ax1m.unl sa.~ re})Wted. a$ 

$4,246 am the lowest ~ $1,4).S. (See Table 11,.) .Another study 

ot ,alaries pa:t.d institutional personnel. durlng 1953-19,54 i.ndieated the 
1 

aam:e salary nng s 'Eor hc,us~ta. 

'fflmre 10 a w1de variatifl:Jn. between $tJCtiollfJ ot th9 oolllltr,y and the 

various 1nttt.ituttone -w::tthin each s-ection aa to the aD!t)unt ot value 

placed up&n the boar-d, room. and other seme&s provided tor a MUtJG• 

parent. Sin¢:e the t bula.tion on Table 11 shows thu, valu t1on to vary 

from $.)00 to $1,000 tor ten m.orit.hs• salary- oetn.pariso.ns can ~ be 

eatimates. A ltnf sala17 plus a veey h:l.gll. vuu.at!Qn tor boa.rd• t'OOll, 

and seTViees fflt01' equal a high salaq that catties aa ~uowanee of oncy 

$JOO for the same aet'Viet1s. 

To ~re with ot~ ~rs or the sta.tt; we are tllliplc>~ for 

a.pprox1lllatelJ' th& same number of months, . teaehers' $alariee were ueed as 

a base,.. In <>ne report the m1n1mwn h•us~nnt .salary equaled U. 

tea.oh•n• 'but 1n 1J <>ther 1nsU.tutions th$ ~ houe~nt sa.J.aey was 

quivale.nt to or was above the teaohers• ~. 

Inasmtteh s dUticul.t.ies arise when camparing salaries ti-om 
' 

diffe."1nt .sections Gt the count.ey, adm1n1atrat0ci-s wer& reque.sted. to 

compa.h faelJltzy- salaries v.\.th those ot other t&al#aere ln ea.oh state. over 

1M. E. Frampton. "Study ot Salaries and Wage Paid Personnel 111 
Thirty ,our Residential. School$ 1n t.he u. S.," (New Iorki New Y.ork 
Institute :tor Blind, 1954}. Jp. 4,5. (P'~gra.phed.). 



Table 11 

ROUS!PAREN'f ABNUAL SALAYUES AND MONTHS OF H>LOIMEN'l' REPORTED BY Affl?NISTRM'ORS 
FACULTY SALARIES LISTED FOR COMPAlUSON WITH tOC-.AL AND STATE-WIDE SALARIES 

1954-19.55 

Rou.separent·sa1ar1es Faculty Salaries 

z.'4>nt.hs . Local. state-wid~ 
Sohool employed M1n1tmm Maximum .MinSDfUII Maximum Salaries Salaries 

{1) (2) (:;) (4) (,5) (6) (7) (8) 

, . . a 
A 9 $3245 $)938 $3900 $6360 A A 

b 
B 9 2200 + $800 2900 3200 + $86 ~ S.500 A A 

' 
C 10 1950 + 900 19.50 J.500 + 90 ~ .3.500 

D 12 :;264 4276 '.3372 5J40 B B 

E 10 2400 3800 2400 4200 s 

F 9 ' 1550 + 6.50 17-00 2400 ' 4$00 B s 

0 9 1350 + 1-000 1350 2000 + 100 2000 s B 

&nA.0 in col.umn 7 indicates tila.t faculty sa.larl.es in the residential. school for the blind. are above 
those 1n neighboring local s,chOols. uB" indicates salaries are be-l.ow the l.ocal schools and •sn represents 
the 8ame. In column 8 the comparison with state-wide salaries a noted using the same code. 

'htbe sign n+" praeeding the entr., i.rldkates the estimated value ot sel"V1ees, board, and room 
o.ffered 1n arulition to the above sal.a,ey'. 

~ 
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II 
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M 

N 

0 

p 

Q 

Table 11 ( continued) 

(2) en (4) (.5) (6) ' {7) . (8) 

10 $2)90 + e $2960 $3600 $5628 s A 

10 2)40 2952 2628 JJOO s A 

9½ 2290 2709 )450 56)0 A A 

9 1250 + $-1.000 2400 2400 + $1000 )600 s s 

12 2112 2880 2880 1'600 

9 1650 + 450 2,500 32.50 4600 B A 

11 2090 269.5 2640 JJ6G B B 

9 2050 )240 3600 5640 s B 

9 2061 2618 2205 .3690 B B 
d 

9 1575 + 4,50 1800 3150 4200 A A 

cRouseparenta required to "'live in" compensated by being empl~ed at one rank higher than usual:. 

¾rk nine months and pa.id -tor ten months. 

~ 
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\ 
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.:d' 
~ 

{1) 

R 

s 

T 

u 

V 

w 

X 

y 

z 

M 

BB 

cc 

DD 

.. 

- . 

(2) to 
10 $1600 + $300 

10 1900 

9 1801 

10 1800 

10 1..500 + )00 

10 1JOO -t ,500 

11 680 + 900 

9 1.584 

9· 1.325 + 300 

9 1575 

9 121.5 + 360 

9 1aoo-. .360 

9 11?0 + J60 

Tabl.e 11 ( oontinued) 

.. 
) , 

(4) (.5) (6) -, (?) (8) 

$2700 $2.50() $4100 B s 

2~ 2700 4500 B a 

1801 22.50 . 3600 A 

2,520 2,520 . ;3840 B .$ 

. isoo 2300 4.500 ii s 

1760 2700 4230 s s 

·, 1200 1000· it- $900 1900 B B: 
' 

2484 J024 4800 s B 
I 

1a2.; 29.5, . 444.5 $ s 

166.5 I )015 ' 481.5 B B 

20.52 2)40 )609 ft A 

1.500 14.50 + 360 · 2.900· B :s 

1440 2::,tl-0 + ;68 3456 s s 

~ 



Table 11 (continued) 

(l} (2) (;}) (4) (5) (6) ('7) (8) 
--

' 
EE ' 10 $148,5 $1495 $2000 $3680 ' $ s ,, 

n 9 1440 1620 2070 
i ' 

2250 s s ,, 

00 ' 1000 + $ 450 1,500 ·, 

' , 1950 3500 B ' a 
mI 9 1080 + .,60 121.5 2250 ,000 B 13 

.II 9 10),S + 400 1G3S a4oo 3200 S, B 

JJ 10 10,, + 270 ?040 1800 3396 B 

,, 
. 

~ 



16 per cent of the insti.tution sal.ariea were abcwe those paid l®all3J 

.'.36 per cent, pa.1.d thetr teache;rs th& same; and 4! ,er cent, nre t»low. 

Superintertde.nts replied that they were p~ above the state~de average 

in 22 per cent or the instittltiens, J6 per cent~ paying tea~hera below, 

and ~• ;;o per cent- were pqing th $aM. 

Nine of the uppe:r 18 aehool.$ listed on. Table 11 al"e regula~ 

by state eivU semoe polictes. Tb~ 4 statea paym~ the po()l'&St 

salarles were not subjeet to, the state civil a$rrlc regulations. the 

personnel. of onl$ one ot the 10 institut1ons reporting the l.owest saJ.ar1es 

1'he salar:, subedul.e 1IP3Y determine t..lte Ungt.n of iv."i.ce in this 

f:teld a.$ -.n as th , ~ ti£ applicant. rer t.bi> pos1tton. '!be C$Upilat1(tl'l 

bf Tabl.e 12 indicates that t-bete is '11() particular long&V'ity in the house­

parent pQitiort sin¢ ,SO per cent or those parti.oipating in this studJ, 
1 

had had ex;perJ.ence in insiltu.ticms for ) years QJ' 1eaa. 

Another !actor which influences the type <>1 pel"$<mnal. 

attracl;ed to the bousepuent ~ttion is th& tllllUber c>t hours nquiNd to 

be on dutl"• S-1.:tt.e&n adm!.nistratGN noted that theil" hou$eparenta •re on 

duty 60 hours a wek or less and J reported that their houseparents •~ 

on duty S½ days. {Se• Table 13.} Six administw.tors schedul d hou .. e­

parent duties for40 howrs or l&ss each \reek. 

1The length ot se"'1.ee in work with the blind -.u reported: tor 
houseparents during Septembet' 19.5.5 a.a :follows: Under one year .. 1S.6jJ 
one ;rear - 12.~; two years ... 12.~; three years ... 10$; tour ;re.u-s -
B.~; five ye~ and up ,,,. 38--3%. &eei u. s. Bu.re.au. or Labor Stat.istics, 
Mational Sih,.,..,'U'Co,'t7' tiees i,n 
Seriic.es • -Table 49}. 
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Table 12 

UARS OF HOUSEPARENT EXPERIENCE REPORTED BY HOUSEPARENTS' 

Number of 
Years houseparents Per eent 

½ ' 7.7 

1 15 12.8 ,. 

2 18 15.4 

3 17 14., 

4 8 6.8 

s .5 4.:3 

6 9 7.7 

7 11 9.4 

8 5 4.3 

9 2 1.7 

10 4 3.4 

11 2 1.7 

14 1 .a 
15 1 .8 

17 1 .8 

20 ' 2.6 

22 2 1.7 

2:3 1 .a 
29 1 .a 

No experience 
reported 2 L'J 

Totals 117 99.7 
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Table 1:3 

~1JMBER OF OOTI OURS ASSIGNKD HOUSMPARENTS 

Roura Adm1.niatraton 
per we k Per cent 

Under 35 .- ' .3 2.6 

:,6 - 5S 2.5 69.6 J8 32.5 

56 .. 1S 4 11~1 1, 11.1 

76 • ,' 95 2 5.6 27 23.1 

96 ~ 11.5 2 5.6 7 ,5.9 

116 ... 135 3 2.6 

1:36 - 15.S 1 2.a 19 16.1 

Above 1.56 1 z.s 2 1.7 

ours vary 1 2 •. 8 5 4.,3 

Tota.ls .36 100.j 117 99 .. 9 

The number of duty urs reported by houseparents varies tro 40 

hours r week (including tiu when th children were leep) to 144 hours 

for 6 ciq$, and, in two instances, 7 dq's per -..k were a.ckn<Nledged. In 

contrast to thos reported they were on du'ti, all of the time• over 

.'.)0 per cent o~ the houseparents were on duty 50 boura or lesa ac week-.· 

When conxpar the wol"k week data reported~ uaeparents 

(Tabl 1J) with that signed by administrators, it ia noted that the 

percenta e ot hous parent working lea than 55 hours per k U 



approximatel.1' one ... hal.f t.hat repr,rted by the adl!tmistrators. Thia dit~ 

terene• llJq be contributed t.o tu- a~rator·•a fallu.te to e®nt an of 

the time spent with the cblldren Q duty tt.me inasm.uoh as ?O.eU'4Y houseparents 

are required, to live in the doft.ltori.es and are on ®l l!IOst or the. t1rle.. 

Several adminutraton• attitudes may be retleetri bl' c~• suoh asr 

"A real ,at-ent•s work 1a never done", "'lu>use~nts. ba.V$ th& e~ 'ldl' n 
,. 

t~ ate not in school a, •anc.t a ~tent heu$parent has to 'be tbe1"-e on the 
1 . 

job more: than 40 houra a .-kP., 

ln some states, adnd..niatratox-a recognii:ed that houseparent dtlt.iee 

~ require more than-46 hours a week for adequate. supervision ot t.he 

ohiJAren. Thee states ~ontillue to pay the hO'UepaNmt. during; the &Umll'ler 

tor the o-vfn'tw a~ted tluring the winter, 1•••• one institution 

pa;v-s on the butt or a 48· hGV week nth 4 botU"S ove)!ltimeJ anothe:rr p~ 

the acC\tOXUl.at.d cm,rtiuut t>l. 10½ hoUJ"S ff.Cb week and. an eastern state bas 

adopted. the 12 month pay method used tor tee.ch~• Thrett of the states 

emplv theu hOU$epannta 12 lll()n:thsa taro tor 11 atmt.hs• ten for 10 montruu 

Another estimate et the work load wat dot~ by tabulat~ 

the muabe:r of ehil.4rett assigned to each hOl.\S~t. Di!:t'iculties at'UEt 

ft>r thostt bouaeparents who have a lal-ge number g ..U ehild.ren to aak-e 

rea09 t~r cl.ass. to grooa for ..is, or to mperviae during the l-ei.Sure 

ti.me act.1:n.ti.es. Table 14 sl\oWe th4t over 12 pet'" cent of the hou.epanmts 

1Ibid. P. 67._ k'fen percent er all empleyeea in public ageneies 
worked. 60 .hours or mon c~d With 2 pwcent in private agencies+ 
These long hou.ra are att,rl.bu.table to the houseparents who, in additiOll to 
being •on duty• for long ho'IU'a are, al.so •on call' twent-y-tour hO'll.Z'& a da7•' 
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Table 14 

NUM13ER OF CHILDREN SUPERVISED BY EACH RF..PORTING HOUSEPARENT 

Number ot 
Number of children · houseparents Per cent 

Under 15 ,15 12.8 

,. 16 - 20 23 19.6 

21 • 2S 22 18.8 
~ 

26 - 30 13 11.1 'T 

31 - 35 6 .5.1 

.36 .. 40 8 6.8 

41 - 45 7 .5.9 

46 - .50 4 ).4 

51 - 55 2 1.7 

60 2 1.7 

72 1 .9 

85 1 .9 

98 1 .9 

100 2 1.7 

None reported 10 8 • .5 

Totals 117 99.s 



re aupervuing groups o£ le•s than 1.S children• 20 per cent ea.red tor 

groups that had 16 to ~- alliost as wuv- had groups Qt 21 to 25, and 11 per 

cent of· the h~J.Sepa:rent$. had from Z:e tC> JO ehildrtm assigned. to-. the11" care. 

'rhos supervising 100, 98, and 85 ehil.dNn alsGi indi.eated that they are 

For c~rati.ve purpo$es, th& NP,,rt$d ePrOl.bQ.ents o;t 10 sel.ec-te« ,.. 

l'8$1d.ential ,ei.~~la wen utilized to (l, temine the r ,1tio of ollild.Nm tG 

eaeh hQusetparent. s.-e Xabl.e 15 where the ~:rot Qhtldren per ho~ 
1 

parent v«ri -.tre 7•5 to 22. 

w'1.th the al.vent rd tbe ehi:>rtu wl"k week,, theM bas 'be$ll .an 

1nor&8.ae in the lllJ.111ber of hOU$epanmts caring fo,r each child. 'l'h a.emin• 

utrators ot 22 1nstitutions reported two hol1$&pat-ent$ s•r~ each 

child.J .at, schools ene su.pe-rvists the ohil~n; at 4 others, three 

di£fennh hO\:USeparen:u .care f .:;r eaeh ehild.; Md at 1 other, tour house­

parent'i. Additional var!Ations we~ included in ta.& J1GpUesi ntw in 

girls• building; th.Ne in the bl)y'IJ' dormitory'-;· ntwo but CM be as WUlY 

aa si:Jtff; u., •• at lea;st two but aier 1n some. bdldiJ)ga"'. 'i'hew were 2 

reports refl cting that one, tw.o, or thre& hQ-Wl&ps.rents ·'SW¥ euparvise 

the SU$ ehil &,pentii.ng upon the eWt. 

1In the apin1.on ot the a.dmini.st~aton ot teh-ool.s tor the deaf; 
10 ohil.Clftn• ages S to ·8¼ years. show.ti be usl.gned to a houemi.oth~;. 
~ -a.t tha upper age levels. 17 te 21; .tb• houseparent.pupil ttatio $hould 
be 1 to 22 or Z4 member.s in the unit • . (.e. & Mels:·. en, HiswQC)a). _l:Jaek-

dren Into · . :l.n (~ilo. 
. . ate, Qgcien, ~ol for 

the · )a P• ,r , also propo,e.s that 10 omall · ren 
aN aa ~ as one housemother should be ~et.Gd. to c~re f.or. 
(Eva ~eietei-, 'aj~l.--;F~ve ~ a _ F~. (Rew 'I•rk• Colu.ml)i.a Univer,iw 
,i>Nss. 1949). P• 30 • 



Table 15 

TOTAL mmo~ COMP.AR!O TO ~ OF ROU&EPAR.mffe m ~ 
RESmmTL\L SOROOLS FOR mE BLIND11 

... 
- -

Total miutber $elu,OJ. N~ o:t·ahU~ 
School houseparents ~nro~ __ P'lr ho\UAlpare.nt . . -- --

A 13 98 1-..5, 
,. 

B 20 181 9._o 

C 6 jj 9.2 

D 27 25l 9.6 

E 1,5 158 10.6 

F 15 160 10~7 

G 1 84 11~• 
I 

R 8 92 11.5 

I 1) 11' 13•3 

J 16 ZZ9 14.$ 

K 2 29 14.,5 

L 12 1'7 14.-8 

M 1;3 t98 15.3 

N 1 uo 15.7 
f 

0 ;i ~ 16;3 

p 6 105 17•5 

Q 7 :1.)0 1s., 
R 8 1.58 19.s 

s 6 1Z9 21., 

'r 2 44 22.e 
2,54 

- 2,oJQ 
._ 

Average 10.;, Total.$ 
: 

-- -



Irrespective ot the number of ehil.dren assigned to each house• 

parent,, a capa.bl.e supel'Viaor 1a able to snow housepa:rents techniq.ues• 

that. work et':tect1vel,y with ebildren, and $l'l.Cou.rage houseparent. to 

becoae integral . bers or t.he wt1tu.tion a.taf'f. 

Eleven a.dministraton designated themselvee aa the houseparent 

superri.sors while 1 aastgnetl the eupervuory duties t.-o head housepa.rel'its. 

(See Table :t.6.) Four deans and 4 princlpa.la ha11a the aame ~spon$1bU­

it1e$ in their respective in#titutione and. one adndnutra.tor reported 

that there was no supervis~n ot his houseparents. 

TM. houseparents wel"9 asked to repart ~ position of their super ... 

vu,ors to detennine th$ persons ffaponsible tot" the <hlty assignments ot 

the.$~ ~ic.ip,3ittng 1n the ~•Y'. Over 40 per cent 0£ the housepa:ront.s 

desit,~ted the stlp&rintendetit& a& aupervuors while 12 per cent reported 

that the head hO\lSeparent ~l.d that authorl.ty. (See Table 16.) In 

othei- repl'i. • the posit~on .of sup&l"Visor var14 tram psychologist t-o 

-social. wl"ker I dean 0£ stu.ditn.ts.,. and pri.neipal.. 

T.o explore the ext.at of ~~ieation td,th their w.po~en, 

the bouaeparent were uked hQw often they .confer with theb' eupervisttn. 

(See Table 17.} over .52 per cent had no NgUlarJ¥ •~ eonterencQ 

1.n contra t to the 4 ,P6r cent who had dail3 •onterenees with their R;pel"• 

. visors, the 11 per cent whO report d weekl,y sessions, and the 6 per- cent 

who had ·one l11$Gt1ng monthly• 

Acoording to the admint.,trato:rs, the t~11.enoy ot euperviaory 

conf rences vari.ed !'ram the daily to the annual inei.d.ent. At )9 per cent. 

of the ustitu.t1ons, ilTe~ eonfe:r9ncea were reported while ablost 
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Table 16 

S'l'AFF B:>SITION OF HOUSEPARENT SUPERVISORS 

Reported by Reported r:, 
Adtnini.strators Houseparents 

Position of supervisor Number Per eent Number Per cent 
-

Superintendent 11 30.5 47 40.2 

Head houseparent 7 19.5 14 12.0 

Dean 4, 11.1 9 7.7 

Principa1 or head teaeM i- 4 11.1 9 7.7 

Matron 3 8.3 9 7.7 

Houseparent supervisor 9 7.7 

Cottage supervisor 2 .5.6 4 J.4 

Psychologist 2 1.7 

Social worker and 
psychologist 1 2.s 
Superintendent and matro 1 1 2.8 

Student director 1 2.8 

Social worker 1 .8 

Chief recreational 
instructor 1 .8 

Other houseparents 1 .a 
No supervisor 1 2.8 3 2.6 

No position reported 1 2.8 8 6.8 

1I'otals )6 100.1 117 99.9 



Table 17 

FREQUENCY OF SUPERV!SOI:rr CONFERENCES 

Reported by Reported by 
Admini.stratore Houseparents 

Conferences Scheduled: Number Per eent Number Per cent 

-
Irregul rl.3 14 39.0 57 48.6 

Regu.larl.y- 1 2.8 

Bi-monthly 2 5.6 

Monthly 10 27.a 7 5.9 

'l'ri-weekly 1 2.8 

Bi-weekly 1 · 2.8 " 

weekl,y s 13.9, 1; 11.1 
' 

Tbrice.week).y .3 2.6 

Mce--wekly 6 5.1 

Daily 1 2.8 5 4.J 

Never 12 10.2 

No• report 1 2.8 14 12.0 

T,otals 36 100 • .3 117 99.s 
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50 per oent ot th& rema'ining s~pe-rintendenta aclledul.ed monthly conferences. 

Only Z4 l'l$1" cent ot t.~ houepar.nt.4J had regula,.- eonterenee$ nth 

their superrlee>r$ concerning the problems of their children.. 

A probe into other t,ypes or co.nf8"nces J"eVeal&d that tb.9 case 

confer$n~ was used as a $1.tpet"V1.sor:, praet1ee by 88 p$r cent ot the adlnin­

istratora, and. 7S pe:r cent uaed the stat"£ conferant:e for tra.i.ning hou.H-
.-

pare-ats .. At less than 6 pe-r eeAt .. : the ~tit11tions. MU.Se-parents 

participated. in the -Qon&lderation Qf the pupil app11cant although at 

4? per o.ent. they we:,e included. <>ceasionally. By comparuon,. ?6 per cent 

0£ the administrators included the houseparent 1n the ~(mfercmces 

eons1dering pupil diamiasal.11 

J~o.& l,1.n$a ot coau.r.d.eation between •~t'V1:s&r• and. houseparents 

are not cle~ol.lt and with limited contact between th& institution~ the 

home, the ·type o:f in:f'ormat1Qn avaUab1• to the ho\1c1eparent ~ have a 

duect bea.ril'lg upon child. ea.re. An opini.on uaa, expressed b1f one adm.1:n~ 

trator that the houoeparent must be pro-feascio.nal. in her attit.11d& to ba'V'e 

at:oe• w the l"EUlOl'ds ~i4'b mas- exp.l.ain the natun; ot the replies 

tabulated on Table 18 reg~ the availabUi.tq ot the £Ues, Although 

no Nectrd.$ wn, aeeess.ihl• to the houseparents in 2 inet.1tut.1ona; at 7 

oth r.s all fili:a$ re avaUabl.e a.~d at 3, the £ilea wre interpreted. to 

the houseparents. Parent ocrresporuumc• ~ tr..e ~ acoessibl in :30 

s.ldential school• in contrast to only the ~eal ~~rts available in 

Duerepaneie betwee the data eouipUed on Tablea 18 and 19 

i.ndieata t.hat maey houseparents are not a'viare tllat rues a.M :vailabl• 

for theil" use. Ae<iordi.ng to '-fable 19., difficu.lties nltq/ ariee 1n locating 
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Table 18 

TYPES OF DATA Y...ADE AVA!LA13LE TO HOUSEPARENTS BY ADMINISTRATORS 

,J .. 

I .. 
'i ~~ ~ • tJ 

~I '#. J :: I) '" mt~ 'ti ~ 
.,.. 

ft ~lg ~ 
orl ~ u 
~ ~ ! 4' 

Co,t t ' ii'" 
,.. 0 

+' f5:1 t!i 
0 

~ +' I .,, 
t ~ i rf : ~- ' ~ ! t) 

i r4 

ti! Jii . J ·!~ !L t ~ !i £ t Ao I~ ! ct · 
-Q. 

1.-

X 
X X X X X X 
X X X X X X 

X -1' lt X X X 
X X X ~ X 

X 
0 0 0 0 0 0 0 0 
X 0 0 0 0 0 0 X 
X a X X X X 0 X 
X X X X X X X 
X X X X X X X 
X b b b b b b 
X X X: lit X X X 
X X X J.C X X 

X X X X (') X 
X X X lt X 

X X X X X 
X X X X 
X X X 

X X 
X X 

() 0 C, () 0 0 X 

19 16 24 21 12 11 12 2.5 
-

x Category ot records avallable to houseparent. 
O cate or.r of records interpreted to bousepa.rent. 

f i I I! a 0 
~ 

X 

X 

7 2 

a Rouaepa.renta given information from tbeee records verball;y. 
b category ot reeords :vail.able to housepe.Nnts in some caa.es, 
c ReL,uJ.ts ot mental t$ ts. 
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11 

11 

5 

' J 

) 

) 

3 

2 

2 

2 

2 

2 

2 

2 

1 

1 

1 

Tab1e 19 

TYPES OF DA'fA AVAILABLE TO REPORTING KOUSEPAR!!:N'l'S 

~ 
i! t) 

:I ii ,r-1 

:;j i f1j b ·.• 
II.I ii .,, j5 l"i~ 'd '2 ] 

,-.f~ 

~~ ii !! .B 8 '" G ~ 'S g Q p. !j (.) Q) St ► fl) ti) .. ;t; ,.. .~ f 
. 

X 

X 

X 

X X 

X X 

X X X 

X X X 

X 

X 

X X 'X X ,r 

X 21: X 

X X 

X X X X X X 

X X 

X 

X X X X X X 

X X X X X 

38 

II) 

Ill ~ 1 
(I) 

1 j 
- ~ k 

! 41 ~ J! Li a ~ ! 0 
~ 

. 

X 

X 

X 

,, 



__ ,.._ .. ---· 

j 
tz 

JI 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

10 

117 

: 
~i ~, . .;..; 
>• 

,• 

X 

X 

X 

X 

:x: 

X 

X 

X 

X 

21 

,-ft Ji Ji 1! 
X X 

X X 

X X 

X 

X 

X X 

X X 

X X 

X 

25 2.5 

Table 19 (continued) 

... 

i& 
! t i 1 i 

it 
-• 0 

g! ie 0 

j i~ z 
if a !e O· "'~ ;?I 

X :x: 

.lt X 

X X X 

X X 

X 

X X X X 

X X 

:x: 

X 

X 

X X X 

X X 

X X X 

X 

24 9 7 43 11 37 

a ... ilouaeparents given 1nf'ormation fl"Olll these records ve~. 
b - Record.a av Uable to houaeparents 1n some case•~ 

39 

--

'2 
0 

£ i ... I! I i 

a 

b 

X 

2 10 



helpful 1ntcmnat1♦n because 27 per cent ot tbe houseparent intormanta rk 

where there were no tiles available tot compared nth 9 per cent ot 

the houaeparenta who noted that all of the recorda •re placed at their 

aerrl.ce. Conautentl;r h0118•parents liated parents• letters as their 

moat t'requent. aou.rce of 1ntormat10n. 

Int opinion 0£ 8 reporting bousepareta all the reeorcus regarding 
,. 

thit chUdren should be made acceas1bl.e to th • To ammnarize the va.1'"1oua 

combinations of records des1red1 22 houseparents •ntioned medical 

records or hiatori.eaf 9 wanted &Wltll9.r'1.es or the cause, nature, and 

treatunt ot th handicapping condition; 8 would llk soeial. or field 

worker report. available and S 11.ated psychiatric Nporta. 

I.t t.h• ~parents are to use the records regarding the young .. 

ste:ra, to what extent do the houeparents contrt.bute to thoa• recorda? 

Fourteen ot the )6 ,c:brd nis'tratore reported that hou.aeparents llake 

written report.a ot obUd b6baVior tor tb& Wormat1en of the staff', while 

another nine indicated that the houseparents make the written reports 

upon request. In one inet1tut1on, the psychol.ogtat NCOrded the 

re ulta ot houaeparent conf'•rencea. Tb6 bOU8e~nta, too, wex-e asked 

it thfO" were x-equired to record their observations regarding the chU• 

dren. Of the repliea, 42 per cent were expected to poat their 

ob$· rvati.c)ns while .51 ~r oont WtJre not. Two houseparents SUllllDArizecl 

recorC!ls) tilles a year; another posted obaervat1ons 2 times a year; one• 

every 6 ween. One houaeaother noted that she had a diary w1.th ~ 

en\~e. or the ~a.rents, 61 per cent uaei-t.eci that their SW11111&riea 

about childNn were 1.ncluded in the h.Ollle Npot"t 11hUe the summariee ot 

27 per cent nre not.. 



Table !O 

STAFF MEL'!BERS MOS'l OFTt"N GONTAC'fWJ). BY PARENTS OF 
CHILDREN ENROLLED IN RESIDENTIAL SCHOOl.$ FOR THE BLIND 

Personnel most o.tten contacted 

Houseparen~ 

Superintendent and houseparent 

Superintendent only 

Principal and houseparent 

superintendent, prtnoipal• and 
housepuent 

MEttron 

Principal ,and houseparent 
supervisor 

School bostees 

Teacher and houseparent 

$oeial worker and houseparent 

Varies i- depending upon pupU 

No personnel. reported 

Totals 

Number 0£ schools 

19 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

i 

j6 

Per cent 

2.8 

2.8 

2.8 

100.0 

With limited reeo:rds availa.bl.e to the houseparents, they are cont• 

pellecl t .c, seek intormatlon throl).gh pertonal.1 intorN.l line• of c~cation. 

According to Table 20 houseparents are the sta:tr persona lllOst often 

contacted 'by the chUdren•s parents in one-halt of' the institutions but it 



42 

ts al.so noted -on Table 21 tha't at 8 per cent of the institutions, the 

housepal'e.nt does not meet wtth the parenta; in 19 pel" -:ent, the meeting is 

a rare occasion and at 4? 'J>N' cent the trequeney o~ these contacts 1s 

variabl.e-' 

Table 21 

FREQUEMCY or cGNTAOT B~ HOlJSEPA.B.EtRS ANl> ,~ OF c~ 
E?lROUailll IN QSll)ENTI.Al,. SQROOLS- F@a fl!S BmD 

Cont.a.et Interval. Num'ber or aeheole 

17 

? 

6 

3 

1 

2 

Totals 36 
·o 

Per cent 

47., 
19~5 

16.7 

Although the hf)lQ& and institution relatiOllShips are deemed. u,por­

tant., only' on a&nin!atrat.or reported an annual Visit to ea.oh nom.e and 

11 per cent ot the othen n~ted that st.aft JileDlbers dQ. not Visit the h(l)D!ls 

ot their enrollees. The su.peri.n.tend.ents o£ 2 instit.utions :report.ad ,hat 

they visit the honJer, ot tho e:nrollees, whUe at t.he other scb.001.s these 

v:Laits are distributed among various staff memben. In one instance, the 

selection of th statt melllber to make the visitat~n ts determined by' the 

needs oft.he- pupil. 



Table 22 

PERCENfAG! OF 80:tLEES ffOMm ViSttEO JJfflUALLl: BY s,rm amms 
OF 'fflE ~ SCROOLS FOR THE :BLIND 

-
-

Percent of' Num'ber 
homes v1&ited ot •choola Per cent 

0 4 11.1 

1 ... 10 8 22., 
11 - 2$ 4 11i1 

21 ... ]0 2 :,.6 

41 .. 50 .5 13.9 

71 - so ' 84-:; 

91 i,, 10€) 1 2•8 

Ver:, low 1 2-.·8 

Varies 4 11.1 

No reply 4 11.i 
,, " · , : , "· ,. 

i'otal1t )6 l 97., 

From '!'able 22 1-t is estimated that in O'Ver one-third ot the insti• 

tutions, start pel"'&OMel visit l•aa than 10 pe-r ce:nt of th; childl"en•s 

homes an~ and thi:J u do~e MSt frequent]¥ l::ly either the ~st.rator 

or the :field soehl worker 1n mm--e than halt ot the inet.1tut1ene. 

{See Tabl. Z,'.3.) 



Table 23 

POSr.tION OF STAFF M!HBER VISttlNG HOMES or RESIDENTIAL SCHOOL 
FOR THE BLIND ENROLLEES 

44 

I - - f 

Rome at often visited by; 
IP 

Per cent. Nuaber of sobools 

Social worker (case, ti.elci) 
.. 

School adltlin18trator 

Home visitor or viaiting teacher 

Prl.ncipal and sv.perintendent 

Superintendent and £1e1d l"epre•entati.v. ~ 

Dean 

Superintendent, teacher, or 
hou.aeparent 

Su.perintendent, teacher, bouaepaNU.t, 
or field. worker 

Teachers 

Principal and teach.ere 

Deaj.gnated stat£ member 

No one 

No reply 

Tota.la 

. 

-

-

8 22., 

7 19 • .5 

2 .5.6 

2 5.6 

2 5.6 

1 2.a 

1 .2.8 

1 :a.a 

1 2.8 

1 2.a 
1 2.8 

2 5.6 

6 16.7 

1 2.8 

--.. 

36 100 • .5 

a 



Few souree,1 disolose bouaeparent attitudes toward "theb dut-1es 

and their positton in the ins~tuti~nal. stall atru.otu.re. The hauseparantt e 

attitude toward her :rol13- is dependent, in pa.rt., upon her· ~rl.enee and 

attitw» wken abe CQil1$J to the institution and the duties that ·are 

assigned to .-that putieular position. In the la$t tour yeara, heusepare"?'lts 

of bl.ind. chUdre:n have attempted to define their ttoles at the 19$4 and 1956 

oo:nve~tions ot the Ameri.oan Assoctation of Inatruotol"S of the Blind, where, 

using worksb.op teohniq_ues, the houseparents a:pl.ored. their relationship$ 

with other emben o:t the staff and the children' a parents; their .attitudes 

toward blindne$:JJ the lfteC~CS ot ~Utution lire; anr.i the ~ for 
1,2 

ntal hygiene proeed.Ul"eS tn the. dorm:itoriM and cottag •• 

To det.emitlo the attitude of' the houseparents twatd their duties 

and their poaition. the 117 participants of this stw:ly were requested to 

check items~ the housepar$nt tunct1on nth other selected roiea. 

Table 24 ~veal.a that al.lnoat 44 pec- cont of the bo\\se-parents :t~lt they were 

aeting in the capacity ot a substitute• parent. .Although th& apread ot 

selection indicate# that their roles wq, not be c1early def'tned, house­

parents (91 per cent). agree that their contril:,utio:n to the ovex-...all 

adjustment or tM blind. child u as valuabl.e as that ot the tea.eheF$. 

2.A.da Church. 'li<'w,eparents (Grade Sohool)u,, Lulll Manson_ "Hou.,.. 
parents Junior and Seniar High", rort, ... 'fh\rd eonv;elltion 

I 
et Ameri~§!t As~ 

c.iation ot IWJtmcto:rs Of the Blind, Jlll'Jb 2C2s, 195~, ~- B2:a4. 
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Table 24 

ATTITUDE TOWARD P.OSITION R..~ORTED BY ltOUSEP !RENTS 

-

Bouseparent is most like: 

·; 4) 

~! 
'S c.-t fl) 

'it S-c ~ fl-! 0 ~ ~ ~ ~ .a ii 
d S::: 

J,. El i~ S.. f ,.., 
ll) 

I ""'·1; 0 

i 
V ~ l "(j r t ,.. 

t g ii ~~- ffl~ 
J,;i. I 

!~ i,J · :;t s~ ~ 4) 8..c: e, .g c5 V ~-3 A. 

5J 4Jit6 X 
j 5.1 X 

I .5.1 X 
I 5.1 X 

I 5.1 X 

I S:· 1 X X X X X X 
-~ 2.6 . X X 
' 2.6 X X . 

2.6 X X 

' . 2.6 lt X . t..7 X X X X 
' 

' 1.7 X X . 1 .. 7 X ' · . .8 X . 
. .8 X 

r . . .8 X X X X X 

.a X X X X 

.a X X X I :x 

.8 X I X X X X 
' -.8 X X X 

. .8 X X X X 
.8 X X X X 

' .8 X X X X . 
:1 .,8 X X X X X 

·.8 ·" . X X X 

.a X X X 

.• a X 
,, 

X . .8 X X X ., X . 
' . .8 X X X X 

. • 8 a . 
j .8 no resp0nse 

' 
I I 

11' 100.6 10 27 81 26 23 16 16 6 1 
.. 

a - Companion t.o ehildr-en 
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To turt.her explore attitudes regarding their work, houseparents 

were a.end to record factors that int.rt ere with- their duties. \1;'hereas 

9 per cent reported no diffi.oul.ties, 12 per eent noted that their hours 

were too 1ong, another 10 per cent repl.iad that there •re too aa.r,,y­

children placed nder tb•ir care and 3 per cent propond 'that the ranges 

of children•• agea in uoh group were too llide for 61.dequate cara and super .. 
... 

Vision. Lack ot cooperation among eta.ff membera was indicated by 12 per 

cent ot the useparents; onl;y' J per cent of the houaeparenta noted the 

close confinement of their work, and the same number depicted 1.naccessi­

billty ot 1ntormat1on as contributing to their d.1.tticu1t1es. 

Further duties lfhich 1ntertered with the i-rtorunce of the 

bou.a•parent. werea mending,. maid.•• work; bowseholcl details, eubst1tuting 

tor the cook on the cook's day' off, pl.qground duties, evening st~ hall, 

and nursing th children, who, when ill• were required to stay in the 

dol'l!l1tor:,. 

Where several houseparents (8 per cent) contended that la.ck ot 

support in their disoiplloo of the ohildNn interlered with their duties, 

al.together ~ per cent ot the bo\lleparents required help 1n handling 

behavior problems as compared to 22 par cent who did not and another 

9 per cent who needed aid intemittently. 

~•n the us•parents wer. ulced to naae their souroea of help 

wtt.h behavior problems in th• donuto17, the replies ind1cate that 28 per 

cent contact the institution administrator; 14 per cent v181t either the 

superintendent or the pnn.o1pa1; the same per cent confer vi.th the dean of 

the school; and 11 per cent go to either the principal or the supervising 

teacmr. (See Table 25.) Regarding usiatanee trom t.he faculty, 62 per 



Staff Position Number of houseparents 

Jhstitutian adminutrator 3) 

Sup$rint&ndent ad pr1no1pal: 16 

Dean 16 

Principal or supervuor.,- teacher 13 

HO'l:1Sepat'$nt ~llpervbo~ i 

Teaehers 3 

Social worker or psychologist 2 

Superintendent• principal. 
SU ~Ol" 1 

~~tntendent, teacher, h ad 
houseparent 1 

Superintendent ot m.en .1n. 
cottage 1 

Soeial wcrker 1 

S-upertntendent or housepar nt 
f5~~rv1aar 1 

~ aehers, other h•useparente, 
and nurs 1 

Nwnbe:r :not :raport.J.ng 1,4 

Total.$ 117 

1:;h,7 

13.7 

u.1 
6.7 

~-6 

.s 
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cent of the h-o-11Se.pal"9nts eo-nf r with the teachers eone&rning the probl.enut 

of the ctdldnn. 

Our.mlatiw :records one eh pupil enrolled at the reaid-ential school 

for the bl.ind eoul.d be another source of support to tb.e housaparent :£or 

according to Table 26, re inform :tion ~t the child's heal.th ad holll8 

ba kg-round wou.ld be of e.ssistanc& to 97 ho-a.aeparents. 

in ad41t1e>n to· the h&lptul previous ~:rienoe repomd i:u1 pq& 17, 

the houseparents suggest d the types of ~ri&ooe that s:'houl.d lwlp th-. 

Although over :35 per cent did. not t"e$p0nd to the 1nquu,-; 20 per ®nt 

want.ad ®ft courses that ine1ude an int~tion to behavior and child 

weli'an $tu.dtes. F.andoratt skill.a' wuul.d be o2 semoo to :, per cent and 

a like .number wanted aediti~ -,enenee with :iu11sie• V1s1ts to other 

wt1tutions were desired b.t .3 per eent and guidance conferences would 

have aseisted 2 per cent. Wheiie 3 per cent deal.Nd social wo~k $xper­

ience• th♦ saa per eeut. proposed nursing; 2 per cent e.d.vocatad t•achi,ng 

and parenthood woul.d nave helped) per cent. 

'the houaepar•t1 r,,:q becQ111a diso¢,u~d in their l!,-Ork and in 

their attempts to impl"OV'tl the sittu..Uon in \lh1.ch thl!YY find themselves \Ul• 

1ess the suggestions pre«1entf!J'1 ta su,eri.on aN give:, eonsider.ation. Such 

attention was reported.~ 60 per oen-t ot the house~rents; and a pet- cent 

res-ponded that thei? suggesM.o.:n; 149l"$ gN»tad ~ occa.sic.."101 -trial, uhil 

U pei'" c1,uit rel)Ol'ted that the:u,3 were g:tven none. 

s~ 
The foregoing co:mpilat.1(.ln suggeats t}'\..at the typ~al J:>,,a4o1separent u 

a wean over $0 year& of age 'Who 1$ often a wid.Ow. She has hd leaa than 
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Table 26 

INPORMATION D~!RED BY BPPORTINO HOUSEP J.ltm'S 

Number ot holaeparents 

Information regarding: 
Home baokground of children.......................... :33 

Phys1c&l. background ot ~h1l.dren•••••••••••••••••••••• 25 

falllily backgromid ot children•••••••••••••••••••••••• 12 

Case histories of children.•••••••••••••••••••••••••• 27 

Mental. capao1ti .. or cbiidren,....................... 5 

P.raonallt.1.ea or children............................ 6 

School probleu and progreaa or children............. 2 

PNviou.a cadald.c pl'Ogl'esa ot children............... 1 

Eating hab1'8· ot children.••.••••.•••••.••••••••••.•• .2 

Ages and pereonal babit.t or childr•n.•--••••••••••••• 1 

Causes of handicape or the children.................. ) 

Dormitory adjuataent or cbU~n••••••••••••••••••••• 1 

Information troaz 
Payehiatric report••••••••••••••••••••••••••••••••••• 

SOcial work•rs report.a••••••••••••••••••••••••••••••• 

Report• to parent•••••••••••••••••••••••••••••••••••• 

General 1nt0snaat.1on • .•••••••••••••••• • •••••••••••••••••• • 

Sa.me 1.ni"ormation given teachen and field workers ••••••• 

All 1ntormat1on desired now available••••••••••••••••••• 

No intol"rll&tion needed.•••••••••••••••••••••••••••••••••• 

Total nsponaes 

No reaponsea 

1 

4 

4 

1 

3 

1 

135 

14 
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J years ot institutional e:xper:tenc. and has completed the twel.tth grade. 

The hous.epannt 18 required to be on duty more than 48 hours a 

week with 2J children, on the ave~ e, usigned to her care. The house• 

parent f'Mls that abe act• in the capacity or a substitute parent. and 

makes a.a val.uable a contri.but1-on to th& over-all adjut.Mnt of' the child 

u the teacher although she receives about two-third.a the aalar,y paid 
~ 

teachers at the eaae 1ntt1tution. 

SU:pervia1on 1• uaual.:cy- ~ the auperl.ntcmdent through irregularly 

scbedul.ed conference• that are utilized tor in-service training. In 

addition, the houseparent seeks uaietance !Nil other start aetlbera to 

cope with dormitory behavior problems. n. houe.parent 1a most often 

contacted by ~u..•a parent.a on via1ta to 'the 1nat1tution but seldom 

has the opportunity to visit 1n the hQMe &t the children because statt 

•mber visits to the homee ae lbdted. 

The houaeparent has reatricted use o~ the record# concerning the 

child:ren and seldom contribu.tu to these files. ln her opinion, she 

needs more W<)m.ation regal"di.nJ the health and tamil.1ea of the children 

placed under her aupen-uion. 

The hounpannt hu found teachirlg apel'1.ence and child rearing 

to be helpf'ul. in her present po,,1t1on. Since no tonul. houseparent 

trai.n!.nG is available, ahe would like to enroll in child behavior, 

wl.f'are, and psychol.ogy courses. 



OOAPTER ru 

~~U.!;le th~ limitati~n~ ~t ood,gati and u.navailabUity or .app)J.­

eant5 prevellt the etnpl.oytnent <>f tuJJ,y qualit.1ed houseparent t all that 

can be ~t.84 1s to hire ~u.s,eparent with at"fetU.•n to"t children and 

persona.1it1.4!IB that. pleas• y~st.r$'l in.-se;rviee tr ird.ng and out­

standing supervision will be Nqttit'ed to <i.Velop the nectded skills. To 

what e.xtent,, th«1, an trai.lul\$ opport'U\1iti&s available to houseparent.? 

Only 33 per eent of the ad!li'u1str-atQra reported in-s ?'Vice 

training and of the houseparents quel"ied, 4'5 per cent did not aDinre:t 

anri atmther .D ;per cent indicat&ri that there was no tra1n1ng avail~bl& 

to th • Ove~ 10 p r cent ot the house.parents bad attended ·workshop 

conferences. a.not.her 4 per een.t c~ted. the in•titut.e :tn:r the parent$ 

or pre .. s"-heol blind children as part O:f their in-•serviee training, and 

3 pel' eent indicated tbitt ~ had participated in .st:u.-cw gNu.ps. The 

$eMn.d reported pattern o! t.rain1ng ineluded. eoun• in subject areas 

l"al'.,i,"ing t'TOln S<'lo1o~eoo1ffll!des t'-' _,h114 care and pmctical nursing. The 

third patteim 11>:tfel"$d the hous~t t he op~unit.y to develop 

reerea:t1-onal aet..i i ties; 1. e. t phat0 seolo~, mus.ie, i,ndu.strial ora.:tts, 

f1.,ld trips,. and church :meetings-. 

Conference with su.p.Etrintendent$, the Univ•rsity of Minnesota 

eo:n-eap-ondenee co n,e on chUd care_, and college leeta.tre- o~NN wre 

listed aa the prim~ry training methods lv houseparents., Qt seeondary 

itnportanoe were th conferences wt th the principals, tho bcu:1epa..ront 



Dluli.1ING ACTIVITIES SPONSORED FOR HSUSEP ~$ 
RaiPORTED AND RATEti BY AtlMINISTRA.TORS 

. - Rated· most R.at.ed next Rated" third 
Activities successi"ill. auooossf'ul successtul 

. . 
a 

Supervisory·· conterenees ' (1) 1 2 

Case conferences 2 3 2 (1) 

Worlqshops 2 i 1 

Novice Orientation 1 2 (i) 3 

Lecture3 (1) 2 

Jtd.uoation movies 1 2 

lnternshl,p 1 1 

Institute (1) 1 1 

In•serviee training 

Visit other 
institutions 

No ansl4'ers 

53 

Total number -
using aotiVity 

.. 

17 (2) 

17 (1) 

9 (3) 

1.3 (1) 

10 (:3) 

9 

:, 

6 (3) 

2 

1 

14 

~umber 1.n () indicates the nwn.bGr or instit-utions sponsoring training 
under other auspices. 
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participation in teae:hers' meeti.nga, and the regtonal workshop s.eso-ians. 

Aw:u~ the s~perint~rit4ii1 not anJ.y waa: th"S supsrru<H .. / eonf'e­

rence utUUl.ed for tr.aining by most but this techllll.qlUJ w.s eQneidemd 

the most eu.ccesatui. Case, confelt"&n.cell!i we1·e llst,ed u ne:Jet successful. 

and n$v1ce orientation was third. (:,sea Table 27.) Workshops um 

5.nstitutes w-re the major g;rrcru.p trail'ii.ug aetivities sp<>ns~ ·d ey "?~ls 

tor the blin'-4 

'!'o dli'f :rentiat · hO?J.S.,pa~nt atti:tudes ebout further t?aining, 

~eparent.s iwer& aake.d how they might seeure sUJlpl~nt.u training. 

l{QN than 60 par c;ntnt indicated that they wou.l<l -r,eeei !ril:)t"& tl;"aj,Jdng and 

44 per cent were 'Willing to take it ttVen if they , re t>equii-.d to uso 

th&ii" «own t.ilnei ofti'•• (See fable 88.) Ttiie& as urq houeepaJ"ent-3 

would take tho trainir.g on their "ti.$ otf'l' u those who • 1o; d e>nl:r 

talce ~ training if it ~l'e oounted as part of' their work. Although 

9 por cent conte.nded that the,- had ~ugn; another 18 per cent, who 

had ¥1lf'ficient training, indi ated they rmuld take m~ 

'tlh-en the hou,ci,arente were as1<$d how they might go a'b~ut 

~roving theit- skill, 37 per cent ottered no sugges-tions1 26 pe:r ~nt 

would ~1:r llPQn £01~1 leet~ eouraMI 9 per e nt t'1tlUld utilize reading 

1ist , tlt(j sait-e ?l'lllllher., oonferenae imrksbopa and 4 p&l" eent, ln-$ervice 

t~ning. There ere those {J per cent) who woul.d sp~nd n101:'$ tilne 

obl.6r-ving tb& yoW'lgste~ to. ialprove thelt" akill; the $ame ~r who 

wow._d 1'?$lctJ.mE1 the opportunity to e-xcbange i.deae w1 th other houseparents 

and anot.b&r 4 per eent who "WOuld gain b'J visiting ethe:r ine-titutioru.. 

Staff lllelll.ber& de•ignated to au~ the orientation ef the 

houseparents were; superint<tndents. dean:t, pt"aneipalst head tftachers, 
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Table 28 

HOUSEPARENT OPINIONS CONCERNING ADDITION.~ TRAINlNO 

fl H Jt ~1 1 i t I ~i~ l i' ~ B! f Ill 

f! .:Z as ..., !.8 
J~ it g ... I J iii & • J?!I .t:: -~ e--5 

--

10 a.s X 
12 10.2 X 
14 12.0 JC X X 
14 12.0 X X X 
8 6.a X X X 
7 5.9 X X 

7 5.9 X X X X 
6 5.1 X 

s 4.3 X X X 
4 :).4 X X 
4 ,.4 X X 

3 2.6 X X 

3 2.6 X X X X 
) 2.6 X X 

3 2.6 X X 

3 2.6 X 
2 1.? lt X ,, X X 
2 1.7 X X X 
z 1.7 X X X X 

2 1.7 X X 
1 .s X 
2 1.7 X 

- .. 

117 99.8 )1 71 71 51 45 2 
.. 

Porcent of total 
hou.86parents 26.4 60.7 6o.7 4).6 )8.5 1.7 
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tron, a u.aeparent, a business mana. er, a storekeeper, a psycholo­

gist, a nurse, and a st.:ident director. 

one dminiatrator noted, the orientation to the new job was 

dependent upon the training and the previoua experience of the novice. 

or the a.dminutra.tors, 21 per cent utilued orientation techniques by 

personal conferences with the staff and in 11 per cent ot the institu­

tions there vu training on the job; auoh aa, cl.oae superv1a1on for the 

first wek ~ the -.tron, the older teaohera, or houaeparente. Two of 

the superintendents employed new houaeparents in :rell.et poaitions while 

another 2 placed the novices with the experienced howseparenta. In 4 

of the .inst1tut1ons• t.hette were houaeparent-teacher conferences; others 

reported. that their houseparanta part.ic1pated in the inat1tute tor the 

parents or pre-school children; and at another, the a.ml\Ull. parent• 

teacher institute 1n-:luded the houseparents. 

Ot the reporting inatitutiona, 17 per cent had Jlime raphed 

handboob that were given to the houseparents as soon aa th• came to 

tbs start. Adminiat:ratore reported tbat ?S per cent or th& inaU.tutions 

ve start l.ibrariea. 

Rapport 8111.0ng individual etatf U'lll.bera ma::, increase couunica­

tion and a.ocelerate intol'Ul training. Pr1marily, houseparents 1n one­

tb:trd or the in&ltitut.ions were inte"'rated with the rest ot t.he etatt 

through t1ocial activities. Seven ad.minietorato~ noted that staf't w,eti,nga 

aaisted houseparents to unite with th& statt. In .S institutions; the 

houseparents met 'With the teacher at the faculty meetings; in one 

instance, weekly. Two adminietrators llated Visits to school claseea 

attendanc at school events as a1.da to houseparents. Houseparents 
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were reported to be working on staff.,.lJid.e committees regarding eotlllllon 

prob1el!IS to the institution arui wel'"e discuasion leaders in st:udy groups. 

~n; 

.tvell though £om.al tra:i.llin3 1s not available to those preparing 

to be houseparents o~ one-third <lt the administrators reported in• 

seJ."Vice training pr~rams. the supe:l"VU,•~ cC>nt~nee was rated a$ the 

most 1mccesstu.l. t8ining a.ctiv1:ey- by the administrators. Houeeparents 

reported. that they ba:v-e pa,,tloipated, in worl<ehop491 institutes toi­

pa:rents of pr.-scboQl blind cbfldren. correspondence courses,- and 

lectures in conneeti.on with their in-serviee training. 

Slightly less than 27 per cent ot the hous-,a.rents eredit them­

se-lves with enough training toi- the position. The 111ajonty- of the 

l"elmdning houeparents would part1cipate ~ . additio~ tJ"aining during 

their leiSurEI ti!ne. Although hoU$eparents wieh to illprove thei-r skills., 

one•thi.Nl do m>t knn how to proceed. ~ the varlet, ot ap_proache• 

propGffd:; appNt.xil'Dately one-,tourth sugguted. to~ lectuNUf• 

there are not well detined programs tor nev staff' orienta:t1on 

1n the residentW •choola .for the b.lind. 



QHAPT• IV 

~ATl'.ONS FOR STAW IMPaOVE!-mNT 

h . the foregoing, i.t is apparent that the boueparent ti$:$' he 

assigned d:1.vereitied duties Nqui.ring long hOIU"s and is compensated by 

a l.Ulited aa-J.ar.r, The cooditilffl$ ot work fol' t-be h~use~1t pq.o-1t1on 

are not attractive to persons tdth sut't'ieient ti-.ainin.g and eXper1enee to 

cope wi.tb the problems presented by the children. '!'he reonit n_t 

problems ll'.111St be t eed ... qu.ere)¥ by institution p&rsonnel tor, 1n th 

opinio~ ot the a.dmin1ntratara, tb are the most tnat~n.tal in locating 

hOUS-opa.rent spplieants. (See tab:1.e· 29-.) 

What tlien1 are the minimum qualifications for the i,caitio.n, if 

persQnnel and adeq_).mt £un.d.$ were ava:U.ab1~ to attract desirable persons 

to the ataf'ff RecOI!ll11Gndatio-lw t-or houseparent quallticat~ons, conditions 

o.t employment, and &tatt improvein.ent were reque$t.d from administrators 

in r•Ad.denti!u ,Gehoolit tor the blind. Tb.a data ~esented in tbia chapter 

are co.piled trom the )4 atki.1nUtratora WM :'6$lJOnd$d to Questionnaire llI. 

(S .Appffldix C. ) 

Al.though oonoern hu been expre•.sed. rregardi.ng the e ot hOllSEt• 

paNnts ill that often the Ckildren are betng Ma.red. by granc,lparents, a 

~ age of 6.5 yean was noomtUended by 41 per cent of the rQl)Ondents. 

(See Table 30.) One J\$'11'mistrat.or repUed that the m1n,nn,m aga shOul.-d 

'be 21 ;rears. j8 per c nt p~posed an age of 25 years, and 9 per cent 

advised that the minimum age £or a ho\l$eparent shwld. b9 limited t.o 4o years. 



Applicant secured through& 

Reeruitment by admi.nl$t.rat&rs 

~sponse to adv$rtisei:aen.ts 

Referral b;v' govermnent employment setviee 

Referral. by private employment service. 

Referral by church 

hf'erra.1 \:.W staff 

Reterral by interested per$o-n$ 

Applieatton& by: 

Widow 

mx ... tea.ebers 

Praot.ica.1 &UNes 

Married couple• 

Al.umn!. 

No particu.lal' source 

Total 

59 

Number of opinion$ 

6 

6 

3 

1 

1 

4 

s 
J 

1 

1 

1 

1 

1 

1 

1 

6 

47 

\ 
\ 

\ 
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Table :)0 

RECOMlWJDED AGE RANGE FOR HOUSEP.A.RM'S 

Minimum Maximum Opinion. M1n1.rlnuu l.fmdl:rmm 
Opi.nion Age Age Age Age 

A 21 a p JO 60 

B 22 - 25 65 Q 30 60 

C 25 50 R JO 60 
b 

D 25 65 s 30 .50 

E 25 60 T .30 55 
I, 

F 2.5 6.5 " 
u 30 60 ... 6.5 

G 25 6,5 V :30 6,5 

H 25 6.5 w 35 60 

I 2.5 6.5 X 30 6S 

J 25 65 y 35 6.S 

K 2.5 65 z 28 70 

L 25 70 AA 40 60 

M 26 65 EB 40 65 

N 25 70 cc 40 70 

0 :,o 60 DD 25 C 

a old as is physically able. 

b o applicant for the pooition shou.ld be older than 5.5. 

0L1.m1t should be set only by ability to perfol'll .. satisfactorily. 



Further reccomxn.endaUons for the po•1tion ~ be. ce>ntl.ngent l;l_pen 

the ~•rt.an"?-e us1gn•d the houeparemts • contrlbutiOn to the o-wrall 

sti"ators agree, that. th~ contribution ot houseparent• should be as 

important as that made by teachers. This re~dation 1s 1n Cf!}ntra.at 

,.. 
. the presl;)llt time, the e®tl"i'b\ttion by the hoU$aparGnt i,s le$s, th&..n that 

or the teachers and 56 per eent who replied that tbe houseparent contri..­

bu.tion is equal that ~f the teaehersi 

One admin1str ;tor was of the opinion that there was no high corre­

la.tien between stte(tess as a houeeparent and the degree of. oou.eation, and 

another a~t-r: tot' p?J"oposed. ~bat wh~n a !)~1'at1$1~ status ia given 

to mothel"hoo~ peeial. eolle~ training t.."Otlld be desirs 1 • Ue wou.ld 

r ther e,p)Ay a wel1 .... balanC3d e.,pertenced mother. quite independimt of 

t1heth$r or not he had col11tge training• than s~ne m th a doctor• s 

degree 'Who was not ot.hel'\4" suited t.o the work, 

Th$ remaining adminiatraton l"&ported epeoU'ic. minim1.un quali.ttea ... 

tions o'f education. Two were o~ the opinien tbat. q'Wllit!.oations shO'IU.d 

be the s.mae as tor ts ehers; 11 felt that college degrees would be 

neee•sar.v-; 11 advised that 2 years of college nth sptaCial training 1n 

very heiptul. Fifteen ~spondents proposed bl,gh ::,ob4ol graduation as 

ldn1mUm qualification; one placed. the ~ e.duEtationa.J. quallt1aatton 

as graduation from th ninth grade. 

Since considerable training ln3Y' be required t ·Q orient new house­

parents-, opinio11s regarding the "t~atnabilitytt of tbe nm-ried as 



oompai-.cl to the singl.e person were sought. -4,Qcord:1.ng to 12 per cent ~ 

the t"eGpon4ent.s it u l1lON dif'tleult to train 11Q'rled than single penons 

to ba adequate hcueparents.. Howeve~, l2 per .cent mm,em, that lt was 

not., :14 per cent oeelared that it depends upon the tndi.vi.dual invol.v«l., 

arui ,e per cent did not rep)¥. 

The extent .and type et training scheduled for houseparent. ~ 

be Umlted qy the expe~n~ that tbe h6use~ bad wen $he jo1-d 

the ataet-. When listing the minimum experiene.e qual.1t1eat1ons, there 

WM admin1str; tors who dGntended that e,cperien.c 110 not itnpt,rtant. 

with selection dep&nding 11t$n the 1nd.1Vidual. person. One noted that 

some &K bis best bo,use-paremte had no• cq,era.ence beto-re they bad co,te; 

to him. Cc)ncurrem.tl;r ~ ?tQB&vei-, A.t •• pointed -. 't.w' other ,idl:llinistn.tet"S 

that ~ri&ne& with ell~ having no prbtaq handie4p wa, a necessary 

expei-ienee require~t. ~ ~ · ot nan, varl.tld trctft one to three. 

Two ,u.pe.rtnte:l'!.dent, proposed that ideally one year as a relief hous•• 

parent would be of cons~ble as1'1&tance. 

lhen theugh 3 su.pel'inte:nd.$ntll preterwd indivldtulla who had 

taught or wll.o had been :\.n penoimel. sel'V'1ce, ~ wu a tend•ney t.ct 

emphasue e.xperi . nee wtth small ebildz-$n as a nece•ar.r requisite tor 

the hou.tu,~nt. S•ven ot the ~,trators proposed that the val.uabl 

expel"ienC$ of grQ'QP work woa;ld b& of a.s•iatance tmd might mclude one er 

mart ye~rs ot you.th ooUMel!ng in $Ut1mlefl 03D1P Ol' pl.q~ Sl:lp6r'lriaion. 

Ten admWstrators suggetJted that 2 .;vean, w:1,.th ~a.pped c'.h111.u-en 

would. be a d.eairable qualitication for the houa_eparent position. 

'lwe1ve administrator$ pla0$d the real'ing 0£ a successful t~ 

as a mln~ qualification f o-r the hotleC:Jparen.t an{i as one explained, 



that if he had w hire a gra.ndpa.rent., he determined. ho'w auocessfull,y the 

applicant. had Jteawea her 0\1n ,ohildnm_. 

In eonsideri,ng the eharaote:risties- necetJ&aey tor peraona exaployed 

as ho11$$parents ot blind chiJ.4r$n, ad:mi.niat:ratora repeatedey- st.reased 

atf'•et:lon tf>r c~ patience, taei:t-., and the abUity to Qoop&rat-6 

nth t.heir coll-$agu.ea. The ho'USeparent needs good health to have a 

st~ that ean keep u,p with th& ,e'hildrt;m th.at vU1 be unde!' he:r oaze 

and sl\Otlld have a vole$ retleoting a pleasant stable personal.it:,. Rouae.­

pannts should have the ab.llity to .eval.ua:te the job to• be done and be 

able to w,ot, talk, at\4 c.ourusel with parents.. Qne $dm1n,istrator pi"O­

posed that. th&y should have the abmty to aaswne nspon&ibllity for 

t.h& eOittpl.ete home lif• ot the obil(U"en, to esei1t. with tbei:- :EllOl"al u.4 

social t.rain1ng, to ~rvue ii.he ehlldl8en in th•b- work and pla.-r, and 

to haw, the COJl1PEltenetea Nt'l~ tor tNllP leadership. 

legwr]T, administ:t-ators propos:~ that tho qualifieai.lona. &t' 

houaepaJ;!Gnta 1n the ma.tt&J!' ot tra~ am experience be on an aqu.al 

bP1s with that •Ot ~cher-.. Spe~tcal;q, adlld.rd.8trato~ adV'i:sed that 

ht,u.separents IJhc»Ad. haw the abUitq to .organize th ehUcren• ts t-Ute, to 

introduce, th.QUI to soc.Ml. grace:s, to •-·• and to ;p~ the piaru:,:. 

rJben the auperi.ntendente were aaked to :1.d.entij)" the qolift,.. 

eat1ona !'or the h:oua~ts who would 'be eupero.it'lg eM ldren of dl.f'­

terent age leVttla, 8 adm.nbtJ"ators ·ro,-•d gen.tr.al qualitic.a.tiOns tor 

the ; age categories luted. othe:n propued that the h~eparents tor 

children 'Utltler 7 ,-ean or age sbould be. peNons 0£ conslas-abl.e patience, 

to be p}vsicalq able to lift th• chUdren., and should have a particlilAr 

knowledge ot ehUd ~hand devel.opm.ent,. psyehtil.ogy, and (U.so!pllne • . 
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Admi.ni8t?'ators proposed that holl.ffpai"ents be intelligent and aother)J-

1d th children, he kind. in a tu disetplin&d 1111Ull1er, &Titema.tio, 

9Nlerl3• a nstie.klerti f.o.r cleanline.ss. and punotual. ili all matters. 

T"n$re was the, opinion that with ohildren under 7 ;rea.1'5 of age it would 

an ae e-t for the houseparent to be a goc;d stor;teller. 

For those ehUdrezl betwee.n the a&-es oE 1 and 1Z; tJ» housep~t 

should~ ~1~ capable tt> J<>in the o.hU.dntn in theu aet1"vit:tes 

and t.o bit mntall;r al.erl to c.ope with tht q~stionlng mind. 

For those supervising chllclnm fr®l4 12 year$ and up, the adraini• 

strato s nm of the opWol.l that t.here ahoul be an und&rstan.dbg ot 

adol.esCEmt pr .blems and ~ed that trA&.le hou.sepaNnts ~d be 

6~r than the a,wrage. fhie age r~~ one we ,can, challenge th$ 

~ al rt. with a tGlerance Q.t th.e adol.&acent f'olbles; on w.o can 

appeal to grow.nap id&.al-a, but wc.o has social east, with 1lli.nontJ one -who 

can plan parties and llnderetands t e teehniq,-u.es Gt fo.ste~ eonstNC• 

(.1,re bof•girl ,elati._hips.-

fhen has been the qu.eats.on of the relative s.ucce11• or a ·1d.ngle 

woman in. the ~ ~ th• hou.~t. Item. 6 al1d 7 ot Qu.eirtionnaire III 

itsolic1te4 the opinions til;ith Ngard to the utilization ot un,ied pel'aons 

as hou.s~nmts. (See Appendix o.) or the edmt,ldstrators. 38 !J$r eent 

repll.ed that married coupl•a wre more succes.s.f\ll. than 2 singl• persons 

in the ~ , cl.Q11l'P1to11Yt 26 ])er cent resi,onw¥1 tnat. they were notf arui 

29 per ffi$t PJ-OPNed that ~•tenoy depend.$ upon the individual houae­

parent. 

Are per.so• o Wfl"$ or llad been mru-ried il"e sucoess:ful. aa 

houseparents than those who had not. b~t Qi' the 34 a~iatrators, 
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46 per cent thought that :ma.:rri.ed c.ou.p11111 WfAl."e def'im.t.ely mol'$ successM, 

17 pet> cent answered that they wer• n t more ~110e~$sMi and ;3.5 .e.r cent 

re of t ... ha op!nion that pa1"fomanc- dep nds 11::pon the indivt. u.al. 

The admini. trat<Jrs were asked if' persons 1iho ha re re· children 

proved to be the ore slleeess:f.'ul hou:s pa.ren'til. T'ne majority of the 

adJ!linatratGrs 11 );'e c,£ the opinion th.at these persons were m.Qre 

13ucoesa:t"ul. e houssparents, i;4 ~I' ~nt a.r.i.swered Jtnott, a1id 12 per 0$U't 

vi.dual rather tban their child-care xparience. 

with the abov'e que.U.tica.tions who 

are •" int.ttJ'\IJsted in th& hou.&:p l"ent prefesaion beea:u.s• ¢£ the limt-ta­

tiol'ie i4tlpoa6d by the eal!iUM.tio:ns oE enip~nt, (See Tabltt J1.} 

Table 31 

!WOR OBSTACtllS ll ~tl SAUSB'ACTOltt HOttSF2ARENTS 

L<rw sala:r.i.es. • •· • •. • • • • • •. • • • • • • • • •• • • •• • • 2$ 
Long work hours • • . , • • • • • • • • • • .- • • • • • • • • • 10: 
Tnintng peJ:"Sonnel una:v~J.la.bl.,a. • • •. • • • •. • • • • • .~ • • 6 
Pos-1.tion •ta.tu.a QOnsidered low •••• • •• - •••••• • • • 2 
flnce.mnt ageno~ unavailable •• • •• • •• ••.•.•.. 2 
Ou.ties una.ttl"acti"" • • • • • • • • • • • • • • . .. • • • • • • a 
Inadequate job at.a.J.;rsi.s •. • · • ••• •. •. •. • • • • • • 1 
i'e?"Sonnel ~ t;o "lt.v• in"• •• •.•.• •••••• • 1 
Unauitab~ bc,using for ~i&d couple~ •• . • •• - • • • • • • • 1 
lnad&tqu.ate tralning pro,wam •• • •••. • • • • • •· • • •• ~ • 1 
1:'evsle.nt attit• toward blind . ••••• • • • • • • • • • • 1. 
Lo~tion ol i.tl$-titut!,qn {rar.U.) • • • • • • • • • • • • • • • 1 
'Dtltie(:I: eauare eonfinement. • • • • 11 • • • • • • • • • • • • • 1 
No obstaei. Np<>rted. . •. • • • •.. • • • • • • • • • • • • · • • • 1 
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Table 32 

:Rated: 

Most · Mext i".u.w-u or Total 
Method Likely Likely Less Likely Opi.ni~na 

Adtniniatra ti.ve 

Provide adeq,uate 
salal-ies 10 2 1 13 

Upgra.d • prof'ess1c;n 
statue 1 4 .5 

Pl"'OTI.d.Q salary ·i,n. 
creases for pref'e•• 
si~ improvement. 4 4 

&td.uee work schedule i 3 4 

Carefu.ll.v scJ1e.en 
appli.can't:i 1 1 t J 

Raise academic 
requrem,nt8 for 
applleants J 1 4 

horl.de gu1dance 1 t 2 

tftilite s-u.ggestione 
from ex,..hot1$0:parents 1 1 

Encourage houseparent$. 
to ob3erve ehildren•s 
attitudes 1 1 

Provide ~•n~e 
in fiel.d 1' 1 

. 
Develop inetitution 
statt cooperation 4 4 

Schedul l"egular 2 J 



Table ,2 ( eontinu.ed) 

.... - C " 
Method Moot Next Third Gl" Total 

Likely Likttzy ~ij Uke:,.Y Op:lnion:s 

Provi..de opporturu.U.e~ 
for houseparents t.o 
exc:umngG,.. idea$ a 2 

Ral.ieve htU#epa~ts 
of' 1.l'.lecl.al tasks 1 1 

I 

Provide suggesti4,m booc 1 1 

Replace 1.UlqlU).l.illed 
bouseparonts 1 1 

RediJ.0$ eonf ~11nt 
off 'houseparents dur1ng 
"-"off'to h,,urs; 1 

Tri!=!!!\! 
Provide hb-s&rvice 
t.rain1ng 7 5 1 1? 

Provide eont'-rence tor 
houseparent.a 2 2 

hovide lecttU'ea on 
ehUd c.h;nrel.ejlment and 
C8.N 1 1 1 3 

~rl® s-alected. 
reading ~sea 1 1 2 

Provide courses on 
child psychol.ogy 1 1 2 

Subaidiz training 
(acbolarshipa) 1 1 2 

ProVide. e011r&88 on 
child psychGlogy 1 1 2 

Encourage houaE;parents 
to travel 1 1 

hovtde houseparent 
institll.tes 1 

. , 

' 
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In the opinlon of the •uperint.ndenta, low aalaries are the 

greatest obstacle to aeouring competent houaeparenta, with the long work 

schedulea, inadequate training, the type ~ du.tie• req\lired ot rumn­

parenta,. and the 1nat1tu.t1on climate (the housing and the confinement ot 

the position) intel"ter.t.ng with the. recl"llit.ment or capab1- peraona .. 

Among proceduru b.v which thtt obetaclea ma;,v- be •Jim5nated, salary 

increuea were not o~ untioned aoet often, bu.t wre rated u the moat 

pram.a1ng._ (See Table )~ Mlere the beginning nJ.ary ill 1n ex~•• ot 

$JOOO ror nine months ot aplOJlMllt, the adlld.n1atrator baa a n1t1ng list 

ot appllcanta eTen t ollgh he require• two years of college tn.ining. 

To reduce the prinoipal obatacle, over 58 per cent ot t.be admim.• 

etraton rec ... nded ealarie• equal to that of teach.en and 26 per cent, 

aalari•• equal to mine• or social worken.. (See 'fable JJ.) 

Tabl.e 33 

BECOMMENDED SALARIES ~ BOUS!P.ARBtffS 

saJ.ar., equal toi 

Teachers 
Nun•• 
Social vorken 
'ho-third.wot teachara 
Dcae•tS.c. 
$2,S0 a aonth 
Dependent upon qual.U'icationa 

o opinion 

Total.a 

20 
s 
) 
1 
1 
1 
1 
2 

Per cent 

ss.1 
14.,; 
a.7 
2.9 
2.9 
2.9 
2.9 
5•8 
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Table j4 

R~OMMilIDED DUTY HOUF.S FOR IIOUSEPAREtttS 

Hours on Du.ty Each Week 

Thirty 

Thirty-fi'O'e 

Fort.y 

Forty to Fifty 

Jl,.ore than Forty 

Forty.eight 

Fifty 

Fif'ty•six 

Fifty-five to Sixty 

Sixty (included sleeping tiJml} 

Sixty to Eighq; 

Seventy to Eighty 

orr l½ da,y's a week 

Off l day week 

No opi.nioM reported 

Totals 

Nun:iber of Opiniona 

1 

1 

6 

:3 

1 

1 

4 

2 

1 

1 

1 

1 

1 

2 

1 

7 • 

70 

P-er cent 

11.6 

2·9· .. 
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Table, ).5 

lUWOMMENOED St!Pffit/lSO'R. OF liOUS§ARENTS 

F'OBition Jmmber o'f Opinions Per cent 
. . .. 

,. 

Inst~tution administrator 11, 31.9 
.. 

Houseparent supe:rrl.sor 6 17.4 

Matron s 14.j 

Dean J a.7 

Pri~cipal (lr head teaehei- 1 2,.9 

Social worker 1 2.9 

Direetot" or- student welfare 2 s.s 
Social worker 
and psychol.ogist 1 2.9 

Superintendent. 
and $Cbool. nlU'&e ' 1 2.9 

Super-inteni ·~ent, bua1nes$ 
una.ger al'l head mat.t'On 1 2.9 

No recommendation 2 :5.8 

. 

totals J4 98.6 

-. .. .. - . 
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respondents (97 per cent) pro,osed that houseparents should attend. staff' 

meet~ and oVel" 94, per cent w(NJ..d invite h()WSepaN?lt& to the C$Je eon• 

fe"11ce.a. oreover, 41 per cent advocated weekly aupe-m.sor.r conferences; 

while 5) per cant i".ec~nded montbl;r su.pemaor.v conferen~s as adequate. 

,A.pot.her type or c,1td'erene• was cwnsidiare:d when t.he administrat.ors 

were asked to reg1.$t.ef' their opiru..OM as to whet.her or nt>t the house­

parent should be a lliember of th$. pupU f#lU"'$J.l.ment. eonf'erence. 'l'heNt 

11&re J8 per cent 1n favor, 35 per oent opposed, and 20 per cent indicated 

that houseparents should be consul.t.ed in sped.u eases. Another 

respoadant obsel"Ved that ca.pabU1tiea of the houseparent would dete~ 

her inclusion 1n auch a c(mf'erenee. 

Al.though 94 peJI' oent advoeated rumaaparent part.1eipation in con­

f•!'e.llee.s '4th parents• 27 per cent maintained that houseparent# should 

:ru,t Visit the homes of children :placed 1n thei.r cai-e. Slightly less than 

7~ per eent of the aainist.ratora are ot the opinion that houseparents 

should viaJit the h es ot the ~Uees. {See il'able 36~) 

?able )6 

ROJB VIS-IT ~ONS FOR HOUSEP ARE!t'TS 

. l ff f _ 

Should !m'Glleea• H®8s be Vutted? · 
~ - - -

Yes 
Yes, 'bu.t imp:raotioal 
Visit aa 1m1ch as possible 
Visit as tea.sible 
Vis1t ocoaaionally-
Visit trice a ;rev 
No vi.sits 

totals 

2 
8 
s 
5 

' 2 
9 

IJ . t 

Per cent 

.5.a 
23.5 
14.7 
1,4~7 
8"8 
5,.8 

26"5 



Data 8l.UUMU"1Zed on Table 22 indicates that now home visitation 

1a limited and the houseparent.a are compelled to re]Jr upon other sources 

tor information regarding the children. Adlliniatrator replies make 1t 

apparent that bouaeparfflt• •hould have more records avail.able to them 

than has been tom.er~ plac.d at their service. (See Table J7.) ~ 

12 per cent would lim1t the houaeparenta to 4 record categories or leee. 

Furthermore, 80 per- cent ot the superintendents proposed that 

houseparenta ahould contribu.t.. lt1"1tten nport4 to ti. tile• and 12 per 

eent advised that houseparents ehould be required to make reports of 

children on spec1al occas1on$. Jhen the adanin1atrators were requested 

to indicate the at desirable observation report, there wae a var-ieey 

or replies. Alt h no euggeetions were ude by one-third ot the 

adaa1nistrators1 14 per cent advocated report. on child growth; on child 

behavior 1n t dormito1'7t on the playground, and at the table; on 

orals and attitudes; on progress and d.1.scipline. One noted that 

reports should be evaluated by a ~ychologist. 

Verbal report1.ng wu propoaed by 20 per cent ot the dminiatrators 

and among the suggeswd written reports, a log with daiq entries was 

included. Week13 reports u V.U aa daily reports were advocated • 

.Anecdotal, ccmprehensive, and informal reports were proposed, with one 

requ at--that repc>rts be ailllpl.e and spec1f1c. 

Su.mg; 

In view ot the importance aseigned tlw houa,eparenta• contribution 

to the overall adjust nt and growth ot blind children, the adminutrators 

rec nded the following: 



Table 37 

CA'l'liOORllS OF RECORn'3 PROPOSED FOR ROUSEP .ARENT USE 

. 

;I t t ;::,! I) 

~ t ~ 
6 I 0 

~~ 8. O· ;l () 

I ., ~r 'at 1 ~ ~ II) '" f. ' s.. 

=i 
(l'J ~ii t:J +) +> +> ' ... · ~ ~j 

+,) it l~t (.) 

H·~ 
.• 

' H ~i f 

i~ '! u1 [ i ili Ji Q ,:. tt ! it is a ~ 0) :g 

7 X 
2 X X X X X X X X 
1 X X X X X X X X X 
1 X X X X X X X X X 
1 X X X X X X X X X 
1 X X X X X X X X 

1 X X X X X X X X X 
1 .x X X X X X X X 
1 X X X X X X X X 
1 X X X X X X X 
1 X X X X X X X 
1 X X X X X X X 
1 X X X X X X X 
1 X X X X 2 X 
1 X X X X X :x; 

1 X X X X X X 

1 X X X X X X 
1 X X X X X X 
1 X X X X X 
1 X X X X X 
1 X X X X X 

1 X X X X X 

1 X X X X X 

1 X X X X 
1 X X X 

1 X X X 

1 X X X 
, 

34 22 21 1.3 22 18 13 1.5 7 17 24 7 



l. Houseparents should 'b bet1i8en 2.5 and 65 y-eara or age. 

2. lioueeparent applicants should have at l.east 2 years, of 

training be70nd seeonds.ey- sohool. 

). ·'l\Jo :rears ot child <;are ~rienoo 1A10\lld be desil"able t•r 

appllca.'"'lt. 

4. Uoueparent • ealariea should be within the range pa;\.d 

tea.ehe;t"S, nurt1e.s., or $oeial Wl"ker • 

5. The 1-'l..ou.separent work s.chedule ho-ul.tl r~uire less than ;o 

h.c.n-s a -.-.ek. 

6. Bo epare11t ... should be rellaved o-f housekeeping duties. 

7. In-.semce training ;utd \nt.$:r-ataft eooperation. shou1d be 

dev·&lope;1 ror h<:>wseparenta. 

e. Stai'!' meetir~s should be used fol'.' houseparent training 

PUl"P'>·H$., 

9. Houseparents should .attend ata.f't meeting-a and be invlted 

to ease conferences and consultationa with pa.rEJn-ta. 

7S 

10.. Houseparents should vlsit the homes ol the childre;n when~r 

po sible. 

11. Mol.9e Womation c<tn-0erning the ohildren ahou:J.4. be made 

avaUable to the houseparents. 

tven t,hougb lllallf'ieations f,:,r, the posit-ion shoul.d vary with the 

age of the children to be au:pftnia~ the ajonty 0£ adlu'ini:stratora 

proposed tb.at. t.he mo&t suceessf'ul. hous~arenta were drawn f't'Glll those 

appl.ie&l,ts who had. :reaNd their own ehildren. 



·OiIAP'l'ER V 

F.A.CTORS OON'?Rl'.BUTlnG 'l'O lIOOSEPArumT croz..tFJJ:ltmOI 

Although census-like Worma.tion ~ contribute to a skeletal 

job de8el"1pt1o:n of the houeparent postti()n and the foregoing :raeommen­

d.atiatl.$ may direct attention tQ:wari iap10'ffill$11.t in the condit1ens of 

employment, a well ®fined de-$4npt1.® include$ an 'JValaat1on ot the 

contribut.ing skUl.s and ebilitiu Nqulred of the peZ-Bona caring for 

the chUd~n. 'l'hereforG• opinione •re a.ought from. child-care 

authorities and ~rkeN w1th houeparents through the di•tribution 

ot a fourth quuti..o:rmatre Which w~s constr,M)Wd b.,v uUli.d,ng items ~w 

f'rom the llteratlll4'e th.a~ tnclu.cled observations a~t the chat"acteristics 

and pe.rto.rm.ance of $UcceasM houseparents. ($$& Appendix n. ) This 

queationnaiN w.u sent to those who are identified -1th eithel' child• 

care OJt the edu.oat1on of blind chUdren,. ot whom ~ per eent ( 4$) 

w,turned uable replies. 

The houaeparent co.,.,workev.s and cbi1d~ .author1t1$S &valuated 

the aeleeted it.ems by rating QO.h a, to ik contribution toward the 

competency ot houseparents. The participant$ -vrere also reque$t&d to 

repoi-t the ft-equenoy that the characteristic w~ found among suqcesetul 

h0\1Separents1 0£ which, 4) of the 4,5 Teapo1id~nts reported usable data. 

Over halt ot the. respondents bad f'rom 5 through 11 years of e,cperienee 

uit.h houeparents and more than half rated ,50 par oent or mo.re at the 

houe,parents as sucoesaful. (See !able 38 and 39.,) 



Table )8 

YEARS OF EIPERIEMCE \'ITH HOUSEPARENTS REPORTED 
BY CHILD-CARE AlJ'l'HORITIES MID HOUSEPARENT coworucms 

Ye rs Nw:lb r ot Be9POndents Per cent 

1 ... s 10 22.1 

6 • 10 15 33.2 

11 .. 15 8 17.7 

16 • 20 4 8.8 

21 • 40 3 6.6 

No l'eply s 11.1 

Totala 45 99 • .5 

7'i 

The subjective nature or the op1n1ons sought imposed upon this 

investigation 11.mit tions eomn-.on to all opinion studies. The influence 

of the un etermined factors upon the data wa• difficult to ascertain. 

The data was aff'ected by: 

l. Participants who assigned divers meanir1gs to terma. 

2. Items 1''hieh included unt'amiliar worda tbat obscured meanings. 

ror a<>ll'le respondents. 

J, The tendency to agree with at seem.a prof'eeaional.ly desirable. 

4. The laek of definitivenen in the use of terms "auccesstul", 

"competent", "status", "performance, which caused dif'ticulty 1n obtaining 

a particular response to a particular atate.nt-. 

Since some areas are more amenable to treatment than others, an 
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B.v COworkers and Child-can Authorities 

Per cent rated 
suecesstu.J.; ~ .Per eent 

o- 9 1 2.2 

10 .. 19 1 -2-.2 

~o ... 29 4 a.a 

30 - 39 2 4.4 

40 - 49 2 4 .. 4 

50 - 59 9 19.9 

60 - 69 1 2..2 

70 • 79 8 17 .. 7 

80 • 89 2 4.4 

90 .. 100 4 a.a 

No reply 11 24 .. 4 

Total& 45 99.4 



ana4",su «>t the data c~ on Table 40 d-1.reets attention to selected 

items which JlQ1' be signiO.e.qt. :f'o:r statt sele<rt,tcm and. tra1ning. 

Conipletien of high sohool by houseparents was emphasized by the respon­

dents. Altho1.1gh vers- te.w successful hous parents had taken tl"aining 

beyond high school, two years or college c<>Ur'8es w.el"e alao recommended. 

.O! all the e•t.egoriea pns•nted 1n the fourth q_uut.ionnaiN;t th& 

la~e.t i-rcent4Se .of respondents failed t.o rats t-be items detailing 

apeeiti.c liltpel"iene•• However, among the types ot' expercience listed. 

the reapondents propoaea that the houseparents ahouli haw the exper1ence 

ot reari.ng het- own or adopted chUd.Nn and inte.l'll$h~ '\\llder the supe-r• 

vui.011 ot a oen1or hf.)'USeparent.. Of those who were ot the opinion that 

the howse,al"Elnt shoul.4 have tru. experience ot int.bate l.iving with chil• 

~ . ,s per cent propoaed .2 years t'>r moN expe~e. In the op1n1o~ 

ot the group as a vhole, experience gained by dolnetiea, domicUiat,' 

home attendants, houaeke6pers1 and nunes• aides ottered Umited eon• 

tl"ibu.t.ion toward houaeparot •kill and IV'idence · ot ftch experience was 

not observed. atllOng most bf the eucceaaful b~eptWenta. 

In Ntga:rd tG> the· atti.tudu teneeted by houseparents, 9.3 pe?" cent 

of the respondents indi.4at.Gd that "making each child secure through 

normal. frlendl.l.nese and re.Q&Ot tor b1$ .r;tghtsn mad& a signitlcant outri• 

button to housepa~nt compewney although: enq ,S2 per cent had found this 

.attitue 1n mo:st of the suce.e11aM houseparents. In the jtJdgenient. ot 

89 pe.r cent Of the group1 the houseparent should reflect eheerfulnes:s. 

kindneas, and encouragement., -which 61 per cent ot the. group fO'IUld 1n 

11t0st ot the succeast'ul ho.u.eeparents. 

Inspection ot Table 40 reveals 82 per cent c.ntf#nd that •open. 



'l'abl.e 40 

CHAR.AC1'ERIStICS A!m PERFORMANCE 01 SWCFSSFUL HOUSiP~ RATED BY cm~ Mm c.tm.,o..cARB· AO'lHQRlllES 

Pttrcftntm of e>p~nlon 
l)D. of item. to 

.ousei>arent . c:,omi:.,etenc:9 
.S\lb-

No ·1 I 1· •tan- • Very ; 
bPlv .. P.•~·-· $11gh1t : _ti~g_~t. I 

26.6 I s.e I 1J.3 t 4.4 I 46 • .5 
r, 

The houseparent shotlld hav~l ~leted: 

elementary 4J'Ohool. 

6.6 

11.1 

13.J I 22.z I S'l•S I high achoo1 

11.1 l.48.7 28.8 I tw years undergraduate work 1n college 

) 

- Pereentage_ot c>pWf)tl 
frequency ot-ciiaract1iristie 
, found in SllOCUBflU. 

.No• 

h~~t.s 
No 

tew ltI,Jt J~,~ l~-oi.v 

7.0 9.:, 1 2., 1,s.& ·I 26.0 

9., I 1,.9 .

1
62.7 , . 14.1 

1.0 I .51.2 11 • .5 . 9.:, J 21.1 

11.7 I 6 .• 6 I 11.1 139.9 a4 .• 4 

46 • .5 

f'o1w yetas und.ergradut,.t& wrk 1n eollege l2S.t t 44.4 I 4.6. 111.? I 14.8 

8.8 f 2.2 

11.1 

13.:3 

11.1 

2.2 

e.s IJ:l.J 

6..6 tn.7 I 42. 1 

~sea in eounse-Ung aud gui.danee 

course in In.t.roduetwn to Eicceptional 
Chil.dren 

i6.6 1'3).3 I 26.6 J course - bade sociol.ogy 

13.3 1)7.7 I )7.7 J eem-ee •- ba:si.c pqeholog 

11.1 2.2 I 28.8 135 • .5 22.2 
courses - social so.ienees .Of' O•thfil" 

related fields 

t,0.1 t J.4.s I 4.6 11,.a I 1,.4 

tn.1 I :,e.214.6 I ;.e I 21.2 

'.18.J : 49.0 .. 4.6 I' 7.0 l 21.2 

11.5 . .53 .• .5 4.6 I 9.2 I 21,.2 

11,.0 144.i 4.6 I 3.5.1 

CP 
0 



The houseparent should have the expert.nee 
of't 

48.7 J 2.2 I 2.2 I 6.6 I 39.9 I successful 1nt-imate living 'With children I I 7.0 f 18.6 t:,o.6 J 4:,.a 
tor at leaat yean {till 1n 
number) 

2.2 I 6.6 I 13.:3 148.7 f za.a I rearing own or adopted cbUdren I 4.6 ( 11. 7 {:;9.a f,39.0 I 4.6 

1.nt~hip under- the supervision of a 
:,0.1 111.7 121.1 I 1a.6 8.,8 I 15.5 39.9 35.5 houseparent 

33.3 6.6 -11.1 J.5.5 . 13.3 teaching 42.s I 9.4 I 4.6 t 2.5.9 

8.,8 2.2 3,5.5 ,s.s · 17.7 social work..o .7 25.6 4.6 2.3 

111 
. .5 

8.8 8.8 ·37.7 42.1 2.2 nurs•a aide 41.6 7.0 2., 18.7 

4.4 a.a 44.J ;3.J.) a.a house keeper 39.7 . 11.5 1:,.8 111.5 

4.4 4.4 37.7 35.5 17.7 bouehold management c·9 
1
3()., 

111
., r-4 ,11 . .5 

u.1 r·4 44.J 17.7 2.z attendant in domi.cil.1ary home .1 27.9 4.6 11 • .5 116.2 

a.a 2.1 3,5.5 · 13.3 doateatie work r·? r2., , 9.2 I 4.6 1.16.J 

r howleparent should have the attitude 
refleeted by'& 

. an example of oheertulnea•• kindne•s• 
2.2 I f 1 a.a 188.61 and ---t I I 2., l:l6.9 !60.8 

2.2 11.5.5 f 82.0 . ope~dnesa toward new developments 20.8 14.3.9 

a:pprecia.U.on ot the val.ue that each 
sen-ice baa to ofter 1n t.he total 

2.2 , I I 4.4 111.1 I 1s.4 I development et handieapped children I t 23.2 tzs.s 146.6 I 4.6 CD .... 



"-, 

Tabl• 4o ( continued) 
~ 

.O!L_~ __ I P.arcenta e o!' l.nl.On 
The houseparent should have the attitude Frequ.ney o! obaracteriatic 
reflected by: found 1n succeastul 

houa9arenta 
.. . - .. No 

:rr:ak1 ng each chUd tee1 secure through INons f rew I Half' f Moat ltte 
normal friendliness and re.speet tor 

2~2 f l , ,}'!4 I 93. () I bis rights. I I 11~5 134.s f51,a l 2.3 

willingness to waive the dallia.llds o~· 
11.1 I 11. t I 1.3.3 124,.4 I 39.9 I lU'lion1zed schedules ot work I I 13.9 )25.6 l39.4 I 21.0 

interest and objectivity toward band1-
eapa ot youngaters and their I I 13.9 1,2.2 147.0 I 7.0 2.2 122.2 I 75.11 resulting attitudes 

2.2 I 2.2 I objectirtty toward sel.t 2.J J4,6 r 1 l2J,4 I 7.0 1:,7.7 I 57.5 

2.2 I I 4,4 1,1.1 I ss., I objectivity toward otlwra 2 .• J 23.1 )4.8 IJO.S I 9.1 

The houseparent should poasesa, 
respect and to1erance tor the opinions 

l l 14,.o 146,1 tn._6 I 2.J ' I I 119,9 I 79!.s f o~ the group ; 
\ 

\ 
2.2 I I 119.9 l 68.e I personal. eat.iatactit)n 1n socio-emotional 

f 9.4 growth, rather than acadudo I 2,J , 22.9 r.a 135.J I 4, 

2.2 I 4.4 12a.a I 64.1 t tlmnesa 1n "'1at10l>$!Ups -.ith chl.ldran . 2,J 4Ji,2 t1.J I 2,J 

6.6 I I 2.2 11s!, I 1s~4 I lllOral strength 7•0 27.J 5.9 9•' 



4.4 I 24.4 I 
sensitivity to opportunit.iu to 

71.0 I encourage n,at.urati"" · . 20.6 34.a 37 • .5 7.0 

2.2 t I· 124.4 I. z;.a · appreci'Jtion of progass 1n ehil.dren 9.3 41.6 44.-6 4.s 

2.2

1 
I 2.2 r·6 I ~.e 

alertness to charig1ng i.n.tereats ' 25 • .5 .,2.5 J9.7 z., 
2.2 2.2 2.2 22.2 71.0 .treadom from marked pe.nonality' detects .·2.:; 16.2 :32.:, 44.4 4.6 

2 .• 2 4.,4 · 2.2 • 11. 7 'lJ.2 Eretdom fl"C$ teelinp et hositilitq .. 7.0 13., )6.9 ,1., 4.6 

2.2 1- I ·1 6 .• 6 1 90.s we.ni acet,pting pers.onali.ty 9., 41.2 47.0 12-3 
2.2 I I I 22.2 t 75.41 nnae. or huor . 11.7 48.8 :n.2 2.:, 

2.2 I I 2.2 111.1 I 84.2 • eoneem tor p,$rsonal W&rt-h .c4· bldivi.dual 1:,,.8 · 34.6 · 49.2 I 2.3 

genu1ne llld.ng tor hwnan beinga and 

I 2.21 I r·4 I ~.o 

ehUuren in partieuur 7.0

125

., r•7 
::: ..• 

. ' 
'. 

. · 22.2 . ?S.4- average intelUgenee or- bett•r 7.f:J .. 2.5.J 67.7 

2.2 , 24,4 71.0 an appNe1a.t1on ot ,-ople : 16.2 - 21.s s1.4 I 4.6 

2.2 12a.s I u.6 1 
worth;, social qua.lit1eta which children 

I I 11 .• 6 146.4 139•9 I 2.:, 
2 .. 2 I I want to imlt.ate 

an objeet.1.ve view of own fU!'POS9 in 
I I 23.6 j :,2.9 f :,;.6 I 7.0 

4,,4 I 37.7 I S7•5 I institut.ion 

The houseparent should pos-sesst 

a wUlingness to keep ab1"8ast. .of 
de:ve-l:opme:nt$ atteeting: health and 

I 2., f 18.8 f ,9,0 t.35.1 f 4.6 s •du.cation et schoolag• handioapped 
2.z · 6.-6 ~ J}.3 I 5%,5 I children 



Tabl.e 40 (contum.d) 
i 

~ -. -- --- ···-- ·· · ,- ~- - - ··· . . --- -- - ~ -·-. - - -- - -~-·· -
•.· 

Percentatre of Aninion PercenuiPe ot oninion 
Contribution ot itea to Frequency of ehuacteris .ic 
hOWN' &rent c ~:.... ~v tound in au.ccesstul. 

Sub- hous 11naren Lil 

No stan- Very The houseparent ahoul.d possess, No 
R.enl:v . None ~1-lt:r'ht . tial 1?Nat Nona Fw Half Meat Be-ol..v 

1.5.5 42.1 42.1 attract~ve penonal appearance 7.0 51.2 39.3 2.4 

f'riendl;y cooperative spirit toward 
24.4 75.4 others 2.3 47.9 47.9 2.3 

social teohniquu that can 1- applied 
1n terma o~ child's own lev.1 or 

4.4 37.9 57.5 aspiration 2.J 25.7 32.4 )0.4 9.2 

aociu technique.a that can~ applied 
in term of what the hoaaeparent 

2.2 6.6 15 • .5 ,s.s :'39.9 wul.d like the child to aohine 27.9 37.6 20.a 13.9 

a repertoire of leuure time 
6.6 )).) 59.7 activi.tie• 4.6 32.5 30.3 27.8 4.6 

8.8 90.8 inherent interee.t inyoung$tera 7.0 20.6 67.8 4.6 

.39-9 59.7 lnnate tact 18.6 46.3 25.7 9.3 

\ intinite. patience to deal with 
2.2 17.7 79.8 children• a probl.91U 20.8 :n.1 37.4 4.6 

a.a 11.1 17.7 24.4 37.7 professional status in h1a own right 21.0 39.5 . 16.2 7.0 16 .. 3 



awarenesa of the opportunity available 

15.5 , 2.2 , 19.9 I 3M , 22.21 to ruidential schools · r•l 134.8 rt.O 120.8 114.1 
4.4 Z.2 24.4 68.8 sincerity ot relationahipa 9.3 30.1 s,.s 7.0 

t 11.0 I eena1t1v1ty to ~1o.all1' 1mpa1red 
I I 9.3 IJ9 • .5 I 44.4 I 1.0 

2.2 1 I 2.~ 126.6 children'• needs 

calm confidence retlected 1n dq-&tt• -. I 18.S 139.4 I J7,6- I 4. 11.1 I es.6
1 

level or working with childnn 

The housepannt •hol.11.d have sound working 
knowl.edgei 

ot practical. how,ehold and cottage 
I I J.39,.3 t 49.z I 11.s 2.2 I I 4.4 I 44.J I 48.7 ,f manageMnt 

9£ games, .sport eftlnt• and the plays 
I z.:, l 16 .• 3 t,.5:,.1 1 21.2 I 7.0 2.2 I .I 4.4 I 46.s I 46.s I wrually liked by cblldren 

2.2 I 2.2 I 6.6 I 28.8 I 59. 71 or principles or mental health& their r·' l :,4.8 r9·4114.o , 2.J 
promotion am appl.1.cation 

2.2 1 2.2 I 17. 7 I 50.9 I ?6.6 . of community recreational ruourcea 4.6 42.0 32.5 11.7 9.J 

of the deVelopment of visual. percepti.on 
hearing percepti.on, kinesthetic 

11.1 I 4.4 I 1.3 .• 3 I 46.,5 I 24.41 
perception, .,-. and hand coordina-

)1s.s I 44.2 f 1a.s I 4.6 I 14.o ti.on 

of social probleu and adjutmants of r-9 I 42.0 I 16.1 I 18.5 

1
9., 6.6 J 2.2 I a.a I J:;.:; I 46.S I Tiauall.Y impaired children 

& 



Tabl.e 40 (continued) 
~ 

Percen!He or OEinion I 
Percenta e of inion s 

Confufution of it.ea to Frequency of c . ract.rl.atic 

houa~ret1t._.~~teney found in successf'Ul 
The houseparent shou1d have sound house 
working kno-wl.edge 1 I ?JoM I Few IHal.t IMoat 

:ht f tial ... I great. I 
ot the protesaional sources which can 

aaaist in meeting the need» or 
I 1.0 I 44.2 121.9 111.9 I 6.6 I 2.2 I 13.3 I 44.6 I ;,3.21 children 9.2 

ot the principles ct normal child ··· 

4.4 I 29.1 
growth and developnent• (pbyaical, 

I 4.6 I 39.4 134.9 I 1a_.7 I 2.2 I I l 6).91 amot1.ona1, intellectual) 2.J 

ot gross deviations from normal in the 
4.4 I I 6,6 , ,1.? I So.91 

11&t\l.rati.on or children 

1
7.0 I y..9

1
28.0 I 23.2

1 
7.0 

2.2 J 1 15.5 . .55.J 26.6 of tint aid and si.Jllple treatm.ent 9.3 11 • .5 44 • .5 35.1 . 

ot praoti.ca1 nursing to recognize main 
2-.2 f 2.21 1?.7 I "6.5 I ,1.ol symptGlu ot common il1neaao l 1·

0 I 16.3 IJ7,1 r·J I 9.J 

2.2 I 4.4 I 13.3 64_.1 15.5 of recording children's behavior 9.3 ~ .• 4 25_.5 11.9 7..0 

0£ educational materials and equ1pment 
adapted for the visually handicapped 1,., I 2.2, 22.2 , 50.9 t 11.11 
child , 11. 71 Y.,J I""·" I 7.0 I 11. 7 

or the affects or institutionalization 4.6 . 30.6 · 14.J · 16.6 I 33.9 24.4 4.4 . 31.0 40.2 



The houseparent t,houJ.d ~ses:s 
lUldentanding: .. 

ot paNnt l"UCtions toward those under-
taking .subs-titute l,!ol._es with th.ab-' 

t 4.;.6 I 31t:.9f J4.9 I 21 ... 2 I 4.6 ~<·~ .. 2.2 I r 11 .• 1f 2~.a f .;1 • .s_f children 

of obUd and gro~ control through 
I 1.0 I 21.9J 41.91 1a.9 l z,z l a.2 I 6i.6l 39. 9 l 48. 11 

pemissi~ss 4.6 

of cultural. patterns and environment 
'.f 1.0 f 29,.91 42..11 16.2 :I 2.2 I 2.2 l s .• st 46.s l 39,,91 tram w.h1qh pupU popula.t.u>u coll'leS 4.6 

4.4 I 
o.t pbyfJi.eal. handicaps, causes,. treat-

I 11.1 t ss.31 as.al ment and Umit.a~ions 111·91 ~] ,o.] 21.2 • 

9., 
2.2 I ot readln•• b secial d6Ve1opment 4.,6 I 11..1144.:l • "6.5 9.1. 2:;.2 44.6 .. 1a..9 

' 

. . 

2~2 .f I 4_.4 . 33,.3 59, 7 of deve1oping self control in childnm 4.6 25 .. 5 41.9 . z;.4 4.6 

ot ••d for conaiatent. ralat.!.ons w•l;tb 
z.z I f. 2.21 1,., l a2.ol children I 4.6 I 9.2 I 44.al 39.s I 2.6 

of the tot.al institution approach with 
t.he ho:ueepannt. as a member ot the. 
pro:f'easi.onal tea1Zl in ~ir relation 

4.,4 I 6.61 1s-., I 7.3.i1 
to the staff's ot other dspartments I 7.0 t 27.ea 21.31 ,0.5 I 7.e 

of' pa.rent communication and. inter,. 
}i>r&ting child;ts needs to his •OW 

'I 7. o f 41. 91 21.of z,.-1 t 2 •. 2 I 4.4 I 1s.i 24.6 l 50_.91 parents 7.0 

2.2 I .1 6.-61 3;.s l s1.2J 
of baste: ne.eo of children t.o. warrant-

I 2•
3 f n-ora1 physical care 9.~ 34.sf 1+9.2 I 4.6 

0, 
-.,;i 



Table 40 (continued) 
(X) 
(X) 

~ <!f .,.,~ . d 
to Frequency of characterut1c 

house-paNnt. eanpe't(itmy ____ found in successful 
The houaeparent ahould possess houseerents 

understanding:-
None} Few I F.al.f I Most J ::nl.v 

of abnonnal behavior 1n children a.a 
syatematia expression of scme 

I 13. 7 I 30.41 ·32. 1 I 1a.6 I 2.2 I I a.s t 31.1 l s1.i under]Jring cauae• 4.6 

of sooiologioal pi:-obleiu of institu-
t 1,.a I J9.7I zJ.41 16.1 I 2,.2 I 6.ft 11.1 I 39.9 f 39.1 t1onallzat1on 7.0 

or constructive emotional expreasion 
a.2 l ,,., ~ 4.4 I 35 • .5 .55. by children 9.2 37.2, 21.o 2J.2 I 9.,3 ~-· 
2.2 J 2.21 19,91 "4.'.) 31. o~ counae1ing and guidance principles 16.1 11.7 7.0 ,39_.6 25.6 

6.6 I I 6.6 · 35.5 .50. ot his lilrd.tat.iene 4.6 25.5 ,1.2 21.2 11.5 

that institutional. care alone cannot 
adequately meet child•s needa tor the 

4.6 f 13.sf 20.0 I 44.41 6.6 f I a.a I 26..5 f 57-f duration of b1.s childhood I 9.3 

the the residential. lnstitution cannot 
4.4 I I 6.6 I 2a.s I 59-l take th& place of fami.ly lite I 2.3 I 1&.61 1a.4 l 5:;_.s I 7.0 

that ohildren living avay from. home do 
4.61 16,.11 27 .. 8 ( 44.61 4..4 I I 11.1 I 39.9 ( lfl}.1 not react as they do at home I 1.0 



t.hat a:pec-ial demands on houseparents 

4.41 I 11.1 I 42.1 I 42 .• 11 
are di.f'i"erent tl"Olll parent• s rlOl"lllal 
ns,ponaibU1ttea tor his· own child I ~.6 J 1a.9 ·1 :,4.7 t 37 .. 4 I 9.:3 

that elbtination of parent from lif• 
of chUd does not eliminate ~nt 

I 1 ... 0 .I 21.0 t 1e.6 I 46.1 4.41 t a.a I 26.6 I 5,9.71' innuence ~ ehUd I 7.0 

that strong, t-wo-wa.r O"t' opposing 

s.a I 26.6 I 61.91 
fee-lings about the parent WV be 

I 1.0 I ,0.1 I .30 .• .3 I 2a.2 I 4.6 2.21 I presen-t in the @Ud 

ot society•a attit.ud.es ·toward th& 
I t. 30.2 I. :;4.s I 2.;.6 2.2 t 4.4 f 15,.5 I :,9.9 ;I :37. 7f pby'aj.O"a1]3r ban.di-capped I 9.3 

ot etteets of social pres:Slll"'8s on hou.s► 
parent. and children under their 

I 4.6 f z,.o I 39.7 f 25. 7 2.2 :I 1 1:;.1 t sa.1 l ,,.st eupervi.sion J 7.0 

ot the aignU'icance of pre-.natal eon-
ditiona, post-natal Ulnesses and 

I 1~.:, 1· 42.2 f 21.2 I 16.6 I 2.2 t a.a I 33-:, t .35 • .5 t 19 .. 91 ae-ei.M.Uts upon chUd development. 1 .. 0 

0£ the eign1£1oance of dif'tennce 
be-tween school adjuet:m.ant. and 

I 9. s f :,0.:3 I 25 • .5 I ·2s., :2.2 I I 17-.7 f 44,.J I 3:;.st cottage ad,ju;stment I 9 .. :3 

about, -the develc,pmental levels 0£ 
2..2 I 2.2 I a.s I 2a • .s I s1.sj ehlldren I 9.:;. I 27.9f 30.3 I 23.4 I 9.:3 

The hti'USeparent aht,Uld possess sld.ll.: 

in !'n>mO.t~ the absorption of isolates 
2:.2 t I 4.4 I ,,_, I 59.71 l.n\G tM group unu. l '>.61 32-.2125-61 J0.6 I 7.0 

co 
'° 



Table 40 ( continued) 

'° 0 

Percent.a~e of 02iniorlB I I Percentap or ~ 
Contribution or itea to Frequency o~ characteristic 
hoU8•i!!rent c.~teney found in $Uccesaf'ul 

house rents 
Very I '?he houseparent should possess 11killt No 

:t I tial I great. !Jone Faw Halt Most Re 

2.2 I I 4.4 I 24.4 I 68.a I in diacoveriJ,g poaiti~s 1n children I 2.3 :,2.2 23.2 ::n.6 4.6 

1n pronding opportunities tor l.eiSUN 
t1me activities at a pace eorres-
ponding to pl\vs1eal, social., emo• 
ti.onal and mental growth of the 

I 9.,3 I 25.6 I 25,4 I 32.a I 2.2 I I 2,2 I :33,J I· 61.9 I peys1oall,y handicapped youngater 7.0 

1n atory telling tor al1 age leV91a ot 
1,., I 24.4 144.J t 17.7 I children I 7.0 I J9.9 I 30.2 I 11,.7 I 11 • .5 

1n at1mulating children's participation 2., I 15.9 f 34,7 I :;o.61 2.2 I I 6.6 I J.5.5 l 55.3 f in social act1vit1.N I 16.4 

in stimulating chUdnn• a interest in 
2.2 l I 6.6 l 44.:, I 48.7 I <b'namic and eNative activities, I 1.0 I 21.6 I zs,4 I 35.6 I 4.6 

in encouraging child'• ••lf' help 1n 

I 2.3 I 13.s I 32 • .5 I 42.2 I 2.2 I I 6.6 I 22,2 I 68.a I actiYities 9.J 

4.4 I 4.4 I 24.4 I 35•.5 l :,1.0 I 
1n arranging religious opportunities 2,312'·1, 2).4 I "'•91 tor y.,..ngaten I 16.1 

2.2 I I a.a l 31.0 I 57.5 I 9.3 1n supervising children 1n group routine · 7.0 27.a ,56.11 



in developing work babite 1n I 
I 

I 11.:3 ko.s 154.1 2.2 I I a.a 128.8 I 59.7 I children I 1J.7 

in deaigning, adapting and IIOdU)i.ng 
dondtor:, programs and achedulu to 

~-6 I 2.5.4 12,.2 I 39.s 2.2 I 1 4.4 l 26.6 I 66.6 I meet indiv1dua1 needa ot children I 7.0 

1n the decoration of' a bright and 
I I 20.6 t32.5 I 39.9 2.2 I I s.s 142.1 t 46.s I friend:cy heme I 7.0 

.e houaeparent shoul.d poaN8a the abillt,-s 

to provide for opportuniti.u tor personal. 
4.4 I J 2.2 J 28.8 I 64.1 f and social adjuataent within the group 12.J I 2.5.:3 128.o I 37•4 I 7.0 

I 2.2 
to avoid condemnation, oriticilml. and 

f4.6 I :,2.J r,0.2 I 23.4 4.4 I 4.4 I 28.8 I 59.7 f moralization I 9.J 

to accept children ae they are and make 
12.J I 16.2 b4., I 44. 1 11.1 I as.6 I child teel he 18 wanted I 2.3 

to admit hi• own errora, la.ugh at his 
own mi.takes• and rua1n open to 

I I 34. 1 1,2.s I :,o.s , 2.2 I 2.2 I 1J.J I 82.o I suggeationa I 2 • .:, 

1 6-.6 I 22.2 I to accept negative, hostile emotions and 
f9.J I ,1.1 h6.2 I 32.9 I 4.6 2.2 I 68.a I reaulting bebarlor aa natural 

4·;·4 I 39.9 I to counsel intormally aa to personal 
12: • .3 I 20.a J21.2 I 42.2 I 1-.0 55.'.3 I attitudes and behavior 

to arrange for the opportunitiee tor ,~6 , 25.7
143

.9
1

1~8 2.2 I 35-5 I 61.91 ael.t expression by the children 

17-0 
2~2 I I 2.2 I 48. 7 46 • .5 to help chUd ae-cept routine 13. 7 · 27. 7 .51 • .5 7.0 

'° i--



Table 4o ( eont1nued) 
!-

~ 

Perce I Pereantaii• of oPin12!! , 
Cont to FNtquenq ot characteriatic 
hou.aer>arent cam:oetencnr found in successful 

I _ I J stan- f Very I Tho houseparent should possqs tbs 
houaee&!Pts __ 

No I - I - I Hall I - I ::;; None Slu · t1al ttreat · ability: 

2.2 I 11.1 I 86.41 
to· astabl.iah and maintain an ettective 

relationship with children t I ·9,., I ~n.1 1 ,1.s I 2 • .3 

to establish a homey-• warm, aecure and 
tree emotional climate that allows I 

6.6 I 9:,.of 
each child to denlop according to 
bu awn poten~1al.iti•• 

·1 4:,6 116.,1 I 23!>1 I s.3,a , 2 • .3 

to help children handle contllcta 

I 1.0125.5132·5, 25.7 l 4,4

1 
15.5 I ?9.8

1 
constructively 9.3 

2.2 I 4.41 6.6 . 35.5 . 50.9 to encourage group manag.-nt 7.0 1.0 . 27.8 )4.8 . 23.2 · 
! . 

to develop team pla,.v attitude among 
2.2 I I 2.2 I 2S.8 I 66.61 lllellbera ot the living unit I 4.6 , 2(!,8137.1 I 32•8 l 4.6 

24.4 7!5-4 to aolve evel'7 day, probleu . 11.9 .30'.111 51~, J 7.0 

to refer uneolved. pl'oblems to apecia- I I I 

lists without feelings or guilt or 
that such referral.a indicate 

2.2 I I 2.2 I 13 • .3 I s2.ol -· I 2.3 20.6 · JQ.4 I J?,..4 I 9,J 

to bl.lUd 1n children the feeling that 

34.91 26.0 l 
they can succeed and help those taste 

2.2 I 17.7 I 79!"9 I succeas who do not succeed 2.3 27.6 9.3 



to convey to the ohUd that he is 

8.8 I 88.61 respected and valwxi I I 20.al 29.9 t 44. 7 I 4.6 

22.21 44.:, . 33.3 . to discharge duties as housekeeper rJ·I 2.3f 32.3 I 55.s I 7.0 

to develop harmonious living plan in 
2.21 17.7 I 79.a I the unit l 9.31 39.6 I 49.3 J 2.3 

te relieve the child of' the mental di.s--

4.4 I I 8. 81 :,3.3 I 53.1 I turbance that may arise by his 
s.-pal"ation &c,m hi.s home I 1.0 I 1s.41 1~2.1 I 21.0 I 11. 7 

to further aey elem.ant.a of i'am.1.1.y 
6.6 I I 6.6f :r,.4 I 53.4 I living in the institution I z.3 1 16.11 37.0 I :,5.1 I 9.3 

4.4 I I 2.21 ~1.0 I 61.9 I 
to guide children 1n human relation-
, •hi.ps I 2.:, I 23.of ,2 . .s t :n., I 4.6 

to describe behavior problem ebildl"en 

28.8 I ~-1 I to superiors 

l 116. l '.)4.8 I 44.6 I 4.6 

4.41 75.4 to relax with ehU~n 13. 36.9 46.8 t 2.3 19.9 

to encourage the maintenance ot home 
4.4 I 2.2 I 15.5f 11.1 I .59.7 I ties by the child J 2.3 I 9.41 32.2 l 41.9 I 14.o 

to help chil<U."9n move on to greater 
I I 16.21 ,4.6 I 44.4 I 4.6 2.21 19.91 11.6 l treed.om and selt•relianea 

to cope ldth llinor d:1se1pl.ine problem s 
t 2.3 I 9.Jf 16.1 I 67.a I 4.6 1,_, I 84.2 I •atiafaetoril;r 

to accept the physically handicapped obll, 
2.21 11.1. I 86.4 I u a reepeeted member of: the group I I 7.l 27.51.58.61 7.0 

2.21 a..a I 88.6 J to .show child that he 1a understood . 2.3 . 18. ·. 27.6 47.0 4.6 ~ 
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Table 4o ( continued) ;.: 

'i-

Percen~ or 2J!1n1.0n 
Contribution of item to I IF.requency 

tound 1n auccea.tul 
The houseparant should posses.a th.e l-1 r:~,:u r-t I No 

No f I I stan-1 Veey I ability~ 
Rep],y None Slight .· tial great 

to allow child fl'eedOlll but be able to 

93.0 .I 
firmly control him when a reasonabu 

6.6 I lill1t bu been reached I I 13.7144.2 I 39.7 I 2.3 

to guide the young•ter into comun1t.y 

40 • .3 I 
activity outaide the ruidential. 

2.2 I 6.6 I 11.1 f 39 .. 9 I achool f 11 • .5 I .32 • .5 I 20.e I 14,.1 1 21.0 

to prortde opportunities tor i-.cogni-
tion ot 1ndividual. abllit1ea and 

2.2 I I 4.4 I 2a.e I 64.11 achievements ot the ehlldren I 2.3 l 25.5 129.9 I J).O I 9.3 

2.2 I I 17.7 I 39.9 I 39.9 f 
te> provide opportum.t1e• tor practical 

UH or skill.a developed 1n echool I 2.:, I 34.9 t 21.6 I 23.4 t 11.9 

6.6 I 3t.0 I 62.9 I 
to let children know what 1a expected 

ot them 
1- I 4.6 l4J.9 144.4 I 7.0 

to understand and handl.e constructi.ve-
J,y the teellngs ot parent.a and 
chi.1.dren about the child'• Um1.ta• 

2.2 I 15 • .5 I :31.0 I 50.9 f ttona and school placement 113.s I 2a.o 120.a I 27.9 t 9.3 



I 
11,.11 ie.~ 59,,7 

2.2 2.2 6.6 t ,s,. 5.3.1 

4,,4t 6.6 J )7 .• 50,.9 

Z..21 .2.21 11.1 I 39 .. 44,., 

s.a I 42.11 48.7 

2 .• 2' 6.6 ·1 24_. 66.1 

9.:,1 15, • .st 17,.7 33.3 

4.4 r 4 .• 4 t 1,.,1 11 .6 

to discover areas in which pl,Jrsi.ealla' 
ilnpa.1red children have ·lacked. the 
experl.ences in tbe liVing or normal 
ehUdnn and provide e.x;pertencea to 
fill these gaps et experienee-

to separate tact fr-Ollt opinlo.n 1n 
chi1d observation 

to e.ope with and adjust to 1nterrup,,­
ti.ans from. outside the cottage 

t.o adapt materl.al.a and. equipment tor 
us• by- handicapped cbil.dren 

to timrk with ehildl"en ot dittorent 
age 1.-vel& 

te prep.are, ehUd soc.iall3 to tak• 
his' place 1n bu own hO?l!9' and 
community 

to couuel with parents of hand!­
upped children 

to copeidth behavi0r p:robl.em.s which 
eaa be bmdl.ed 'Ciithout aid Gt 
apec:1.aliata 

11-... 91 .37_., 21~01 25.,.5 4.6 
·, 

7~t I 2.5~.51 37 .Jl 1a. 7 7.0 

2.:, I 11.51 32 .. 42,.0 11.? 

2,.:3 I 32:• SI 3~.81 23~• 1 7.0 

,., l 20,.81 46. 25.a 4.6 

16.2 I 1,.at 37,, 2).4 9.3 

16 .• 3 1 32 .• $1 1~.31 1&.6 16.J 

2.3 J 1,.01 3z.s1 4~2 9,.; 

~ 



Table 40 ( continued) 
~ 

Porcent,e ot 9?Won , Percentage of Ooinion 
Contribution or it.em to Frequency of characteristic 
houaenarent eamnatencv found in su.cces&tu.l. 

Sub- bousel>arenta 
No stan.. Veey No 
Ren1.v None Slia'ht t1al i?reat The howseparent should poSNSS the None Few Half Moat Ren1v 

abilitQ'l 
' 

1n social teehniquea to provide 
individual ~ aa much as 
possible yet ll'la.intain social 

24.6 75.4 · control 2.6 25,6 2.5.6 'J'J.7 7.0 
;· 

' 

to remain objectift and well-adjusted 
during the experiences ot hostility 

1 
1n the part ot the individual or the 

4.4 19.9 75.4 group 7~0 37.3 20.a 30 • .5 4.6 

to detend.ne readiness or cb.Udren for 
various levels of work. mannere, and 

6.6 .35 • .5 57-.5 cuet0\118 i~, 37.2 21'..o 25_.1 7.0 
' 

to help child to grow or develop in 
2.2 19 .. 9 77.6 independence 18.4 27.8 49:.1 .4.6 



97 

mindeclnsst!i toward new de-velopments•• is an ~rtant contribution to 

houseparent ~f'ieienq, but onl3 35 per cent wen aware of this ctiuac­

teJl'istic in st ot the su.oce#eful. houseparents. 

The houseparents ehould have an a~tJ.tude reflected by an 

0 e.pprsciat1on or the va1"4~ tbat. each s:ei"rlee .has to ofter in the total 

dev•l~nt Qf bandiceapped ~ because 7S pe:r cent of the l'SSJ)Qn• 

dents eona1-dered this aa a ira.l.ua'ble oontr1but1on to houseparent c~teney-, 

although only 47 per cent o.b.serv'4!Ki t-his chameted.sti.c in m.ost $U.ecess.f'ul 

housepuents. The same pe:rcentaee of the goup found an att.1tude 

reflected by . interest and objeetiv1ty toward the handicaps ot ungaters 

in lll0$t ot the housepa~nts and 1S per cent of the group propoaed that 

thiil itc was a very great C(Ultd.but:lon tt> houseparent ,competency. 

Table 41 was eonstrtJ.cted. t.o aunanan.u the desi:rable oh~c.tel"iS• 
1 

tics tor nous parents f~ t.he foo.rth -categor.v ot th questionnaire. 

ln the op1n1on ot th re~t thos• 1't$m& de.scribing 1ntel'personal 

relationships were found to a 1-&a&r degree atl'lOng &uoeesatul housepa1"6nts. 

The 1t~ liated. on Table 4'1 e~d be used either es cl"iterta tor appli­

cants or tor the evaluation ot houseparents. Gene~, the child,,,.ca:re 

authori.tiu gave higher ratings to tho e itelns than did th• who have 

been eo-wrkera with the heu8eparents of bl.ind children. 

the ~•pond&nta sh~ a:1a agreement in rat~ the items re!•~ 

to the "t«Nnd woiok:i.ng knwledge" ,ot houaepa:tent.s than in th& ct.her oats-

1seventy-... f1ve per cent or more o£ the respondents rated these 
items as ver.1 great conttri.butors to houseparent. competeney. 



Table 41 

DESliiAB!,E OllARM,fflttsTICS ll"Oi"?. IlOUSU'M"JJ:lTS SEL:::cTED BY C!ll!J).,.Ci\RE J.trl'l-IORITIE.<3 AND· l!OUS!?..h.REtlT COWORKER. 

The ho\·u.1ep4r.mt. should posses$: 

Inherent interest in cbil.drm and adults 

Warm aecept.ing perso12ality 

calm confidence reflEJctecl b7 1Dt1nite patience in 
da.Y•after-dq level ot working with children 

Concern for the personal worth or the 1nd.1v1dual. 

Toleranc• tor the opinions ot the g~ 

Average intelligence or better 

Moral s'tnngth 

Fri.end.13 cooperative spirit toward others 

liighly desira.bla 
for a 

how.,epa_rents 

9().8 

88.6 

84.2 

79.8 

75.4 

:5.4 

'5•4 

~ted as ver.v great contributors to houseparent 0C111p&tency.,, See Table 40. 

' 

'-:;t. 

I 
I 

Typical or most 
successful 

houseparent-., 

49.o 

.'.37-6 

49.2 

:37.6 

67.7 

ss.9 
47.9 

8 
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gories. However, similar opinions- were indicated b.r 64 per cent of the 

gro.;p cenceming the .contrl.buti.Qn of a sound wol"ld.ng knowledge of notmal 

ohUd growth and deveiopment t() the profi..eieney of hous«,4rent-e even 

though t-hia charaeterutio had been observe4 t_o a limited degree in moat 

of the au.,ccessful. housepar-ente. 

UndeHta.nding th -.d :tor eonautent. tfUAii.ond: ·w1tn children 
r . 

wu a significant cont.nbutor to hott$eparent skill tn•the eoru,ideration 

ot 82 peJ" cent of the group although th& enaracte'ri.etio had net been 

observed 1n most of the succeadul houseparente-. Th e;ajority of the 

"s,ondents (7.J per 4eh'h) wen 41 the Ol)inion that the 1Uldel"$t.and.ir,g t>t 

the holl&•parent. as a member ot the protessional. toam 1n the total. 

wti.tuti.on approach wae a veey great contt"1butQ7 te houaeparant. profi;,. 

OUJncy al.though not more than .31 per c&nt bad noted sudl an approach by 

1110st o-t tb ~e.satul hou.ffp.arents, 

Encouraging the. child• s ult•hel.p waa r,a.ted as a. skUl oonduetve 

to hou.separen.t competency bJ" 69 pei, cent of the ..-spondents and ws 

observed in most or the aueeessful. houeparents b7 42 per cent. 'l'hff 

s~ percent_age pJ"OPo••d that the houaep.t,rent ahoul.d possess enough 
' ~ 

1ld.ll to dis®'Ver the poa.itives in eb..U..dnm. She should possesa the 

skill to design and ll1Qd.iff do-1,u:tcu7 program,, to n.t th& individual nee® 

ot childZ'en ancl to pJ"Ov1d.e opport-unJ.ti.ea tor l.e:J.sure ti.me aetiviti.es at 

a pae-e corresponding to the pbvs1oal., •ntal• social, and e.moti.onal 

growth of the p}\v'aieally ha.m:li.cawed youngsters.. A majority of 

responGient.s (5~ per oent.) observed. that JflGst sucoe&st"ttl houeparents 

possess tha skill to superri.se eh.Udren in grol.lP routine but c:m.3,3 SS 

per cent rated this as a great oo.ntributor to b.ou.sep rent competency-• 



More agreement 0£ opinion w-as r&.gistered :ror the last catf,Jgory 

of topic ot Questi.omlaire rv tabulated t>n '?abl.o 40. See the sUlllmltzy 
1 

on Table 42. ~ti.on o_t t.b.ese responseG r&veal that the ch.'lra,:-

terist1Qe wb.i..cb were considered important contrt'buton to hoUBel)arent 

~r~taaey w-&re n.(!)t J?eeognued among mast or the suecell'lsful b.<tuse~nts. 

Th se discrepanoies indicate areao of inlprovement in ht)us-eparent 

selectit'.>n and training and rdght he guide line& to tu.rthv eq,l.oratietn 

ef the attitude, role. and position 0£ the houaeparent 1n t.be institu.ti.on 

s tt:t.ng. 

Al:though the que1tt~ was prl.in.a.rtl¥ desi.gned to determine 

the gre· test contrl.b\lton to - WJ&pannt Co:Qpetenoy, eonver~•1Y clu.& to 

those skill$• aln.U:Ues, and experieneoa that mtgnt be disregarded are 

which the res~ felt contrib'~ted the 

nur1;1ing• household ~~ing and :ms.n.agement, d.Qr.micUiar,- h~ can• or 

dom stic work do not contri.bu.te to h'OUseparent ~etency. The abill~ 

to counsal i-11.th the pare:nta or the ehllc:b;en plaottd 1n their ~an was 

depreciated ae well • ~ an -u.nderstanding of the ef'f'eots of the 

nvironment upon the child's earl;Y aV&lopment. Recording obild 

lx.havior b.Y imu.sopare:n.ta found. llt-tle support, 

'!'he ratings indicted that knowlG<lge ot community- recl"eation 

the children -.a not or paramount ~rte.nee and skill in arrang1.ng 

1Ta.b1e 42 1noludes items rated. as great contn.but.ors to houe• 
parent competency by ?S or ure per cent of th• reapondenti. 



I 

Table 42 

ABILITIES CON'l'R!BOTING TO liOUSliPJ\Rm'J' COt~E.~ENCY 
SELEC'l'ED BY CIULO-CARE AUTJIORI'I'IES AND tlO~-~AR.ENT COWOR+-:cEUS 

-------------------------------------------------- -------------------... ·---------
... 

The tiouseparant should possess the abilityt 

to establish a socw:-e emotional cl.i.tna.t& that~ child to 
a.eve.lop indspemdentl,y. 

to all.ow child t1-eedom yet be able to f'i.rJ:lly- maintain soeia.1 
control.. 

to accept children as tliey are and make cbild teel wanted 
and u»1i$n,rt.ood. • . .., 
to convey to the child that be is re.spc,eted and can succeed. 

to establish and maintain a relaxed <!tt'fective relationship 
nth children. 

to cope vi th minor discipline problG11S satis£actorily. 

to ret'er unsolved problems to spe.oiallats. 

to admit bu Oim errors and remain o~n to suggest1ona. 

to develop harmoniotl.8 living plan in tho unit, 

to help children. handle cont'l.1ete co1,.structivel3'. 

t◊ cope with behavior problems wllioh can be handled without 
aid or •peoial.1sts. 

a:aated as very great contributor to houseparent competency. 

Highli-desirafilo -~~ - - 'Tjpic 
for sueceasful. 

house tsa hous 
r cen concurring· Pel:"' ee:nt. concurrine 

.. 
93.0 .53.8 

.o 39.7 

aa.6 I 44.7 

86.6 

I 
44.7 

86.4 51.5 

84.2 

I 
67.s 

82.0 37.4 

a.2.0 )0,.5 

79.s 

I 
47 • .3 

79.a 25 .. 7 

~ 

'l 17.6 
, . 

42.z 

See Table 40. 
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used, aoae explorato17 ident1f'icatton uy be workable W1thn.t utUuing · 

tull measurement.. 



CHAPT!R VI 

Smffl.Altt Am) CONCWSIONS 

Thia etws:, hu att.empted t.• organize obuervati.ons and ep!,rd.•?1$ 

regarding houseparente ot blltui ehUdNn into a .mean~ ngful body ot 
,• 

in1'ormat1on• It seell6d pl"QJ>itious to at~ the factors aaeociat&d 

'\llith the aei.ct$.On and 1n-aem.ce training ot housepar$nts in Vi.ew o.t 

the llm1.ted. nppl;y of tralned applicanta for the position. 

The data gathered by int.mew. and. questionnaires from 

administrators; how,eparent., and co-workers wre compiled, CO¥Jtpared., 

and inteJ"preted in the bod¥ of' the atua.y. The, analysis of this data 

was lilll1.ted to bnad. and general 1.tupllcationa nectassit.ated qy the us& 

of the survey procedu.ne. 

Opinions regal"ding desirable 4uallt1cation.s, p&l"f'ormance, 41nd 

working conditions tor houseparents were eoUectedJ from which, reeom-,. 

mendations tor the imp~nt of the housepa:rant position were 

Charae'tffisties o£ the houseparent role and status •re not 

cleul;r d.e&e.d because the role requirements ebitt with ea.ch institution 

and the houaeparents are no.t a.ware ot their respons1bill:t1u wlthin the 

•tatt pattern., The inab!lJ:ty ot the admi.nietra.tora to agNMI! en tlle 

expectations of the poa1t1on J)l"evont a detailed definition of tht, role. 

The contributi.Gn ot the houseparent to the adjutment or the 

blind eh.U<l 1s considered to be aa important as that of' the teacher., but 

houseparent sal.arie• are two-th1rds that paid teachers. Criteria for the 



position are lesa than those generall,y held tor teachers, th• hou.aeparenta 

are scheduled tor longer houn of won and the,y are nqu.lnd to euperrtae 

larger ups ot ch~ • 

.Although there ia a t..-.nd to reduce the number ot dut,v hours, the 

majorit7 ot houaeparenta an on duty more than 50 houn per week and are 

required to do •ar,ying amount• ot do.me•tic work which prevent them trem 

giving all or their attention toe~ 

The age• of houseparents are older than thoae ot 15 years ago 

and the children are gener~ under t.he oare ot penona who have an age 

level ot their grandparent.~ Ver., rev men occupy the potition which 

contributes to a limited ma.aculine 1n..-f"l.uence upon the children. 

Houaeparenu are inadequate)3 trained because prof'eaaional 

training 1a non-exiatent. tor the person entering t.he field of f'oater 

child care and there are very limited opportunities to a1n e:q,erl.enee as 

a houseparent before com.1ng to the position. .llthough houseparents wish 

to 1:mprove 'their ~, they do not kncrA how to proceed nor do their 

administrators generalJ3 provide tnining couraea. The l.1Da1ted 

training that has been initiated includeat training-on...the job. i..cture 

claaaea• cue conferences, correspondence coursu, start oon£erencea, 

and the institutes sponsol'$d for th& parents o! pre-school blind chil• 

dren. 

Houseparent• do not have aoceae to suttic1ent 2.ntormation 

re ard1ng the oh1lclren placed under their care and do not record infor­

mation about the behavior ot their children. 

The ccaRIUfl1cat.1on betwen the cbil.d•s heme &nd the residential 

school is uau.alJ3 one-way and limited. In moet etate• the statt membera 



s•ldOll'l visit the home1 however, th• hflUSeparents are the most freqltent 

represonta:t1vea ot the tnst1t.ut1on when the p&.'Nmts visit tbe ohUd. 

From the data presented 1n tbi& stu<b", the toll-ow:L:ng recommeu­

dat1ons :ror ~ti: e PQlloy are proposech 

1. Applicants for the position ah<mld have had at l;es.st 2 years 

of training beyond. high school with courses in either education,, coun-­

eel!t:ng, rec~ati:on1 or social work fields. 

2. Applicantl! sltoul.d have, nr,t onl.v the e,q,erienee ct rearing 

their cmn ehUdrent but th& expel'1ence of rearing tost•r children. 

,. 'fh• poait1on sh~ be tilled by emotionall:y stable persomt 

who are from 2.5 to 65 yea:ta of age and a.re pbysieally able to keep pace 

with t.M chi.l.d.Nm under theif' supervision.. 

4. In view ot th$ trend to 1n<n"6Ue the nlltllber of' men 1n the 

eleaie.ntar,y school. e.xpet"ienc-e and thet laek 0£ men on the ~idential 

eohool &ta£ts,, JllON hoasefath-ers, should be ampl~yed.. 

5. 'l'o meet the demands or the posi.tton, th& <blty, holU"S shoul.d 

be less than SO eaah week, 'the ~r of ch:U.dren. aasigned. to. each group 

1n the domit,m,,y sl10uld a.pp~te the s.ame number asaigned to each 

teael»rt and ~ dome$t1a tasks required or hou.ffParent• should be 

recluoed to a~ 

6. Kouseparent training p:rogra.m should be provided t.ha.t. will 

orient n«v pen()ntlel• eneou.re,ge pro:tessi.onal growth, and assist the 

hou.aeparent to ccmpetent]J' meet her ~rtuniti&s. 

7. More ease records and Wortriation about the ehildren should 

be de available to hou.sepa~nt. 

S. Houseparent sala17 ranges shoul,d a.pprnimate that ot the 



teachers 1n thEt •au locality. 

this ~ a record ot lbd.tat1.- still to be onrMmne and the 

re,ox-t niq se:rv• u a bench•llal'"k t• :rneas'IU"e tu~ p,~•• in the house­

parent pn,teeaion. 
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teturn to: 

Everett E. Wilcox. 
700 South Church Street 
Sal.em, Oregon APPENDIX A 

A SURVEY OF THE STATUS OF HOUSE PARENTS 

The following questionnaire is so designed that it is· applicable in 
·arious types of residential facilities. Please complete every item·as 
.hey apply to your facility. 

~ information that you can supply in addition to that below will 
,e heTpful. .. 

.. What is the number of house parents employed in your institution? 

Male Female 

!. How many married couples are included in the above number? 

,. Of those indicated in the first question, how many are married to other 

than house parents on the staff? 

I. Are candidates for the house parent position screened by civil service? 

,. What agencies refer house parent applicants for interview? 

,. What per annum salaries are paid house parents? 

Minimum$ ------ Average$ ------ Maximum$ ------
What is the value of other compensations (board, room, etc.) offered 

in addition to the above salary?~ ------- per annum 

r. For purposes of comparison, what per annum salaries are paid teachers? 

Minimum$ ------ Average$ ------ Maximum$ ------
above 

Compared to salaries paid in the local schools these salaries are same. 
below 

(Circle term that applies) 

Compared to 3alaries pai'd in the schools throughout the state these 

above 
blind school salaries are same. (Circle term that applies) 

below 
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8. Please circle the number of months that house parents are employed each 

year. 8, 9, 10, 11, 12. 

9. How many hours per week is each house parent on duty? 

10. Please circle the minimum number of years of education required of 

house parents. 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18. 

11. What particular academic courses in addition to the above education are 

required of house parents? 

12. Please list previous experience required of house parent applicants? 

13. What is the age range of .your house parents? In the space to the left 

please place the number of house parents of the year level indicated. 

( ) 15 years to 20 years ( ) 51 years to 60 years 
( ) 21 years to 30 years ( ~ 61 years to 70 years 
( ) 31 years to 40 years ( 71 years and above 
( ) 41 years to 50 years 

14. How many different house parents supervise the same child during 

each week? 

15. How often are house parents scheduled for or invited to staff meetings? 

Please check in space to the left: ( ) Regularly 

( ) Never 

( ) On official call 

16. Is the staff meeting used for house parent training purposes? 

17. Are case conf~rences used for house parent training purposes? 

18. By what activities are the house parents integrated with the rest of 

the staff? 
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19. Is the house parent included in the conference that determines whether 

or not a youngster should be enrolled in the residential school? 

Please check one in the space to left: ( ) Routinely: ( ) In special 

instances, ( ) Never 

Are the house parents included in the conference that determines 
whether or not the child is dismissed from school? 

20. \'Vhat is the title of the house parents' supervisor? 

21. How often are supervision conferences held? 

22. Of the staff members, who contacts the children's parents most often 

when they visit the institution? 

23. At what intervals do the house parents contact the parents? ------
24. Of the staff, who visits the children's homes? 

25. What percentage of the children's homes is visited by a staff member in 
the course of the year? _______ ...J% 

26. To what extent do the house parents visit the ·homes of the children 
under their supervision? 

27. What type of observation reports on the children's behavior do the 
house parents prepare? 

28. What orientation to the position and duties are given novice house 
parents? 

29. Do you have a staff library available to house parents? 

30. Have there been or is there being planned, any training 
activities sponsored for cottage parents of your institution? 

31. If yes, plea~e check (i) in the appropriate column to the right of the 
type of training listed. 

Under Institution s;eonsorshiJ2 Other Aus;eices 
Educational movies ( ) ( ) 
Supervisory conferences ( ) ( ) 
Lectures ( ) ( ) 
Orientation for novices ( ) ( ) 
Workshops ( ) ( ) 
Institutes ( ) ( ) 
Int.ernship ( 

~ ( ) 
Case conferences { { ) 

TO THE LEFT, place #1 by the most successful;- #2 the next successful; #3; etc. 

Please list any other types of training activities used at your school: 

{over) 
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32. What type of observation reports by hou~e parents on children's behavior 
do you consider to be most desirable? 

33. What information is made available to house parents about the children 
under their supervision? Please place a check mark(.../) by the category 
of records that are available to house parents. 

No records 
Vital statistics 
Periodic su.mm,.ries of educational progress 
summaries of pertinent medical information 

{ ) 
{ ) 
( ) 
{ ) 
( ) 
{ ) 
( ) 
( ) 
( ) 

Summary of nature, cause, and treatment of impairment 
Social or field worker reports 
Extract of field workers reports 
Psychiatric reports 
Parent correspondence . 

Please list below any other records that are accessible to house parents 

34. Do house parents make written reports of children's behavior for the 
information of the staff? 

35. If funds and persons were available, please list the minimum qualifica­
tions you would consider necessary for persons employed as house parents 
of blind children. 

EDUCATION: 

EXPERIENCE: 

COMPETENCIES: 

OTHER CHARACTERISTICS: 

36. Do you employ the house parents? --- Do you supervise them? 

Name Position 



Please return to : 
EVERETT WILCOX 

700 South Church St., 
Salem, Oregon 

APPENDIX B 

STATUS OF HOUSE PARENTS 

How many years have you been a house parent ? ...... .... .. What is your age? ....... . 

How many years have you cared for children other than your own? ....... .. ....... .. . . 

Are you or have you been married ? .. .... ............ . . 

If answer is "yes", is your spouse employed at this institution? .................. . . 

If so, what is his or her position on the staff ? ··· · ·· ·· ··· ··· ···· ·+····· ····· · ·· ·· ·· · ····· · · · ···· ·· · · ····· 

What was your education before coming to this position Y 
Please circle the highest grade completed in school. 

1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15 16 17 

Please name all the courses, workshops, or professional conferences you have 
attended since becoming a house parent. Place a check (X) beside the most 
helpful. · 

Please list the types of previous experience or employment that you have found 
helpful in your present position. Check (X) the type that has been most 
helpful. 

How did you find out about the opening for the house parent position at the in­
stitution where you now work? 

What is the title of your supervisor? ........... ...... .. ........................................................ . 

How often do you have a conference with your supervisor? ......... .. .. .. , .............. ..... . 

What are the number of hours per week that you are on duty? .... ....... ........ ........ . 

How many different children are under your care each week f ............................... . 

All a house parent, what prevents or makes difficult your carrying out your 
duties the way you would like 1 
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Do you think that your work at the residential school is : 

as important as that done by the teachers? 

less important than that done by the teachers 1 

(Check one) 

Would it be of help to you if you were consulted as to which children will be 

under your caret_ ___________ _______ _______ _ 

.Are you now so consulted? 

What information about children do you think would help you, to do a better 
job as house parent ? 

Please list your hobbies, interests, skills, or abilities that have helped you as a 
house parent. 

Please check (X) each of the following that applies to you. 

I feel I have enough training for my position as a house parent. 

I feel I need more training. 

( ) I would take more training if it were available. 

I would take more training even if I did it on mJ7 time off. 

I would take more training if the supervisor would count it as part of 
my work. 

Please check (X) the one that applies . 

.As a house parent I am most like : 

) a glorified housekeeper. 

( ) a counselor. 

( ) a substitute parent. 

( ) a guide for the children. 

( a leader of the children. 

a guardian of the children. 

a teacher of the children. 

Or add any phrase that fits better. 



Are your observations about the children included in the home report 7 ............... . 

Please list any activity (duty) asked of you which interferes with your useful­
ness as a house parent. 

Are you required to record observations of the behavior of children under your 
care 1 ( Such as a dairy, a log, or slips sent to the office.) 

Do you ever need help in handling a behavior problem in the dormitory?.. ............. . 
If so, to whom do you go for help¥ 

Do you hold regular conferences with supervisors about the problems of children 1 

Do you confer with the teachers about the problems of your children?.. ............. . 

Are your suggestions for the children considered by your superiors and given a 

trial? ................... . 

What is the training or life experience that you wish you had to help you as a 
house parent? 

How would you go about improving your skill as a house parent if you had a 
chance1 

What courses, in-service-training, or conferences have been arranged by your 
institution that w€re helpful to you? Place '' l '' in front of the most important, 
"2" in front of the next, "3" in front of the third, etc. 

(over) 
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What information is given you about the children under your care? 

Place a check mark (X) by the recorda that you use now. 

( ) None 
( ) Vital statistics 
( ) School records 
( ) Medical records 
( ) Summary of nature, cause and treatment of handicaps of your 

children 
) Social or field worker reports 
) Psychiatric reports 
) Parents' letters 

Please list below any records that you think should be given to house parents. 



Please return t o : 
EVERETT W ILCOX 
700 South Church St., 
Salem, Oregon 

APPENDIX C 

WIIAT SHOULD BE THE S1'ATUS OF HOUSE PARENTS? 

1. The house parents should receive a salary equal to: 

teachers ............... , nurses ................. , social workers ............ .... , custodial 

workers ................ , domestics ................ . 

If the above are not satisfactory, list any other category that would describe 

the salary scale. . ............................................ ................................................... .. .. ..... . 

2. What should be the minimum age of house parents? ......................... .............. . 

3. What should be the maximum age of house parents f ..................................... . 

4. What ,.should be the maximum number of house parents that supervise any 

one child during the week? ................... . 

5. Should house parents participate in: 
Staff m~etings? Yes ............ No 

Case conferences? Yes............ No 

Conferences with parents? Yes ... ......... No 

6. Is a married couple more successful than two single persons as house pa­
rents in the cottage unit¥ 

7. Are persons who have been or are married more successful as house parents 
than the unmarried? 

8. Are persons who have reared children more successful as house parents 
than those who have not? 

9. What were the sources of applicants that have proved to be successful 
house parents 1 

10. Who should supervise the house parent? 

11. How often should regularly scheduled supervisory conferences for house 
parents be held? 

12. How many hours per week should each house parent be on dutyL ................. . 
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13. Should the house parent be relieved of the housekeeping duties? ................. . 

To what extent~ ..................................................................................................... . 

14. Should the house parent Le included in the conference that determines 
whether or not a youngster will be enrolled in the residential school? 

15. To what extent should the house parent of the residential school visit the 
homes of the children she superYises? 

16. Should written reports be required of house parents 1 ................................... . 

17. -Should the staff meeting be used for house parent training purposes L ......... . 

18. Should case conferences be used for house parent training purposes L ......... . 

19. .As far as training is concerned, is it more difficult to train married couples 
as house parents than single persons V 

20. Please check one of the choices below. In the overall adjustment of the 
blind child to his enYironment, the contribution of house parents should be: 

( ) as important as that made by teachers 

( ) less important than that made by teachers 

21. At the present time, the contribution of the house parent is: 

) equal to teachers' contribution 

( ) less than teachers' contribution 

22. What information should be given to house parents about the children un­
der their supervision? 

Place a check mark (X) by the category of records that should be available 
to house parents. 

Vital statistics 

( ) Periodic summaries of educational progress 

( ) l\Iedical records 

) Summaries of pertinent medical information 

( ) Summary of nature, cause and treatment of impairment 

) Social or field worker reports 

( ) Extract of field workers reports 

( ) Psychiatric reports 

Extract of psychiatric reports 

( Parent correspondence 

Please list below any other records that should be accessible to house parents. 



23. What do you consider to be the mnjor obstacles preventing administrators 
of residential schools for the blind from securing adequate house parent staffs? 

24. In view of the calibre of houi:;e parents known in your recent experience 
please suggest methods by which cottage parents might be brought closer to the 
desired qualifications and competencies. 

Please rank by placing '' 1 '' for the most important method; '' 2'' for the next 
important; '' 3'' for the third; etc. 

25. In what ways, if any, i;.hould the qualifications vary for the different age 
levels of youngsters Y 

Indicate unique or special qualifications which you deem important in work­
ing with children in each of following age categories: 

under 7 years of age : 

7 to 12 years: 

12 to 16 years : 

(over) 
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26. If funds and persons were available, please list the minimum qualifications 
you would consider necessary for persons employed as house parents of blind 
children. · 

Experience : 

Education: 

Competencies: 

Other characteristics: 



Rating 
Number 

I 

Please return to : 
EVERETT WILCOX 

700 South Church St., 
Salem, Oregon 

APPENDIX D 

CHARACTERISTICS AND PEltFORMANCE OF HOUSE PARENTS 

For how many years have you had experience with house parents f ___________________ _ 

Of the house parents you have known, what percentage have been successful?__ _____ _ 

Below are listed characteristics and qualifications that may or may not contri­
bute to house parent performance_ TO THE LEFT of each item below please 
place a rating using one of the following numbers : 

0 No contribution to house parent competency. 
1 Slight contribution to house parent competency. 
2 Substantial contribution to house parent competency. 
3 Very great contribut1on to house parent competency. 

TO THE RIGHT of each item below place a check (X) in the column that will 
indicate t_he frequency of the characteristics found in SUCCESSFUL house 
parents you have known. 

In no In few In halJ 
hp. hp. hp . 

E XAMPLE : The house parent should possess brown hair 

The house parent should have completed: 

elementary school 

high school 

two years undergraduate work in college 

four years undergraduate work in college 

courses in counseling and guidance 

course in Introdu<'tion to Exceptional Children 

course-basic sociology 

course-basic psychology 

courses-social sciences or other related fields 

P lease list other pertinent academic courses. 

, 

The house parent should have the experience of : 

successful intimate living with children for at leasL .... 
years (fill in number) 

r earing own or adopted children 

interneship under the supervision of a house parent 
teaching 

social work 

nurses aide 

house keeper 

household management 

attendant in domiciliary home 

domest ic work 

In most 
hp. 
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!Rating In no In few In halJ In most 
Number hp. hp. hp. hp. 

The house parent should have the attitude reflected by: 
an example of cheerfulness, kindness, and encouragement 

openmindedness toward new developments 

appreciation of the value that each service has to offer 
in the total development of handicapped children 

making each child feel secure through normal friendliness 
and respect for his rights 

willingness to waive the demands of unionized schedules 
of work 

interest and objectivity toward handicaps of youngsters 
and their resulting attitudes 

objectivity toward self 
,• 

objectivity toward others 

The house parent should possess: 
respect and tolerance for the opinions of the group 

personal satisfaction Ill socio-emtional growth, rather 
than academic 

firmness in relationships with children 

moral strength 

sensitivity to opportunities to encourage maturation 

appreciation of progress in children 

alertness to changing interests 

freedom from marked personality defects 

freedom from feelings of hostility 

warm accepting personality 

sense of humor 

concern for personal worth of individual 

genuine liking for human beings and children par ti- -lll 

cular 

average intelligence or better 

an appreciation of people 

worthy social qualities which children want to imitate 

an objective view of own purpose in institution 

a willingness to keep abreast of developments affecting 
health and education of schoolage handicapped children 

attractive personal appearance 

friendly cooperative spirit toward others 

social techniques that can be applied in terms of child's 
own level of aspiration 

social techniques that can be applied in terms of what 
the house parent would like the child to achieve 

a repertoire of leisure time activities 

inherent interest in youngsters 

innate tact 

infinite patience to deal with children's problems 

(2) 
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!Rating In no !In few !In half In most 
!Number hp . hp. hp . hp. 

professional status in his own right 

awareness of the opportunity available to residential 
schools 

sincerity of relationships 

sensitivity to physically impaired children's needs 

calm confidence reflected in day-after-day level of work-
ing with children 

The house parent should have sound working knowledge: 

of practical household and cottage management 

of games, sport events and the plays usually liked by 
children 

of principles of mental health; their promotion and 
application 

of community recreational resources 

of the devebpment of visual perception, hearing percep-
tion, kinesthetic perception, eye and hand coordination 

of social problems and adjustments of visually impaired 
children 

of the professional sources which can assist in meeting 
the needs of children 

of the principles of normal chikl growth and deY 
ment, (physical, emotional, intellectual) 

of gross deviations from normal in the maturation oi 
children 

of first aid and simple treatment 

of practical nursing to recognize main symptoms of 
common illnesses 

of recording children's behavior 

of educational materials and equipment adapted for the 
visually handicapped child 

of the affects of institutionalization 
The house parent should, possess understanding : 

of parent reactions toward those undertaking substitute 
r oles with their children 

of child and group control through permissiveness 

of cultural patterns and environment from which pupil 
population comes 

of physical handicaps, causes, treatment and limitations 

of readiness in social development 

of developling self control in children 

of need for consistent relations with children 

of the total institution approach with the house parent as 
a member of the professional team in their r elation to 
the staffs of other departments 

of parent communication and interpreting child's needs 
in his own parents 

of basic needs of children to warrant normal physical 
care 
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of abnormal behaYior in children as systematic expression 
of some underlying causes 

of sociological problems of institutionalization 

of constru iive emotional expression by children 

of counselling and guidance principles 

of his limitations 

that institutional care alone cannot _adequately meet any 
child's needs for the duration of his childhood 

that the residential institution cannot take the place of 
family life 

that children living away from home do not react as they 
do at home 

that special demands on house parents are different 
from parent's normal responsibilities for his own child 

that elimination of parent from life of child does not 
eliminate parent _influence upon child 

that strong, two-way or opposing fee_lings about the parent 
may be present in the child 

of society's attitudes toward the physically handicapped 

of effects of social. pressures on house parent and child-
ren under their supervision 

of the significance of pre-natal conditions, post-natal ill-
nesses and accidents upon child development 

of the significance of difference between school adjust-
ment and cottage adjustment 

about the developmental levels of children 

The house parent should possess skill: 

in promoting the absorption of isolates into the group 
unit 

in discovering positives in children 

in providing opportunities for leisure time activities at 
a pace corresponding to physical, social, emotional and 
mental growth of the physically handicapped youngster 

in story telling for all age levels of children 

in stimulating children's participation in social activities 

in stimulating children's interest in dynamic and creat-
ive activities 

in encouraging child's self help in activities 

in arranging religious opportunities for youngsters 

in supervising children in group routine 

in developing work habits in children 

in designing, adapting, and modifying dormitory pro-
grams and schedules to meet individual needs of chil-
dren 

in the decoration of a bright and friendly home ' 

The house parent should possess the ability: 

to provide for opportunities for personal and social ad-
justment within the group · 

(4) 
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to avoid condemnation, criticism, and moralization 

to accept childJ.·en as they are and make child feel he is 
wanted 

t o admit his own errors, laugh at his own mistakes, and 
remain open to suggestions 

to accept negative, hostile emotions and resulting be-
havior as natural 

to counsel informally as to personal attitudes and 
behavior 

to arrange for the opportunities for self expression by 
the children 

to help child accept routine 
r 

to establish and maintain an effective relationship with 
children 

to establish a homey, warm, secure and free emotional 
climate that allows each child to develop according to 
his own potentialities 

to help children handle conflicts constructively 

to encourage group management 

to develop team play attitude among members of the 
living unit 

to solve every day problems 

to refer unsolved problems to specialists without feel-
ings of guilt or that such referrals indicate weakness 

to build in children the feeling that they can succeed 
and help those taste success who do not succeed 

to convey to the child that he is respected and valued 

to discharge duties as house keeper 

to develop harmonious living plan in the unit 

to relieve the child of the mental disturbance that may 
arise by his separation from his home 

to further any elements of family living in the institution 

to guide children in human relationships 

to describe behavior problem children to superiors 
. 

to relax with children 

to encourage the maintenance of home ties by the child 

to help children move on to greater freedom and self-
reliance 

to cope with minor discipline problems satisfactorily 

to accept the physically handicapped child as a respected 
member of the group 

to show child that he is understood 
-

to allow child freedom but be able to firmly control him 
when a reasonable limit has been reached 

to guide the youngster into community activity outside 
the residential school 

to provide opportunities for recognition of individual 
abilities and achievements of the children 

{5) 
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to provide opportunities for practical use of skills devel-
oped in school 

to let children know what is expected of them 

to understand and handle constructively the feelings of 
parents and children about the child's limitations aud 
school placement 

to discover areas in which physically impaired children 
have lacked the experiences in the living of normal chil-

dren and provide experiences to fill these gaps of experience 

to separate fact from opinion in child observation 

to cope with and adjust to interruptions from outside 
the cottage 

- to adapt materials and equipment for use by handicap-
ped children 

to work with children of different age levels 

to prepare child socially to take his place in his own 
home and community 

to counsel with parents of handicapped children 

to cope with behavior problems which can be handled 
without aid of specialists 

in social techniques to provide individual freedom as 
much as possible yet maintain social control 

to remain objective and well-adjusted during the experi-
ences of hostility in the part of the individual or the 
group . 

to determine readiness of children for various levels of 
work, manners, and customs 

to help child to grow or develop in independence 

PLEASE LIST BELOW AN'Y CHARACTERISICS 
THAT SHOULD BE CONSIDERED 

. 

I 
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